
Name of School Malorees Infant & Junior Schools 
Address of School Christchurch Ave  
Job Title Class Teacher 
Name of Head Teacher: Marcel Rentall  
Salary: Grade/scale Main M2-M6  
 
 

Post title  Class Teacher with potential for Subject Leadership Responsibility 

Grade:  Main Scale M2-6 

Responsible to: Headteacher  

Purpose of the 
job:     

The post holder is required to carry out the duties of a school teacher as set out in 

the School Teachers' Pay & Conditions Document and the Teachers’ Standards. 

 

Closing Date:  Applications will be considered as received. 

Interview Date:  To be arranged in consultation with successful candidates.  

Stat Date 1st September 2022 

 

‘Ambitious, THRIVING school where every child can become a confident, caring, lifelong 

learner.’ 

Teamwork - Happiness & Health – Respect – Individuality - Vibrant learning – Inspiration – Nurture - 
Growth & Challenge 

The School: 

Thank you for your interest in joining Malorees Infant & Junior Schools.   

We are a federated two form entry Infant & Junior schools with wonderful children, parents and colleagues. 
Malorees Infant & Junior Schools are a forward-thinking and welcoming schools. We are committed to ensuring 
that all staff have excellent opportunities for professional development.  We are committed to giving all our 
children a safe, happy and inspiring environment in which they can flourish and ‘Thrive’.  

The Role:  

Malorees Infant & Junior Schools are seeking to appoint an outstanding teacher.  
Required for September 2022, an effective and enthusiastic classroom teacher who will be able to 
complement our already dedicated hardworking staff team. The successful candidate will have high 
expectations and be committed to providing a welcoming stimulating learning experience for all the children at 
Malorees. 

The Person:  

We are looking for someone who can: 
• offer teaching that challenges and inspires 
• demonstrate excellent practice with high expectations of pupils & staff achievements, attainment and 
behaviour. 

The main areas of responsibility will include: 
• Assisting in the development of our inclusive curriculum in order to improve outcomes for all pupils. 
• Keeping children at the heart of Teaching and Learning. 
• Supporting staff teams in raising the quality of learning & teaching. 
• Supporting the effective use of data across the school to evaluate & raise standards of achievement. 
• Be an excellent communicator with good interpersonal skills 
• Be effective in inspiring and supporting other members of staff 
• Contribute to the wider life of the school 

Malorees Infant & Junior Schools are committed to safeguarding and promoting the welfare of children and 
applicants must be willing to undergo child protection screening appropriate to the post, including checks with 
past employers and the Disclosure and Barring Service 

How to apply: 

For information on how to apply please visit our website www.maloreesschools.com  or email at: 
finance@maloreesjnr.brent.sch.uk   Visits to the school are recommended.   

Brent Schools are committed to safeguarding and promoting the welfare of children. Successful 
applicants will be required to undergo a DBS check. 

 

http://www.maloreesschools.com/

