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Job Description 

 
 

 

Purpose of the Role: 
 
The core purpose of the role is to work effectively with the Senior Leadership Team (SLT) to provide 
professional leadership and management for the school, resulting in effective learning and the raising of 
achievement and attainment. 
 
The post holder is required to carry out the professional duties of a class teacher as set out in the latest 
Teachers’ Pay and Conditions document, and those of a Curriculum Leader.  The post holder will be allocated 
release time to undertake aspects of their leadership and management function. 
 
As leader for a Core Subject you will lead and line manage other classroom practitioners within school 
ensuring that teaching and learning is having a positive impact on standards and achievement.    

 
Main Duties 
 
Strategic direction and development 
 

• work with the SLT to build on the school’s vision ensuring it is fully embraced, clearly articulated, and 
acted upon effectively by all.   

 

• support the ethos and policies of the school which secure effective teaching, successful learning and 
promote high levels of achievement and self-esteem for all children irrespective of background, 
ethnicity, gender or disability. 

 

• work with the Headteacher (HT) and Assistant Headteachers (AHTs) to write and implement the school 
improvement plan which identifies priorities and targets for ensuring pupils achieve high standards and 
make good progress, increasing teachers’ effectiveness and securing school improvement.  The Core 
Strategy will take responsibility for appropriately delegated aspects of it. 

 

• monitor the implementation, evaluate the impact, and review the effectiveness of the school’s policies. 
 

• work with all staff to identify and remove barriers to raising both attainment and pupil achievement.   
 

• improve the communication systems between home and school so that parents are well-informed 
about the curriculum, targets, children’s progress and attainment.  The Core Strategy will take a lead in 
this area and develop better communication and information sharing systems. 

 

• actively seek out opportunities to develop and maintain good relationships with parents, outside 
agencies and the local community. 

 
Teaching and Learning 
 

• work with the SLT to determine, organise and implement the curriculum and its assessment.  
 

• be a model member of curriculum teams, supporting improvement in all subjects and taking a where 
the priority is Literacy, Maths or Inclusion.  This will involve writing and updating curriculum policies, 
controlling the budget to impact on standards, writing action plans, monitoring the implementation of 
the action plan and evaluating its impact to secure whole-school improvement.    

 

• work with the SLT, staff and governors to develop a teaching and learning policy.    
 

• provide a model of high quality teaching and learning and support staff development. 
 

 



• assist the HT and AHT to monitor the quality of teaching, learning and standards throughout the 
school. 

 

• work with the HT and AHT to develop whole school strategies for pupil engagement and innovative 
approaches to teaching and learning. 

 
Leading and managing staff and the organisation 

 

• treat people fairly, equitably, with dignity and respect to create and maintain a positive school culture. 
 

• promote inclusive practice throughout the school. 
 

• support the curriculum leader and all staff in the creative use of ICT and other emerging technologies 
to raise standards in all areas of the curriculum.  This will involve monitoring the delivery and impact in 
classrooms throughout the school. 

 

• take responsibility for the performance management of staff (if required by the HT) and use the process 
to identify CPD and to develop personal and professional effectiveness.   

 

• work with the SLT to develop a professional learning culture throughout the school.  This will involve 
leading professional learning and using and developing own coaching skills and those of others. 

 

• develop and maintain a culture of high expectations for self and for others. 
 

• develop effective lines of communication with the whole staff team. 
 

• assist in the development and maintenance of effective strategies and procedures for staff induction 
and provide support to newly qualified teachers, supply teachers, teachers and teaching assistants 
who may be new to the school.  

 

• manage own workload and that of others within the school to ensure a work/life balance. 
 

• support the HT in the deployment of staff across the school to ensure Inclusive practice. 
 
Strengthening Community Involvement 
 

• help the HT to build a school culture and curriculum which takes account of the richness and diversity 
of the school’s community. 

 

• ensure that learning experiences for pupils are linked into and integrated with the wider community. 
 

• further develop community based learning experiences. 
 

• develop and maintain an effective partnership with parents to support and improve pupils’ achievement 
and personal development. 

 
 
General 
 

• take on specific tasks related to the day to day administration and organisation of the school as 
requested by the HT. 

 

• take on any additional responsibilities which might from time to time be determined. 
 

• engage with appropriate training opportunities to promote personal and professional effectiveness 
in this role. 

 
 
 
 



 

 
EMPLOYEE SPECIFICATION 

 
 ATTRIBUTES 

E(Essential) 
D (Desirable) 

 
RELEVANT  

EXPERIENCE 

 
Proven excellent classroom practitioner 
 
Excellent understanding of teaching and learning  
 
Ability to work successfully as a member of a team and support 
colleagues 
 
Experience of leading a subject area and strategic planning, 
monitoring and evaluation of impact 
 
Experience in monitoring, assessing and improving teaching and 
learning 
 

 
E 
 

E 
 

E 
 
 

E 
 
 

E 
 
 

 
EDUCATION & 

TRAINING 

Qualified Teacher status 
 
Evidence of recent and relevant further training 

E 
 

E 
 

 
PROFESSIONAL  

KNOWLEDGE 
AND 

SKILLS 

Has clear education philosophy including: 

• understanding how children learn 

• planning for the effective delivery of the Curriculum 

• assessing children’s progress and building next steps  
 
An ability to analyse performance data, using it to impact effectively 
on progress and attainment levels 
 
Clear vision of Primary Education   
 
Sound knowledge and understanding of special educational needs 
and inclusion which ensures full access for all children 
 
Demonstrate high level interpersonal skills and show ability to work 
as a team leader and a team member 
 
Effective and positive behaviour management 
 
Ability to inspire, lead, motivate and raise the self-esteem of staff, 
children and parents 
 
Can demonstrate and ability to initiate, sustain and complete change 
for the benefit of the school 
 
The ability to evaluate and manage curriculum improvement 
 
Good oral and written communication skills 
 
The ability to make a positive contribution to the development of all 
key stages 
 
Experience of working with senior leaders to impact on school 
improvement 
 
 
 
 

 
E 
 
 
 

E 
 
 

E 
 

E 
 
 

E 
 
 

E 
 

E 
 
 

E 
 
 

E 
 

E 
 

E 
 

 
D 
 
 



 
FACTORS 

RELATING TO 
THE STATUS OF 

THE SCHOOL 

Understanding of and ability to use ICT effectively to impacts on 
teaching and learning 
 
Has high expectations of all staff and pupils 
 
Holds children in high esteem; has a caring nature and an empathy 
with children and the ability to motivate children 
 
Ability to strengthen the links between the school and the community 
and be committed to working for and effectively with parents, pupils, 
community and the governing body  
 
Has proven commitment to extra-curricular activities 
 
Has a commitment to providing a broad and balanced curriculum 
 
Ability to develop outstanding practice in a core subject throughout 
the school 
 
A willingness to work collaboratively with other schools  
 
A good understanding of inclusive education 
 

E 
 
 

E 
 

E 
 
 

E 
 
 
 

D 
 

E 
 

E 
 
 

E 
 

E 

 

 
 
 
 


