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DAME TIPPING

Job description

Dame Tipping Primary School is part of the LIFE Education Trust, a family of schools who work together
and have the same mission, to build great learning communities which unleash creativity and champion
optimism, in a spirit ofcompassion.

We are looking for brilliant people to join the LIFE family who share and demonstrate our beliefs:
e Courageous Optimism

¢ Boundless Creativity

¢ Heartfelt Compassion

Scale MPR/UPR

FTE 1.0

Contract Type Temporary, 1 year contract

Reports to Executive Headteacher, Head of School

Job Particulars

e To teach the curriculum across the 4 - 11 age range as required by the Headteacher

e To participate in the development of an appropriate curriculum

e To mark and assess pupils’ work

e To support the vision and values of the school and the Trust

e To work with the Headteacher and Deputy Headteacher

e To plan and deliver effectively differentiated lessons

e To ensure that all pupils have access to the curriculum

e To ensure the academic progression and development of all pupils

e To develop, monitor, review, evaluate the effectiveness of and report on policy,
action plans and practice

e To plan and manage associated resources/teaching materials, teaching programs,
courses of study, methods of teaching and assessment

e To mark in accordance with the Marking and Feedback Policy

e To assess and record data as required

e To provide pupil feedback in accordance with the school’s Marking and Feedback

policy

To use resources effectively

To assist with the delivery of extra-curricular activities

To consistently support and implement the whole school behaviour policy

Carry out duties of a classroom teacher as set out in the current School Teachers

Pay and Conditions Document

e Teach at ani kei staie as reﬂuired

¢ To undertake any training commensurate with the post

e To take part in the Trust performance management system, taking personal
responsibility for identification of learning, development and training opportunities
in discussion with line manager and attend SDP/inset days.

o To comply with individual responsibilities, in accordance with the role, for health &
safety in the workplace and to take appropriate action to identify, evaluate and
minimise any risks to health, safety and security in the immediate working
environment

e To work in accordance with the values, culture, ethos, equalities and inclusion




policies of the Trust proactively promoting anti-racist, anti-sexist and anti-
discriminatory behaviours in the day to day operation of the job

¢ Ensure that all duties and services provided are in accordance with the School’s
Equal Opportunities Policy

e The Local Governing Committee is committed to safeguarding and promoting the
welfare of children and young people and expects all staff and volunteers to share
in this commitment.

The duties above are neither exclusive nor exhaustive and the post holder may be

required by the Head teacher to carry out appropriate duties within the context of the

job, skills and Grade.

Job description is current at the date shown, but in consultation with you, may be changed by
the Headteacher to reflect or anticipate changes in the job commensurate with the grade and
job title.

I acknowledge that | have seen and received a copy of the job description

Signed: (Classroom Teacher) Date: / /




