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Headteacher: Mrs Clare Evans

Class Teacher — Teacher Pay Range

Responsible to- Team Leader, SLT

Responsibilities

Duties are in accordance with the requirements of the School Teacher’s Pay and Conditions
Document, relevant conditions of employment, National Curriculum requirements, the
School Development Plan and the agreed policies and schemes established by the staff and
governing body.

Responsibilities will include:

e To promote the Catholic Ethos of the school.

e To provide a high quality teaching and learning environment that supports the
delivery of the National Curriculum and the raising of achievement of all pupils.

e To meet all the core professional Teachers’ Standards.

e To plan, prepare and deliver lessons that meet the requirements of the National
Curriculum and the needs of all pupils.

e To plan lessons with clear objectives and which are differentiated appropriately to
meet the needs of the pupils within the class. To plan collaboratively with parallel
class teachers and other key stage colleagues.

e To set high expectations to ensure all children are making good progress.
e To ensure interpretation of accurate assessment impacts upon standards.

e To mark work, assess, record and report on the development, progress and
attainment of pupils. To have a thorough knowledge of the needs of all pupils and
adapt learning appropriately.
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To enhance all opportunities for learning through the use of technology and by
ensuring professional knowledge and understanding is constantly updated.

To plan to reflect global priorities, international links and sustainability.

To create a safe, secure and ordered environment to support the personal well-being
of all pupils and to establish positive attitudes to learning and school and develop
purposeful relationships.

To promote equal opportunities within the classroom and throughout the school.
To work closely with the SENDCO, Support Staff and relevant outside agencies in
order to meet the needs of individual pupils. This will include setting individual

targets and contributing to reviews.

To report to parents and carers about the progress of their child and targets for
further development.

To participate in regular staff meetings which relate to the curriculum, administration
or organisation of the school.

To make a positive contribution to the wider life and ethos of the school

To maintain good order and discipline amongst pupils and safeguard their health and
safety, both when they are on school premises and authorised school activities
elsewhere.

To correctly register the attendance of pupils within the class.

Develop and maintain positive relationships with parents and carers, and involve
them actively in the classroom where appropriate and in the learning process.

To make contributions towards the development, establishment and implementation
of whole school policies.

Undertake In-service training for the further development as a teacher.

Undertake other duties, which may reasonably be assigned by the Headteacher to
ensure the smooth running of the school.
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