
JOHN PERRY PRIMARY SCHOOL 

Job Title: Cleaner 

Location: John Perry Primary School, Charles Road, Dagenham, RM10 8UR 

E-mail: hr@johnperryprimary.co.uk 

 
Contract: Permanent 

Hours: 13.45 hours per week (2.45 hours per day) term time only plus 20 days 

 Monday to Friday 6:00 am to 8:45 am 

Salary:           Scale 1 Point 2  

 Salary to be pro-rata based on hours required 

Start Date: September 2026 
 
John Perry Primary School is a popular 3 form entry primary school. We have wonderful, well-motivated 
pupils, enthusiastic and committed staff, inspirational senior leaders, supportive parents and excellent 
links with the community. 
 
We are seeking to appoint a motivated Cleaner to join our team and support the school in improving 
the experiences of all the pupils at our diverse school.  
 
The successful candidate will be expected to undertake cleaning activities to a clear strict cleaning 
schedule of works which are monitored by a Cleaning Supervisor ensuring that the premises are 
cleaned to a high standard. 
 
The successful applicants must be able to demonstrate the following qualities: 

• Willingness to clean any area of the School as requested by the Cleaning Supervisor, Premises 
Manager and Premises Assistant 

• Willingness to take personal responsibility for standard of work undertaken. 

• Display pride and commitment maintaining a high level of cleanliness in all tasks. 

• Willingness to participate in further training and development opportunities offered by the school 
to further knowledge relating to the job. 

• Work cohesively with team members with an approachable ‘can do’ attitude. 

• Ability to work in an organised and methodical manner. 

• Ability to act on own initiative, dealing with any unexpected problems that arise. 

We can offer: 

• Opportunities for Continuing Professional Development.  

• A pleasant working environment and helpful staff in our friendly successful school. 
Please visit our website https://johnperryprimary.co.uk/about/#job_vacancies  for an application pack 
or contact the HR Officer with any queries by emailing hr@johnperryprimary.co.uk.   
 

Closing date:  Thursday 4th June 2026 at 12pm 
Shortlisting:  Thursday 4th June 2026 
Interviews:  Thursday 11th June 2026 

 
Completed application forms must be returned to the following email address: 
hr@johnperryprimary.co.uk or delivered to the Admin Office, John Perry Primary School 

 
Please note that we will only communicate further with applicants shortlisted for an interview. 

 
This role will involve contact with, and responsibility for, children and will amount to ‘regulated activity’. 
The school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment. Applicants will be 
required to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service (DBS). The school may carry out 
online searches on shortlisted applicants. Appointments are also subject to satisfactory references/medical clearance/DBS and social media checks.  

This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive screening process, including a Criminal Records Bureau Disclosure at Enhanced level, will be 
undertaken on all applicants. We welcome applications from all sections of the community, regardless of gender, race, religion, disability, sexual orientation or age. The school is 
therefore permitted to ask job applicants to declare all convictions and cautions on a self-declaration form in advance of attending an interview in order to assess their suitability to work 
with children." 

John Perry Primary School is an equal opportunities employer. 
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