Job Description

THE PRIORY

CHURCH OF ENGLAND PRIMARY SCHOOL

Job Title

Class Teacher

Phase

KS1 or KS2

Responsible to

The Headteacher

Purpose of Role

e To take on the full role of class teacher with full
responsibility for the teaching and learning of a
class.

Main Responsibilities

General

e To carry out the professional duties of a teacher
as identified in the current Pay and Conditions
Document, as circumstances may require, under
the direction of the Head teacher

e To uphold the Teachers Standards at all times

e To be prepared to lead a subject area (for Early
Career Teachers this is likely to be supporting
another teacher in a subject area)

Teaching and Curriculum

e To ensure thorough assessment details are
maintained for individual pupils and the whole
class in accordance with agreed whole school
procedures

e Develop a range of teaching skills which address
school and national issues such as SEN, EAL,
Pupil Premium, Summer born pupils, more able,
Looked After Children and vulnerable children and
enhance the thinking and independent skills of all
pupils including the promotion of the 4Rs and
Growth Mindset (see school website for details)
and our philosophy of ‘Achievement for All, Guided
by God’

e Showing commitment to your further training and
CPD as a teacher




Pupils and Assessment

Promoting, and monitoring the educational, social,
emotional, behaviour, health and economic well-
being of all pupils in order for them to make a
positive contribution to society

To promote the school Christian ethos at all times

To foster equality of opportunity for all pupils with
particular reference to race, gender and disability
and to promote British and Christian values

To ensure pupil progress is maintained to a high
level where expectations are clearly set and
communicated to pupils and parents

Maintaining high expectations of the pupils and
safeguard their health and safety at all times

To consult with senior staff and/or the Head
teacher, where specific educational, social,
behavioural issues cause concern and may
require pupil SEN support/help and where
necessary, with Inclusion Manager support, to
prepare Educational Health and Care plans for

pupils

Assessing, recording and reporting on the
development, progress and attainment of pupils.
Providing or contributing to oral and written
assessments, reports and references relating to
individual pupils and groups of pupils including
using and interpreting data on the school’s SIMs
system

Making records of and reports on personal and
social needs of pupils

To contribute to regular pupil progress meetings
and develop a deep understanding of the needs of
the pupils in your class




Safeguarding

e To adhere to all safeguarding procedures and
policies including reporting to Designated
Safeguarding Leads




