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Application Pack:

Class Teacher

June 2025
Dear Candidate,
Thank you so much for your interest in joining us at Clifton Upon Teme Primary School.

We’re a small rural school with big ambitions – just 74 pupils, nestled in the beautiful Teme Valley – and a staff team who work closely together to make every day count for our children. Our families are wonderfully supportive, our pupils are full of character and curiosity, and we’re proud to offer a working environment that feels welcoming, exciting and full of opportunity.
We’re looking for a teacher who wants to bring learning to life – someone who is passionate about delivering creative, challenging and meaningful lessons, who is committed to getting stuck into school life, and who understands the power of enjoyment as well as excellence.
In return, we can offer:
· A committed and friendly team who support and cheer each other on

· Well-behaved, enthusiastic children who love to learn and make you smile

· Exciting spaces to teach in, including our on-site Forest School, new DT kitchen, dedicated intervention area and a brand-new nurture room

· A leadership team that understands the importance of staff wellbeing and work-life balance
We take staff wellbeing seriously. Every teacher receives:
· One wellbeing day off per year

· Weekly PPA time off-site for one afternoon

· Access to our staff wellbeing package, including 24/7 GP appointments, face-to-face counselling, physiotherapy, chiropractor and osteopathy services, plus support with finances, bereavement and more.
We’re looking for someone who is:
· A great classroom teacher who adapts their teaching to meet the needs of every child

· Able to create a calm, purposeful and inclusive classroom environment

· A real team player who values collaboration and contributes to whole school life

· Reflective, open-minded and ready to grow
Whether you’re early in your career or bringing years of experience, we’d love to hear from you – applications from ECTs are warmly welcomed.
If you think you could be the right fit for our team, we strongly encourage you to come and visit us – there’s only so much a letter can tell you, and we think you’ll feel the magic of Clifton when you walk through the door. Just get in touch with the office via office@clifton-upon-teme.worcs.sch.uk to arrange a time.
To apply:
Please email your completed application form to: office@clifton-upon-teme.worcs.sch.uk
Deadline: 9am, Wednesday 18th June 2025
Shortlisting: Wednesday 18th June 2025
Interviews: Monday 23rd June 2025

The selection process will include a lesson observation and interview. If it’s possible, Miss Dancer will come and observe candidates in their own setting prior to the interview day. 

Any offer of employment will be subject to satisfactory references, a fitness-to-work declaration and an enhanced DBS check.
Thanks again for considering our school. I hope you decide to apply – and I look forward to meeting you soon.
Warm wishes,

Francesca Dancer
Headteacher
Clifton Upon Teme Primary School
Clifton-Upon-Teme Primary School
Job Description: Classroom Teacher

Job details

Salary: Main Pay Scale
Hours: Full Time

Contract type: Permanent
Reporting to: Headteacher

Main Purpose of the Role

· Take full responsibility for the learning, progress and achievement of all pupils in a mixed-age Key Stage 2 class
· Deliver a broad, creative and challenging curriculum that supports academic excellence while sparking curiosity and enjoyment

· Foster a positive, inclusive and stimulating classroom environment, where all children are supported to succeed

· Build strong, respectful relationships with pupils, families and colleagues

· Be an active, enthusiastic member of the school team, contributing to the wider life and development of our ambitious and forward-thinking school



Key Responsibilities

All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2012). Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school. 

Subject Leadership- to be decided based on applicant’s skillset and experience.

Teaching and Learning

· Plan and deliver engaging and purposeful lessons in line with the 2014 National Curriculum for KS2

· Use adaptive teaching strategies to meet the full range of pupils' needs

· Take responsibility for pupil progress and outcomes, using a range of assessment methods to inform planning and next steps

· Provide regular, clear and meaningful feedback to pupils

· Create an environment where children are excited to learn, think critically and grow in confidence

· Set appropriate homework and additional learning opportunities to extend knowledge and understanding
Wider Curriculum & Enrichment

· Contribute enthusiastically to the wider life of the school, including extra-curricular sports, clubs and special events

· Be willing to jump from Lego STEM challenges to cooking in our new DT kitchen, to curling up with a book in our new library – and everything in between!

