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	We are committed to ensuring that all job applicants and members of staff are treated equally, without discrimination because of gender, sexual orientation, marital or civil partner status, gender reassignment, race, colour, nationality, ethnic or national origin, religion or belief, disability or age. This form is intended to help us maintain equal opportunities best practice and identify barriers to workforce equality and diversity.

Wherever possible and reasonable we will adjust and offer alternatives to help a person with a disability through the application and selection process.

Please complete this form and return it with your application.  The form will be separated from your application on receipt.  The information on this from will be used for monitoring purposes only and will play no part in the recruitment process.

All questions are optional and you are not obliged to answer any of these questions. All information supplied will be treated in the strictest confidence.  


	Name: 
	
	
	
	
	
	
	
	

	Date of Birth:
	
	
	
	
	
	
	
	
	



	How do you describe your gender?

	Male
	
	Female
	
	Non-Binary
	
	Prefer not to say 
	

	I would describe my gender as:


(If you are undergoing gender reassignment, please use the gender identity you intend to acquire.)

	
Gender Identity – Do you identify as transgender/transsexual?

	Yes
	
	No
	
	Prefer not to say
	
	



	Sexual Orientation - How would you describe your sexual orientation?

	Heterosexual/Straight
	
	Bisexual
	
	Prefer not to say
	            
	

	Gay Man 
	
	Gay Woman/Lesbian
	
	I would describe my sexual orientation as…
	



	What is your marital status?

	Civil Partnership
	
	Divorced 
	
	Married
	
	Single
	
	Widowed
	
	



	How do you describe your religion or belief (if any)?

	Buddhist 
	
	Christian
	
	Hindu
	
	Jewish
	
	

	Muslim
	
	Sikh
	
	No Religion 
	
	Prefer not to say
	
	

	Other (please specify):
	



	Disability - Do you consider yourself to have a disability under the Equality Act?	

	The Equality Act 2010 defines a disability as a “physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to day activities”.  An effect is long-term if it has lasted, or is likely to last, more than 12 months.

	Yes
	
	No
	
	Prefer not to say
	
	

	If your answer is ‘yes’, it would help us to know any barriers you have faced when dealing with us. Please also use this space to make suggestions on how we can improve.

	






	
	Criminal Convictions

	The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website or the Riviera Education Trust website. 


	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?

	Yes
	
	No
	

	If ‘Yes’ to the above question, please provide details below or on a separate sheet.


	


	[bookmark: _Hlk83204356]Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?

	Yes
	
	No
	

	If ‘Yes’ to the above question, please provide details below or on a separate sheet.


	

	For positions that are included in the Exceptions Order to the Rehabilitation of Offenders Act 1974, and that are required to access the Public Services Network (PSN) or data, or regulated positions as defined by the Criminal Justice and Court Services Act 2000, all applicants who are offered employment will be subject to a criminal record check before the appointment is confirmed.  This will include details of ALL cautions, reprimands or final warnings as well as convictions, whether “spent” or “unspent” except those which have been filtered out in line with current guidance.  Criminal convictions will only be considered when they are relevant to the post.




	How do you describe your ethnic origin?	
	

	Please read through carefully before selecting the ethnic group that you feel most closely reflects your background.
	

	Classification
	Code
	(tick)

	
White

	British (i.e. English/Scottish/Welsh) 
	WB
	

	
	Irish
	WI
	

	
	Any other White background*
	WO
	

	Mixed
	White and Black Caribbean
	MC
	

	
	White and Black African
	MB
	

	
	White and Asian
	MA
	

	
	Any other Mixed background*
	MO
	

	Asian or Asian British
	Indian
	I
	

	
	Pakistani
	P
	

	
	Bangladeshi
	B
	

	
	Any other Asian background*
	AO
	

	Black or Black British
	Caribbean
	BC
	

	
	African
	BA
	

	
	Any other Black background*
	BO
	

	Chinese
	Chinese
	C
	

	*Another ethnic group
	Please state: -
	OE
	



I confirm the above information is correct.  I confirm that I understand how the information provided will be retained and what it will be used for.  I understand that the information on this form will be treated in the strictest confidence. 

Name ………………………………………………………………………………………………………


Signed………………………………………………………………………………………………….….  


Date……………………..………………………………………………………………………………….

Thank you for taking the time to complete this application form. Please return it to HR alongside your main application form.
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