LIPA

MULTI-ACADEMY
TRUST

PART TIME CLEANERS (10-15 hours per week)

Pay Scale-NJC 1 SCP 3

Monday to Friday- afternoon cleaning (3:30pm-5:30/6pm)

Actual salary- £5051.83-£7577.75 (£24,027 FTE)

41 weeks per year (term time plus additional deep cleaning hours)

LIPA Mult Academy Trust is a growing, values-driven multi-academy trust, rich in
cultural and social diversity. The Trust is made up of LIPA School, a 4-16 Academy and
LIPA Sixth Form College, based in Liverpool. The Trust was set up to innovate through
adversity and to challenge the conventional boundaries of what is possible for children
and students. We are proud to work with the children, students and families of Liverpool
enshrined by our values of Kindness, Integrity, Innovation, Interdisciplinary, Diversity,
Equality, Respect, Transparency and Community.

Who are we looking for?
We are looking for four motivated and enthusiastic individuals to join our cleaning team

You will be working alongside a friendly team being responsible for a section of the
school/college to clean. This will include classrooms, corridors and toilets ensuring a
high standard of cleaning is completed within the school. You may be based at any of
our three sites based on Hope Street or Upper Duke Street, Liverpool.

Cleaning experience is a must and some knowledge off COSHH is required however,
training will be provided.

We require someone with a flexible approach who will also be able to cope with the
demands of a busy environment.

You will need be able to obtain satisfactory DBS clearance for this position.
Closing date for applications: Tuesday 7" January 2025 at 12pm.

Early application is advised as this vacancy may close early if we receive a good
response.

You can download the attached application form and further details for this post. CVs will

not be accepted. Please can you email your application to hr-enquiries@lipaprimary.org.


mailto:hr-enquiries@lipaprimary.org

Our commitment to Equal Opportunities

As an equal opportunity’s employer, LIPA MAT is committed to the equal treatment of all
current and prospective employees and does not condone discrimination on the basis of
age, disability, sex, sexual orientation, pregnancy and maternity, race or ethnicity, religion
or belief, gender identity, or marriage and civil partnership.

We are committed to working together to create an inclusive environment that offers
equitable opportunities for all.

Appointments will always be made on merit.



