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Job Description/Person Specification
Primary Class Teacher with leadership responsibility for Maths and Data across the school - SEMH

	[bookmark: _Hlk210895425][bookmark: _Hlk210895450]Job Description

	Job Title:
	Class Teacher KS 2 – SEMH leading on Maths and Data  across the school 

	
Pay Grade / Scale / Range:
	Teacher or Unqualified Teacher Pay Range with TLR2a (or equivalent) and SEN allowance

	
Benefits and Perks:
	Teachers’ Pension Scheme, Up to 5 days TOIL during term Time; Health Benefit Scheme

	Working hours:
	Based on School Teachers Terms and Conditions (32.5 hours per week) plus such reasonable additional time as is expected of a leadership role

	Location:
	Based at a site within the New Bridge Group – initially at Thomas Ashton School. (Lumb Lane site)

	Special circumstances:
	Some out-of-hours working required at busy times.

	Staff responsible to:
	Head Teacher

	Staff responsible for:
	School subject teachers/ deliverers within Maths and support staff

	Accountable to:
	Headteacher

	Probationary period:
	Statutory induction if applicable
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	[bookmark: _Hlk210895617]Overall purpose of the job



Primary Teacher with Responsibility for Maths and Data (TLR Role) 

To provide strategic leadership and coordination of Maths provision and assessment across the school, ensuring teaching, curriculum design, and data processes meet the complex SEMH needs of pupils. The role supports trauma-informed, relational practice, promotes engagement and progress, and ensures data is used effectively to improve outcomes, personalise learning, and inform whole-school decision-making.

In addition to leading a KS2 Primary Class, the post holder will be accountable for leading, managing, and developing the Maths curriculum at Thomas Ashton School, while contributing to whole-school improvement by promoting engagement, resilience, and independence across all aspects of school life. Responsibilities include representing Thomas Ashton School in MAT-wide networks and training and tracking learner progress across the curriculum through effective use of data. KPIs will be agreed annually through negotiation with line managers.

	General tasks



Teacher / Unqualified Teacher

1) Plan and deliver differentiated lessons tailored to the individual needs of pupils with SEMH challenges, in line with the KS2 curriculum.

2) Foster strong relationships with pupils, promoting trust, respect and emotional safety.

3) Work collaboratively with teaching assistants, intervention staff, therapists and external agencies to support pupil progress.

4) [bookmark: _Int_t4fgJT6B]Promote positive behaviour and emotional wellbeing through restorative practices and trauma-informed approaches.

5) Support pupils in developing social skills, self-esteem and coping strategies.

6) Ensure the school’s Health and Safety policy is implemented and monitored in the department, including appropriate risk assessments when necessary.

7) Contribute to whole-school initiatives aimed at improving SEMH provision and inclusive practice.







Curriculum Leadership

1) To regularly review the Maths curriculum to ensure that it meets the needs of all learners, across all key stages.

2) To stay abreast of all research and developments within the subject area, to ensure that research-based and evidence informed practice is implemented.

3) To plan, design and lead the whole school numeracy strategy, with support from the MAT’s Executive team.

4) To work collaboratively with other MAT Leaders of numeracy to ensure that there is an evidence-based culture of maths and numeracy at Thomas Ashton School.

5) To ensure the production, evaluation, and revision of schemes of work to meet the needs of individual pupils.

6) To be accountable for pupil progress, so that each individual pupil achieves their optimum level in Maths and ensure that effective strategies are in place to further raise standards of pupil attainment and achievement.

7) To track the progress of all learners across the Maths curriculum.

8) To effectively use data to plan interventions. 

9) To ensure that individual learning targets are set for all pupils by deliverers within your subject area of responsibility.

10) Monitor and evaluate pupil progress using appropriate frameworks (e.g., small-step progress, functional Maths pathways, pre-key stage standards).

11) To develop a bespoke training programme to upskill teachers and assistants in their teaching and learning across the school.

12) To coach and support teachers to enable them to develop their practice in relation to the teaching of maths.

