[image: image1.png]


[image: image3.png]



Our ref:   Lostock
Date: June 2022
Dear Candidate

RE:  Post of Classroom Teacher (0.4 FTE) (Temporary for 1 year)
Thank you for expressing an interest in the position of Classroom Teacher to work Thursday and Friday within our school.  I hope that you find the enclosed information useful in forming your views of our school and learning community at Lostock Hall Primary School.  
The Head Teacher and Governors wish to appoint a highly motivated teacher to join our team of dedicated staff at Lostock Hall Primary School in September 2022. This is an exciting opportunity to work with a forward thinking staff and wonderful children. Applications are welcome from teachers whether experienced or NQT's.


We are looking for a dynamic, positive, reflective and hardworking teacher with high expectations of their own performance who will deliver the very best learning experiences for our children.


The successful applicant must ensure progress over time is outstanding, work hard to ensure all gaps in learning are closed between groups, be willing to support our school within the wider community, work with members of the school team and parents and be a positive role model for all pupils.


Candidates are advised, within their accompanying letter, to identify particular curriculum strengths and other interests and skills they could bring to the role. It is important to note that a full application form must be submitted and CVs and late applications will not be accepted. 

Please email completed application forms to admin@lostockhall.cheshire.sch.uk


Deadline for applications will be 9am on Wednesday 29th June 2022. Shortlisted candidates will be contacted to attend an interview soon after this date.

Yours sincerely

Mr G Hamilton
Head Teacher
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LOSTOCK HALL PRIMARY SCHOOL
Mallard Crescent
Poynton
Cheshire  SK12 1XG
01625 383838 

e mail: admin@lostockhall.cheshire.sch.uk

Head Teacher: Mr Graham Hamilton
3-11, number on roll 176
Required from September 2022  - 31st August 2023
Part Time Temporary Post (0.4 FTE - Thursday and Friday each week)
Mainscale Teacher
CLASSROOM TEACHER
We seek to appoint a highly motivated teacher to join our team of dedicated staff at Lostock Hall Primary School in September 2022. This is an exciting opportunity to work with a forward-thinking staff and wonderful children. Applications are welcome from teachers whether experienced or NQT's. This is a temporary post to support a growth in student numbers and will be reviewed in the Spring 2023.

We are looking for a dynamic, positive, creative and hardworking teacher with high expectations of their own performance who will deliver the very best learning experiences for our children.


The successful applicant must ensure progress over time is outstanding, work hard to ensure all gaps in learning are closed between groups, be willing to support our school within the wider community, work with members of the school team and parents and be a positive role model for all students.

Please email completed application forms to admin@lostockhall.cheshire.sch.uk 
Lostock Hall Primary School is committed to safeguarding children and the successful candidate will be subject to stringent vetting procedures including an enhanced DBS check, pre-employment checks and suitable references.
Closing Date:  Wednesday 29TH June at 9am
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Lostock Hall Primary School Information

Lostock Hall is a school where the needs of growing children are paramount, and we aim to offer the best quality of educational experience for the boys and girls in our care. At Lostock Hall we try to create an environment where all are known and respected, and each has a part to play in our school community which includes governors, staff, children and parents. Parents are most welcome to visit the school and meet the Head Teacher.

Our building is set well back from the road on a large site comprising an extensive playing field, playgrounds and an environmental study area. The school has been recognised as a Health Promoting School, resulting from the development of the outside environment. The school building, which was opened in 1974, is extremely well resourced, through new build (2012) and internal refurbishment. Careful organisation of our open plan environment provides the necessary timetabling for shared facilities and for small, large group and whole class learning.

The children are involved in local music festivals which take place from time to time and generally involve other primary schools in the area taking part. They raise funds for local, national and international charities. The school benefits from association with the local Residents Group, local churches, Brownies, Lostock Hall Pre-School Nursery, and Lostock Rangers FC to name but a few.
We are also proud to be global partners, supported by the British Council, with Sinendet Primary School, Njoro, Kenya. Teachers recently took part in the third year of exchange programmes, whereby they visited the school in Kenya. Two teachers from Sinendet (Anthony and Joseph) visited Lostock in June 2013 and in 2014 we welcomed Evans and Rahab. We continue to explore our partnership.

