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Job title: Specialist Resource Provision Teacher (Cognition and Learning)

	
Service area: Education


	
Post number:  


	
Division: The Winterton Federation


	
Grade: UQ-UPS3
	
Section/team: Schools



	Overall purpose of job
We are looking for two experienced and enthusiastic teachers to join our new 10 place, KS2 resource base for children with cognition and learning needs. You will be joining a staff team at Winterton that puts its values at the heart of practice. Children come first and our mission is to ensure that every individual is given the chance to flourish. We pride ourselves on building strong relationships, high academic standards and being inclusive. Our values are woven through all that we do. 
The successful Teachers will take the lead on setting up the SRP ready for pupils to attend. They will be able to quickly build a positive relationship with the pupils within our Cognition and learning base, promote their learning and academic progress, and support them with any special educational needs. You will be adept at engaging children with learning activities and helping them maintain focus. You will be key in supporting their success in learning. The ideal Teachers will be energetic, flexible, patient and be highly motivated to help children reach their full potential. A working knowledge of all primary phases would be an advantage.

· Work as part of a team of teachers, learning support assistants and external professionals.
· Teach a class of pupils who have Cognition and Learning needs.
· Lead a team of support staff in providing effective education for the pupils within the class
· Implement and review agreed teaching strategies for pupils with Cognition and Learning barriers
· Liaise with other senior staff of the federation on wellbeing and progress of the children in the base
· Be a committed member of the vision for the Winterton Resource Base.


	Post holders will be expected to be flexible in undertaking the duties and responsibilities attached to their post and may be asked to perform other duties, which reasonably correspond to the general character of the post and are commensurate with its level of responsibility. 


	Duties and Responsibilities
· [bookmark: _Int_kiyeiRvJ]All teachers are required to carry out the duties of a school teacher as set out in the current School Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2012). Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the federation
· To provide teaching strategies that meet the needs of pupils with cognitive and learning needs as well as giving access to a broad and balanced curriculum including the early Years and National Curriculum
· To help develop a team approach with parents/carers, federation staff and other multidisciplinary agencies who contribute to the provision for pupils with cognitive and learning needs
· To provide programmes of work for pupils that takes account of individual needs
· To ensure that there are effective systems in place to assess pupils needs which then contribute to subsequent planning, and report progress to the SENCo/Assistant Head for Inclusion regularly
· To lead a team of support staff and ensure there is clear direction and guidance
· Where necessary, to contribute to the statutory assessment procedure, to support children as described in their statement of special educational needs and to contribute to annual reviews
· To ensure the smooth transition of pupils with cognitive and learning needs from and to other establishments by developing links
· To keep informed of current developments in the field of cognition and learning.


	Behaviour and Safety
· Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect;
· Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to inspire, motivate and challenge pupils
· Be a positive role model and demonstrate consistently the positive attituded, values and behaviour which are expected of pupils
· Maintain good relationships with pupils, exercise appropriate authority and act decisively when necessary
· Have high expectations of behaviour, promoting self-control and independence of all learners and in line with the federation’s behaviour policy and rewards/sanctions procedures
· Be responsible for promoting and safeguarding the welfare of children and young people within the federation, raising any concerns following federation procedures.


	Team Working and Collaboration
· Participate in any relevant meetings/professional development opportunities at the federation, which relate to the learners, curriculum or organisation of the federation
· Take part, as required, in the review, development and management of the activities relating to the curriculum, organisation and pastoral functions of the federation
· Work collaboratively with others, sharing the development of effective practice with them, and contributing to the selection and professional development of other staff
· Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they are expected to fulfil.


	Wider Professional Responsibilities
· Deploy support staff and students/parent helpers effectively within the classroom
· Communicate and consult effectively with parents/carers to contribute positively to all aspects of their child’s education - academic, social and emotional, with regard to pupils’ achievements and wellbeing using federation systems/processes as appropriate
· Communicate and co-operate with relevant external bodies and appropriate agencies
· Make a positive contribution to the wider life and ethos of the federation
· Prepare appropriate records for the transfer of pupils;
· Participate in staff meetings as required
· Support the Executive Headteacher in promoting the ethos of the federation and ensure federation policies are reflected in daily practice;
· Promote the welfare of children and support the federation in safeguarding children through relevant policies and procedures
· Promote equality as an integral part of the role and treat everyone with fairness and dignity
· Recognise health and safety is a responsibility of every employee, to take reasonable care of self and others and to comply with the federation’s health and safety policy and nay federation specific procedures/rules that apply to this role.


