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General 
Description of 

the post 

To be an effective professional who demonstrates secure curriculum knowledge, can teach and 
assess with increasing effectiveness, take responsibility for their own Professional Development and 

has pupils who achieve well. 

Job purpose  To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum 
for pupils and to support the monitoring and evaluating of the curriculum. 

 To monitor and support the overall progress and development of pupils as a teacher 

 To facilitate and encourage a learning experience which provides pupils with the opportunity to 
achieve their individual potential. 

 To contribute to raising standards of pupil attainment. 

 To share and support the school’s responsibility to provide and monitor opportunities for personal 
growth end enjoyment. 

To whom the 
post-holder 
reports to 

The post-holder is responsible to the Headteacher  in all matters plus  the relevant member of the 
school leadership group in respect of curriculum and pastoral matters.  

 

The post-holder is also expected to interact on a professional level with colleagues in order to promote a mutual 
understanding of the school curriculum with the aim of improving teaching and learning across the school. 

Duties and 
responsibilities 
specific to the 

post 

 To assist in the development of appropriate syllabuses, resources, schemes of work, written 
policies and guidance. 

 To contribute to the achievement of the school’s development plan and its implementation and 
promote the ethos and learning priorities of the school. 

 To plan and prepare high quality learning experiences for pupils which meet internal and external 
quality standards. 

 To use a variety of delivery methods and teaching strategies appropriate to pupils’ learning styles 
and the varying demands of the curriculum as needed. 

 To assess, record and report on the attendance, progress, development and attainment of pupils 
and keep such records as are required by the school’s systems 

 To maintain high levels of behaviour and discipline in line with the school’s Behaviour Policy. 

 Develop own expertise and keep abreast of the curriculum through research, CPD etc. 

 Ensure legal compliance with statutory curriculum guidance. 

 Lead and manage a specific curriculum area. 

 Liaise with/coach colleagues to ensure good practice in particular subject areas where 
appropriate. 

 Monitor and assist in the evaluation of the delivery of the curriculum across the school. 

 To produce in consultation with colleagues written policies and guidance. 

Generic duties 
and 

responsibilities 

To work within the framework of national legislation and in accordance with the provisions of the 
School Teachers Pay and Conditions Document.  In addition the post is subject to compliance with: 

 School policies and guidelines on the curriculum and school organisation 

 County policies 

 National Standards for Subject Leaders 

 The Conditions of Service for School Teachers in England and Wales and with locally agreed 
conditions of employment 

 Common core of skills and knowledge for the children’s workforce. 
 

The duties and responsibilities detailed within this job description should be supplemented by those accountabilities, 
roles and responsibilities common to all classroom teachers, as set out within the School Teachers Pay and Conditions 

Document. 