In order to support children’s development under “Being Healthy, Staying Safe and Enjoying and Achieving” the teaching staff at Lostock Hall volunteer to run a wide range of clubs and hobbies after school hours. The children are invited to participate in after-school activities generally run by teachers with help from parent volunteers. Some hobbies run during the lunch hour but most run from 3.15pm – 4.15p.m. Activities such as Cookery, Cross Country and Recorders, run alongside Craft and Library Clubs. Gymnastics, Tennis, football (led by coaches from Lostock Ranger F.C.), netball, dance and cheerleading (with The Poynton Pixies) are also on offer, leading to participation in some local tournaments.

In year 5 and year 6, our children are given the chance to take part in the Bikeability training scheme, which is a cycling proficiency test designed to give them the skill and confidence to ride their bikes safely on today’s roads. All of year 4 and 5 children participate in a music tuition scheme as part of a whole band ensemble organised by the Love Music Trust.

Educational visits, both residential and non-residential, are accompanied by teachers and parents, and provide valuable experience in the areas of independence and maturity. Starting in our Reception class and throughout the school we organise residential trips. The Reception class have recently stayed in an outdoor centre at Beeston and the older children take part in an annual visit to the Conway Centre at Menai, where they are involved in a rolling programme of outdoor activities designed to provide valuable experience in the areas of co-operation, trust and leadership.
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	QUALIFICATIONS AND TRAINING

	Essential
	Evidence

	1. To be a qualified teacher.
	AF

	2. To have a degree or equivalent
	AF

	3. To have recent experience of teaching students in the primary sector of education
	AF

	PROFESSIONAL SKILLS AND EXPERIENCE

	Essential
	

	1.  To have proven excellent classroom teaching teamed with a commitment to high standards of achievement for students of all ability levels.
	AF + LO

	2. To have experience of target setting.
	I

	3. To have the ability to use ICT effectively in teaching.
	I + AF

	Desirable
	

	1. To understand the role of new technologies and be willing to learn about new packages.
	I


	KNOWLEDGE AND UNDERSTANDING

	Essential
	

	1. To have effective behaviour management strategies.
	LO + I

	2. To use strategies for ensuring inclusion, diversity and access.
	I

	3. To understand the outcomes of Every Child Matters.
	I

	4. To have the ability to input into personalising the curriculum in order to meet the needs of all students and knowledge of current thinking in teaching and learning within Education.
	I

	 ABILITIES

	Essential
	

	1. To be able to lead and motivate students, setting high standards and providing a focus for improvement.
	I

	2. To foster an open, fair, equitable culture.
	I + R

	3. To be able to prioritise, plan and organise yourself and students
	I + LO + R

	4. To use high quality interpersonal and communication skills to support learning across the school.
	I + R

	COMMITMENT

	Essential
	

	1. To be committed to the promotion of Lostock Hall Primary School, a school at the heart of learning in the community.
	I

	2. To believe in equality and celebrate diversity.
	I

	3. To be committed to inclusion and the right for all to fulfil their potential.
	I

	4. To ensure that all students reach their full potential
	I

	5. To provide the choice and flexibility in learning to meet the personalised learning needs of every child.
	I


Key to evidence source:

AF = 
Application Form
                LO = 
Lesson Observation

I     =
Interview

R    =   
Reference 

Expectations of our Teachers

In line with the School Teachers Pay and Conditions document we have high expectations of our staff and their role within the school. Any successful applicant will be demonstrating the Teachers Professional standards as detailed below;
Part One: Teaching 
A teacher must: 

1. Set high expectations which inspire, motivate and challenge pupils 
· establish a safe and stimulating environment for pupils, rooted in mutual respect; 

· set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions; 

· demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils. 

2. Promote good progress and outcomes by pupils 
· be accountable for pupils’ attainment, progress and outcomes; 

· be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these; 

· guide pupils to reflect on the progress they have made and their emerging needs; 

· demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching; 

· encourage pupils to take a responsible and conscientious attitude to their own work and study.

3. Demonstrate good subject and curriculum knowledge 
· have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings; 

· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship; 

· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject; 

· if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics; 

· if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies. 

4. Plan and teach well-structured lessons 
· impart knowledge and develop understanding through effective use of lesson time; 

· promote a love of learning and children’s intellectual curiosity; 

· set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired; 

· reflect systematically on the effectiveness of lessons and approaches to teaching; 

· contribute to the design and provision of an engaging curriculum within the relevant subject area(s). 

