
 
 

 
  
 
 

Limbrick Wood Primary School 

JOB DESCRIPTION – KS2 Class teacher TMS/UPS (Permanent contract) 

RESPONSIBLE TO: Leadership Team  

Purpose of the Post: To plan, prepare and deliver Quality First Teaching  

Class Teacher roles: 

• To undertake the professional duties and responsibilities of a teacher, as set out in the 
current School Teachers’ Pay and Conditions document when undertaking any teaching 
duties. 

• To implement school policies in order to demonstrate and develop good practice. 
• To establish and maintain a positive ethos and an attractive learning environment 

within the classroom and around school. 
• To encourage children to be independent both in their learning and accessing 

curriculum resources. 
• To develop pupil confidence and self-esteem through the maintenance of positive 

relationships, ensuring that pupil behaviour enables learning for themselves and other 
pupils.  

• To be responsible for the pastoral care and wellbeing of pupils in your class and be 
expected to liaise closely with the Head Teacher, Deputy Head Teacher and other staff 
regarding the welfare of pupils in your class. 

• To use agreed assessment, record keeping and reporting procedures in order to 
establish standards in the classroom and across the school. 

• To track the progress of identified individuals who are at risk of social, emotional, 
behavioural or academic exclusion. 

• To manage the education of children with special educational needs according to the 
school’s Special Needs Policy including liaison with parents when necessary. 

• To liaise with Deputy Head Teacher and Subject Leaders to track the progress and 
intervention strategies implemented for all children.  

• To liaise with and report to parents on the academic attainment and progress of their 
child plus the child’s personal targets.  

• To promote and foster links with parents and the community in order to achieve the 
best outcomes for their children. 
 



 
 

 
  
 

• To be responsible for the safety of children and to comply with all child protection 
matters within the school.  

• To liaise with other schools and external agencies to achieve the best outcomes for the 
pupils. 

• To contribute to School Improvement Planning through self-evaluation and monitoring. 
• To attend in-service training as befits individual professional development for yourself 

and colleagues. 
• To carry out such other duties as the Head Teacher may reasonably direct. 

 

Curriculum Responsibility or Aspect of Pupil Development: 

Limbrick Wood Primary School is committed to safeguarding and promoting the welfare of children and 
expects all staff and volunteers to share this commitment. 

Review and Amendment 

This job description is normally subject to annual review. It may be amended at the request of the 
Headteacher or post holder, but only after full consultation on behalf of both parties. It will be signed if 
agreement is reached. 

 

Signed ……………………….………….                                      Date ……………………… 

 

 

 