13) To ensure the effective management and deployment of teaching/support staff, financial and physical resources within the department across both sites (KS2 & 3).

14) Lead whole-school assessment and data systems


15) Lead moderation processes and ensure consistency and reliability in assessment judgments across the school.

16) To work collaboratively with teaching assistants, intervention staff, therapists, and external agencies to support pupil progress.

17) To teach up to 60% of the timetabled week to be agreed with the Deputy Headteacher.

18) To attend local leadership / curriculum meetings as required.

19) To contribute to the writing of the SEF and SDP, where relevant.



PLEASE NOTE: The emboldened criteria below will be used to shortlist. Only those applicants who demonstrate that they meet those criteria to the satisfaction of the Selection Panel will be invited to interview. Conclusive evidence should therefore be provided against each criterion.

Any candidate with a disability who meets the essential criteria will be guaranteed an interview.
Person Specification


	
	Selection Criteria
	How Assessed

	Education and Qualifications
	QTS or significant experience of operating as an Unqualified Teacher

Evidence of continuing professional development
	Application form and Certificates

	Knowledge and Experience
	Previous experience of planning and delivering learning activities across a range of curriculum subject areas, including lower level learners

Experience of working with children and young people in an educational setting to overcome barriers to their personal, social or learning development.

Knowledge and understanding of students with social, emotional and mental health difficulties

Experience of developing options and alternatives that will support children and young people to engage in the learning process

Experience of managing challenging behaviour

Experience of current assessment practice and the use of data and pupil progress tracking to ensure that all groups of learners achieve
Experience of implementing strategies used to establish consistently high aspirations in standards of learning engagement and positive pupil behaviour

Knowledge and/or experience of how school improvement actions impact on the quality of teaching and learning within the classroom

Knowledge of current national educational issues

Knowledge of strategic school development planning

Experience of teaching the Maths National Curriculum 

Experience of Leading Data and managing Assessment.

Experience of leading Maths interventions across a variety of age ranges / abilities.

Experience of contributing to EHCP reviews, updating EHCP targets and providing opportunities for children and young people to meet their targets. 


	Application form/ Interview / observation



	
	Selection Criteria
	How Assessed

	Skills and Abilities
	Able to provide evidence of being a good or outstanding teacher
	Interview / lesson observation

	
	The emotional and physical resilience necessary when working with disaffected and challenging young people with a range of complex needs
	

	
	A genuine appreciation of the potential barriers to a pupils’ learning, and sensitivity towards their circumstances and life experiences
	

	
	To have high expectations of young people, and a commitment to raising standards of attainment to ensure that they can achieve their full educational potential
	

	
	To be able to build positive relationships with the class group, ensuring consistency and continuity on a daily basis.
Able to demonstrate high quality, creative and innovative classroom practice to engage, motivate and inspire pupils 
Able to promote learning and enhance skills beyond the curriculum and the classroom
	

	
	Able to assess pupils’ learning needs and to teach mixed ability pupils within the same class/cohort/group and provide differentiated work to accelerate their progress
	

	
	Able to demonstrate high quality, creative and innovative classroom practice to engage, motivate and inspire pupils
	

	
	Able to promote learning and enhance skills beyond the curriculum and the classroom
	

	
	Able to use effectively a variety of teaching and learning styles to enhance teaching, including a wide range of ICT resources
	

	
	Able to communicate clearly, accurately and effectively both orally and in writing with children, parents, colleagues, external agencies and Trustees as appropriate
	

	
	Have appropriate planning and organisational skills to support teaching, learning, assessment and recording requirements
	

	
	Able to work cooperatively as a team member and to direct the work of Teaching Assistants to effectively support children’s learning
	



	
	Selection Criteria
	How Assessed

	
Safeguarding
	
Knowledge of Safeguarding and Child Protection expectations
Knowledge and understanding of strategies for inclusion and equal opportunities

Knowledge of Health and Safety expectations affecting children and adults across the school
	Interview

	Work Circumstances
	
The ability to secure an effective work/life balance but with an expectation that aspects of this role will involve occasional working in the evening and at weekends
	Interview
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