5. Adapt teaching to respond to the strengths and needs of all pupils 
· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively; 

· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these; 

· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development; 

· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 

6. Make accurate and productive use of assessment 
· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements; 

· make use of formative and summative assessment to secure pupils’ progress;

· use relevant data to monitor progress, set targets, and plan subsequent lessons; 

· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback. 

7. Manage behaviour effectively to ensure a good and safe learning environment 
· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy; 

· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly; 

· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them; 

· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary. 

8. Fulfil wider professional responsibilities 
· make a positive contribution to the wider life and ethos of the school; 

· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support; 

· deploy support staff effectively; 

· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues; 

· communicate effectively with parents with regard to pupils’ achievements and well-being. 

Part Two: Personal and Professional Conduct 

A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 

Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 

· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position; 

· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions; 

· showing tolerance of and respect for the rights of others;

	
	


	Teacher Job Application Form

Part 1
Please complete all sections of the form using black ink or type.

The outside pages of this application form (which contain all your personal details and the equal opportunities information) will be detached prior to shortlisting.  This ensures that your application is dealt with objectively.  The application form must be fully completed and CVs will not be considered.

	Data Protection Act

Information from this form will be processed in accordance with the Data Protection Act 1998.  In signing it you agree to this data being held and processed and if appointed to the job you also agree to further personal information, including sensitive data (e.g. bank details, medicals, etc.) being held and processed by The True Learning Partnership in accordance with the Act.

	Vacancy Information

	Application for the post of Classroom Teacher (0.4 FTE)
Name of School: Lostock Hall Primary School

	Personal Details

	First Name:  


                     Known as: 

Surname:                        

        NI Number: 

Preferred Title:                                              Previous Surname(s):  

Address for correspondence: 

Post Code: 

Are you applying for this vacancy as a job sharer?
Teacher Number:

	Telephone Numbers

	Home:                      




Work:  
 

E-mail address:


	References



	Please give the names of two persons who are able to comment on your suitability for this post.

One must be your present or last headteacher or employer*.  (For applications for headteacher posts a reference will be sought from your present local authority or employer).  The employing body reserves the right to seek any further references it deems appropriate.

Please let your referees know that you have quoted them as a referee and to expect a request for a reference should you be shortlisted.



	Present/most recent employer*

Name: 
Relationship to Applicant: 
Address: 
Post Code: 
Business Phone No: 
Home Phone No:
E-mail: 
	Previous employer/other

Name: 
Relationship to Applicant: 
Address: 
Post Code: 
Business Phone No: 
Home Phone No: 
E-mail: 

	If the referee knows you by a different last name please state:  

     
*If you have not previously been employed, please provide details of another referee.



	Please tick the relevant box if you do not want us to contact your referees without your prior agreement.

My present/most recent employer

 My previous employer/other referee



	Recruitment Monitoring

	Please indicate where you first saw the advertisement for this vacancy (if a newspaper, please state which one):      
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Teacher Job Application Form

Part 2
This section of form to be detached prior to short listing.

Vacancy Details



	Application for the post of: Classroom Teacher

Name of School: Lostock Hall Primary School 

Initials Only:       





	Educational Attainments



	Education, Training and Professional Qualifications (including GCSE & A Level)

	From
    To
	Full name and town of 

College/University 
	Qualifications gained (including grades) or for which you are studying

	Month & Year
	
	

	     

	     
	     
	     

	Please note that you will be required to produce relevant evidence of qualifications attained.


	Driving Licence Details

	Do you have a valid driving licence?
YES

NO




	Current Employment Details



	Title of present/most recent post:       

	Name, address and type of school/establishment:      


	Telephone No:      
	Name of LA/employing body:      


	Date appointed:      
	Date left:      


	Age range taught:      
	Number on roll:      


	Permanent/temporary:      
	Part/full time:      


	Salary details (please give details of all allowances) :      


	Current salary:      
	Spinal Point:      



	Previous Employment

	(Please enter most recent first) please explain any gaps in your employment


	Title of post/type of experience

	Name and address of employer
	Numbers on roll
	Age range taught
	Dates

	
	
	
	
	From
	To

	     

	     
	     
	     
	     
	     

	In-Service Education

	Please give details of In-Service Education relevant to your application and undertaken in the last three years.

