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Danbury Park Community Primary School - Be wise, be happy, belong

Danbury Park Community Primary School
Job Description
The professional duties of teachers, (other than the Headteacher) are set out in the School Teachers Pay & Conditions Document and describe the duties required of all teachers. In addition, the specific requirements of the post of classroom teacher, along with the particular duties expected of the post holder have been set out below:

	Post Title
	Class Teacher



	Purpose and scope:
	Classroom teacher

Subject Co-ordination 

	Responsible to:
	Headteacher


	Responsible for:
	Class LSA


	Salary/Grade:
	Main Scale / Upper Pay Spine



	Main (Core) Duties  
Set an example of good primary practice with particular reference to: -

· Classroom organisation and management;
· Providing a stimulating learning environment;
· Recognising the needs of individual pupils and providing appropriately matched activities to meet these needs;
· Effective integration of the curriculum using first-hand experience;
· Continuity and progression through planned structures;
· Use of the National Curriculum attainment targets in planning and record keeping;
· Assessment of pupils’ levels of attainment in relation to the National Curriculum;
· Establishing high levels of expectation in behaviour and achievement;
· Consulting with parents/guardians/carers.
Particular duties – to be agreed
1. To be responsible for the co-ordination of (subject to be agreed) across the school and in particular:
· Developing, monitoring, reviewing, evaluating effectiveness of and reporting on policy, action plans and practice;
· The updating of policy documents; 
· Producing subject action plans if required;

· Planning and managing associated resources/teaching materials, teaching programmes, methods of teaching and assessment;
· Advising the headteacher of the requirements for equipment and general resources necessary to deliver the National Curriculum;
· Attending courses and disseminating information to colleagues;

· Giving guidance, support and encouragement to staff and leading in-service development sessions.
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