· Use your own interests, subject strengths or talents to enrich school life – an interest or experience in coordinating Computing, STEM, or Languages would be an advantage
Behaviour and Safeguarding

· Carry out playground and other duties as directed and within the remit of the current School Teachers’ Pay and Conditions Document

· Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any concerns following school policy and procedures

· Set high expectations for behaviour, effort and mutual respect both in your own class and across the wider school.
· Build warm, consistent relationships with pupils to promote emotional wellbeing and excellent conduct
· Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly and in-line with school policies.

· Manage classes effectively, using approaches which are appropriate to pupils’ individual needs in order to inspire, motivate and challenge pupils 

· Act as a positive role model at all times
Collaboration and Communication

· Work effectively and flexibly as part of a small, committed team

· Maintain regular, open communication with families and carers

· Contribute to staff meetings, professional development and wider school improvement initiatives

· Work collaboratively with teaching assistants, cluster colleagues and external agencies when appropriate
Professional Development and Contribution

· Be reflective and committed to improving your own practice
· Regularly review the effectiveness of your teaching and assessment procedures and their impact on pupils’ progress, attainment and well-being, refining your approaches where necessary and responding to advice and feedback from colleagues

· Participate actively in the school’s appraisal and CPD programme

· Be open to feedback, professional dialogue and trying new approaches

· Uphold the values, policies and ethos of Clifton Upon Teme Primary School
Other 
· To have professional regard for the ethos, policies and practices of the school in which you teach, and maintain high standards in your own attendance and punctuality
· Perform any reasonable duties as requested by the headteacher
Special Conditions

· This post is exempt from the provisions of the Rehabilitation of Offenders Act and ALL convictions and/or cautions must be declared.

· The post holder will be subject to an enhanced DBS disclosure and barred list check to satisfy child protection requirements.

· At all times priority is given to the safeguarding of young people and that Safeguarding Policies and Procedures are followed.

· We will contact past employers and explore any gaps in work history.

· We reserve the right to carry out online searches via a search engine on applicants if we deem it is needed.



Clifton Upon Teme Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful applicant will be subject to enhanced DBS clearance, suitable references, and pre-employment checks in line with Safer Recruitment guidelines.

Person Specification
The following attributes are necessary in undertaking the role of Class Teacher at Clifton-Upon-Teme Primary School
PERSONAL SPECIFICATION FOR THE POST OF KEY STAGE 2 CLASS TEACHER

	Attributes
	Essential
	Desirable
	How identified

	Education & Training
	Qualified  Teacher Status
	
	Application Form/Letter

Interview

References

	Experience
	Experience of teaching children in KS2. 
Experience of planning and teaching lessons independently. 
	Experience of teaching mixed age classes.

Experience of end of Key Stage 2 assessment process and SATs testing
	Application Form/Letter

References

Interview

	Special Knowledge, Skills and Understanding
	Strong knowledge of the Key Stage 2 curriculum and effective teaching, learning and assessment strategies.

Good understanding of how to plan, adapt and differentiate to meet a wide range of pupil needs.

Awareness of how to raise achievement across a diverse cohort.

Effective behaviour management strategies and the ability to apply them consistently and reflectively.

Ability to create an engaging, inclusive and purposeful learning environment.

Clear understanding of adaptive teaching to meet the needs of both SEND and more able pupils.

Strong ICT skills.

Ability to work collaboratively within a flexible, supportive team.


	Subject leadership or interest in Computing, STEM or Languages.

Understanding of trauma-informed practice and how to reflect this in classroom approaches.

Willingness to contribute to extra-curricular opportunities (e.g. sports, clubs, school events).
 
	Application Form/Letter

References

Interview

	Personal Qualities


	A determination to raise pupil achievement to each individual’s full potential by considering their individual needs.

Able to motivate children and other staff to achieve the highest possible standards.

Resilient, reflective and open to professional growth.

Warm, approachable and able to form strong relationships with pupils, colleagues and families.
Committed to inclusion and equality of opportunity.
Committed to safeguarding and promoting the welfare of young people/vulnerable adults.

	Values every member of staff as an essential member of the school team.
	Application Form/Letter

References

Interview



