
 

 

 

 
 

Job Title: Class Teacher  

Start Date: 2nd September 2024 

Salary: MPS only – ECTs welcomed to apply 

Hours: Full time, 32.5 hours per week, Monday to Friday (Temporary) 

 

This post is initially temporary for one year but has the potential to become a 

permanent post. 

White Woods Primary Academy Trust was established in September 2013 by three 

self-converting primary schools and has grown rapidly over the past six years. There 

are now 14 schools in our Trust, all within the borough of Rotherham. 

Whiston Junior and Infant school is a good school that is striving for excellence in all 

areas. It is a place where children excel both academically and personally.  

We are looking for a talented, motivated and child-centred teacher to join our team 

on our journey to the next level of excellence. You must have humility, a 

commitment to professional development, a commitment to engaging with and 

acting upon research, to provide children with excellent learning opportunities. 

We wish to appoint a candidate for the role who is community focused and who 

shares our values: Child centred, Collaboration, Curiosity and Challenge.  

Every child in each of our Trust schools is entitled to excellent teaching every lesson 

of every day. This ambition drives our commitment to making our Trust a great place 

to be, work, and learn. 

 

We welcome applications from both experienced teachers and teachers about to 

take their first steps into the classroom. 

 

Applicants must have the following:  

  

● Qualified Teacher Status (For ECT by September 2024). 

 

● Practical knowledge of strategies needed to establish consistently high 

aspirations and standards of results and behaviour. 

 

● Strives to meet and exceed all the Teacher standards. 

 

● Has the ability to be an outstanding classroom practitioner with a creative 

and energetic approach to teaching and learning. 

 

● The capability to demonstrate positive, high quality interactions with young 

children.  

 

● A flexible and willing approach to always stay curious about learning and be 

fully involved in all Trust aims and objectives. 

 



 

 

 

 

 

 

● The ability to build and maintain positive, effective relationships with children, 

families and colleagues. 

 

● Excellent communication skills and have the desire to work as a proactive 

member of a complex team. 

 

What we offer: 

 

● A supportive leadership team committed to professional development for all 

staff. 

 

● Access to a number of national partner schools operating at the very highest 

level. 

 

● Teachers Pension Scheme. 

 

● Being part of a family of schools within a values-based Trust. 

 

● A comprehensive induction and support programme. 

 

● Recognition of the importance of work life balance. Your emotional well-

being is important to us. We strive to balance life and work. We endeavour to 

create the best possible environment in which you can grow and enjoy a 

genuinely fulfilling professional life. 

 

● A passionate commitment to your continuing professional development with 

learning routes to match your interests and ambitions. 

 

● Opportunity to work in partnership with colleagues across the Trust. 

 

Visits to school are encouraged and will take place on Thursday 13th June 4:00pm. 

 

Please confirm your attendance with Helen or Lucy on 01709 828189, if you would 

like to visit our school.  

 

If you are unable to visit the school on the date above please contact us to arrange 

a separate visit. 

 

Closing date for applications for the above posts is: Tuesday 18th June at 12pm. 

 

Interviews will be held on: Week commencing 24th June. 

 

 



 

 

 

 

 

How do I apply?  

 

 

Please complete our online application form by clicking on the link below:  

 

https://zfrmz.eu/CDIT9AvcSkNmzRMQirLd 

 

Please note all information needs to be completed on our online application form as 

we will not accept a CV.  

  

The School is committed to Safeguarding and promoting the welfare of children and 

the successful candidates will have to undertake a Disclosure and Barring Check 

(DBS).  

 

All references will be taken prior to the interview. 

 

This post involves working with children and therefore if successful you will be 

required to apply for a disclosure of criminal records check at an enhanced level. 

Further information about the Disclosure Scheme can be found 

at: www.gov.uk/disclosure-barring-service-check. 

 

Our Recruitment Privacy Notice can be viewed here. 

 

https://zfrmz.eu/CDIT9AvcSkNmzRMQirLd
http://www.gov.uk/disclosure-barring-service-check
https://whitewoodsprimaryacademytrust.co.uk/resources/recruitment-privacy-notice/
https://whitewoodsprimaryacademytrust.co.uk/resources/recruitment-privacy-notice/