	Administration
· Register the attendance of, and supervise learners, before, during and after school sessions, as appropriate
· Participate in, and carry out any administrative and organisational tasks within the remit of the current School Teachers’ Pay and Conditions Document
· Produce annual end of year reports for all pupils in the class
· Meet with parents at formal parents’ evenings and throughout the year, as necessary, to inform them of their child’s progress and achievements.


	Professional Development
· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and wellbeing, refining your approaches where necessary, responding to advice and feedback from colleagues
· Be responsible for improving your teaching through participating fully in training and development opportunities identified by the federation or as developed as an outcome of your appraisal
· Proactively participate in the federation’s appraisal process.


	Other
· To have professional regard for the ethos, policies and practices of the federation, and maintain high standards in your own attendance and punctuation; 
· Perform any reasonable duties as requested by the Executive Headteacher.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.






	WORK ENVIRONMENT

	
Work demands
There are no specific deadlines other than implementing activities in lessons and in school hours as directed. Time to complete activities will vary.

Disruptions may be caused by unplanned absences of staff and pupils and unexpected visits by parents and professionals.


	Physical demands
· Sits for lessons with pupils but may have sustained periods of physical activity, involving bending, crouching, lifting, turning, standing, walking and running, e.g., in PE lessons, when meeting a pupil’s personal care needs, when taking pupils for off-site educational visits, when pupils embark onto and disembark from home-school transport. 
· When working with small children, sits on and gets up from low chairs and low tables.
· May be involved in physical interventions with pupils, following LA-approved Team-Teach techniques
· Moves and handles pupils with physical disabilities, following approved procedures and using mechanical hoists and other aids when indicated as necessary by risk assessment.


	Working conditions
· [bookmark: _Int_CIZSwmUH]Works in classrooms for most part of the school day. These can be warm/cold and pupils can be noisy.
· May be involved in outside activities (e.g., on the playground or sports field), and off-site educational activities in all weather conditions.


	Work context
· At risk of verbal abuse and physical harm from a minority of pupils and members of the public who may behave aggressively;
· At risk of infection when dealing with unwell children
· At risk of injury from moving and handling pupils with physical disabilities and caring for and working with small children.


	Position in organisation
Indicate how many staff the post is directly accountable for:2

Are posts in more than one location?           No 
Is this at the same site? Are the posts managed highly mobile? 
Is the supervision/management shared with another post in the structure? Yes      

Please indicate which post(s) 
· Executive Headteacher 
· Federation Deputy Headteacher
· Resource Base Assistant Head for Inclusion
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         SAFE  WELL  PROSPEROUS  CONNECTED

	
POST NUMBER
	
	JOB TITLE
	Resource Base Teacher
	     HOURS PER WEEK
	

	

	


	
ESSENTIAL

	
DESIRABLE

	HOW MEASURED

	QUALIFICATIONS AND EXPERIENCE




	Qualified teacher status (or equivalent experience for UQ teachers)  

Degree.

Experience of teaching across KS1/2.

Experience of teaching SEND pupils, particularly those with Cognition and Learning barriers.

	Experience of working in or leading an Enhanced Resource Provision or Nurture Provision.

EYFS experience

Nurture accreditation.

.
	Application/Interview/references/ certificates.

	SKILLS AND ABILITY


	Excellent classroom practitioner with a good understanding of the EYFS and National Curriculum, and a commitment to the highest standards of teaching and learning.

An understanding of how children learn and the ability to plan for effective and high-quality teaching across EYFS and KS1.

An understanding of the principles and practices of assessment and planning and how these can be used effectively to maximise pupil progress for all groups of children.

The ability to meet all children’s needs to ensure every child makes good progress including those with additional or complex needs or disabilities.

To be able to manage behaviour effectively using a range of strategies.

Ability to work with and deploy staff and resources effectively.

	Experience of working with the Boxall Assessment System
	Application/Interview.


	WIDER COMMUNITY INVOLVEMENT

	Understands the role and responsibilities of governors and Local Advisors And is committed to their involvement in the life of the federation.

Ability to work,and form effective relationships with outside agencies.

Actively seeks to involve parents in their child’s education.

	

	Application form and Interview.

	
	

	The post is subject to:

· Disclosure of convictions under the Rehabilitation of Offenders (Exemption) Act 1974 Yes □ 
· Political restriction No□
· The ability to speak fluent English under the Immigration Act 2016 Yes □ 

	

	Employee:
(signed)
	
	
(print)
	
	
Date: 
	
	

	
	

	Manager: (signed)
	
	
(print)
	
	
Date:
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