Stanley Primary School

Job Description for a Class Teacher

All teachers should hold a recognised teaching qualification (QTS). Teachers are required to undertake such duties as to fulfil the role of class teacher as directed by the Headteacher in accordance with Teachers’ Pay and Conditions and the job description below 

1. Knowledge and Understanding

· Have a detailed knowledge of the relevant aspects of the pupils’ National Curriculum/EYFS and other statutory requirements.

· Have a secure knowledge and understanding of good practice in teaching techniques relevant to the subjects taught.

· Understand progression in all subjects taught, including before and after their specialist age range.

2. Planning 

· Consistently and effectively plan lessons and sequences of lessons to meet pupils’ individual needs to ensure good year on year progress

· Identify clear teaching objectives and communicate them with pupils,

· Set appropriate and demanding expectations for pupils’ learning and motivation. Set clear targets for pupils' learning, building on prior attainment.

· Incorporate IEP targets into lessons as appropriate.

3. Classroom Management

· Ensure effective teaching of whole classes, groups and individuals so that teaching objectives are met, momentum and challenge are maintained, and best use is made of teaching time.

· Use teaching methods that keep pupils engaged, including stimulating pupils’ intellectual curiosity with effective questioning and clear presentation.

· Select and make good use of textbooks, displays, ICT and other learning resources which enable teaching objectives to be met 

· Set high expectations for pupils' behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and through positive and productive relationships.

· Deal promptly and effectively with misbehaviour and bullying in and around the school building in accordance with the school Behaviour Policy including playtime supervision as required. 

4. Monitoring Progress
· Assess how well learning objectives have been achieved and use this assessment to adapt future teaching accordingly. Mark and monitor pupils’ class and homework providing constructive oral and written feedback, setting targets for pupils’ progress.

· Evaluate pupil progress in relation to national, local and school targets.

· Maintain records of pupil progress and assessment data as outlined in the Assessment, Reporting and Recording Policy.

· Provide clear and detailed reports on pupil progress to parents and to the Headteacher as required, including contributing to Individual Education Plans and attending review meetings, hosting Parents’ Evening and providing written end of year progress reports.

5. Pupil Progress

· Assist in the identification of pupils who have special educational needs including more able pupils, and know where to get help in order to give positive and targeted support.

· Secure progress towards pupil targets. 

6. Personal Development

· Understand the need to take responsibility for their own professional development and use the outcomes to improve their teaching and pupils’ learning

· Understand their professional responsibilities in relation to school policies and practices.

· Set a good example to the pupils they teach in their presentation and their personal conduct.

· Evaluate their own teaching critically and use this to improve their effectiveness.

7. School Development

· Make an active contribution to the policies and aspirations of the school

8. Professional Characteristics

· Establish effective working relationships with professional colleagues including associate staff.

· Show commitment to the welfare of pupils, recognising and rewarding achievement including attending assemblies as required.