	As a Participant

	Dates of Course
	Length of

Course
	Course Title
	Qualification obtained and date of Award
	Course Provider

	From
	To
	
	
	
	

	     
	     
	     
	     
	     
	     


	As a Course Leader

	Dates of Course
	Length of

Course
	Course Title and brief outline of your contribution



	From
	To
	
	

	     

	     
	
	

	Additional Teaching Skills and Special Interests

	Please list additional teaching skills and special interests relevant to this application.

	     



	Letter of Application



	You are required to submit a letter of application in which you should explain why you are applying for the job.  Please concentrate on how your experience, training and personal qualities match the requirements of the job description and person specification.

	If you have any personal relationship to any Governor of the School, Trustee of TTLP or Employee of TTLP, please give their name and relationship.  This does not stop a Governor, Trustee or employee giving a reference.  (Any approach to Governors, Trustees or other employees to influence a selection decision will disqualify you.)

If Governor/Trustee:
Name      




Relationship      
If Employee:

Name


Relationship

Work Location

Their present job

     


     


     



     



	Diversity



	We are committed to equality of opportunity for everyone.  To assess whether our Diversity policy is effective we need to monitor it and to do this we need to know the information requested below.    We can then compare the success rates of different groups at both the shortlisting and appointment stages to ensure that unfair discrimination is not taking place.  This will also enable us to comply with our obligations under current legislation.

The information below will be used only for monitoring purposes and not in the selection process.  Please tick correct boxes:

Sex:                           Male
       Female                     Other             Prefer not to say           
Marital status:       Married/Civil Partnership                 Not Married/Civil Partnership    
Date of birth:
     
     Age:      
Nationality:         
Ethnic Origin: How would you describe your ethnic origin?

White

English, Scottish, Welsh, Northern Irish



Irish (Republic of)






Any other White background (please state)                           

Mixed

White and Black Caribbean



             
White and Black African


    
             
White and Asian




             
Any other Mixed background (please state)                          

Asian or Asian British

Indian








Pakistani







Bangladeshi







Any other Asian background (please state)      

Black or Black British

Caribbean







African






             
Any other Black background (please state)      

Chinese or other Ethnic group

Chinese







Any Other background (please state



	Disability

	The Equality Act of 2010 made it unlawful for employers to discriminate against their employees who are disabled and places a duty on the employer to make reasonable adjustments to enable the employee to undertake the work.  The definition in the Act is "People with disabilities are individuals who have, or have had, a physical or mental impairment which has a substantial and long term effect on his or her ability to carry out normal day to day activities".  If you do consider yourself to be disabled under the definition in the Act, please indicate this, even if you do not currently need any adjustments to undertake your job.


Do you consider yourself to have a disability?
Yes

No



	The Rehabilitation of Offenders Act

	The Rehabilitation of Offenders Act allows for a person who has been convicted of a criminal offence involving a sentence of not more than 2½ years imprisonment and who has since lived trouble free for a specified period of time (related to the severity of the offence) to be treated as if the offence, conviction or sentence had never occurred.  This is known as a spent conviction.

The job for which you are applying is one of those to which the provisions of the above Act in relation to spent convictions, do not apply.  You must therefore disclose whether you have any previous convictions, whether or not they are spent. Should you identify that you have a criminal conviction, this will be discussed in confidence at interview. However, you should note that only convictions that are relevant to the job in question will be taken into account.

Do you have any criminal convictions whether spent or unspent?
Yes 
No 
If yes please give further information:      
If you do not disclose any conviction you have it could lead to your application being rejected, or, if you are appointed, may lead later to your dismissal.  If between the completion of this application form and taking up a job with The TRUE Learning Partnership, you are convicted of a criminal offence you must inform the school of this.

People who have convictions will be treated fairly and given every opportunity to establish their suitability for the job.  All applicants will be considered on merit and ability. Any information that you give will be kept in strict confidence and will be used only in respect of your application for the job.

Disclosure & Barring Service

Successful applicants will be asked to apply for a Criminal Record Check (Disclosure) from the Disclosure & Barring Service.

Further information about the Disclosure process can be found at https://www.gov.uk/government/organisations/disclosure-and-barring-service


	I certify that the details on this application form and any supplementary information attached are true as far as I know.  I understand that if I give false information or withhold relevant information, it could result in my dismissal.
Signed:       

Date:       


LOSTOCK HALL PRIMARY SCHOOL


Person Specification


FOR THE POST OF 


PRIMARY SCHOOL TEACHER











