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Temporary Term Time School Cleaner Required  



Grade 1: Point 3 (Actual Part Time Salary - £7205.37)
Fixed Term 12 month contract 
Part-time: 39 weeks per year - 12.5 hours per week 3.15pm – 5.45pm Monday-Friday 

[bookmark: _GoBack]We would like to appoint a cleaner to join our hard-working and friendly premises team. The successful candidate must be able to build good relationships with our staff, and be committed to improving the school environment for all its users. You will join a team of cleaners and will be responsible for maintaining a high standard of cleanliness and hygiene throughout the school.  You will need to be reliable, punctual, and able to use your own initiative.  An understanding of Health and Safety at work and or COSHH regulations would be desirable, as is experience of working in a similar role, ideally in a school or similar establishment.  However, full training will be provided for the successful candidate.  

Application packs are available by calling in person, by sending a large SAE (large stamp) to the school or e-mailing your request to enquiries@abbeylane.sheffield.sch.uk (please state ‘Application Pack’ in the subject line).

Closing date for applications is 3rd July 2026

Start Date: 1st September 2026

Applications should be submitted using the trust’s application form (please contact the school if you require this document in a different format). In line with Safer Recruitment guidance, CVs will not be accepted, nor will applications submitted using forms other than that attached.
Abbey Lane Primary School is committed to safeguarding and promoting the welfare and safety of children and expects all staff and volunteers to share this commitment. This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. All shortlisted candidates will be asked to disclose any relevant cautions or convictions prior to interview. The amendments to the ROA Exceptions Order 1975 (2013 & 2020) provide that certain convictions and cautions are 'protected' and are therefore not subject to disclosure to employers. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website. 
Please also note that an online search will also be conducted for shortlisted candidates prior to interview.
The successful candidate will be required to complete both an enhanced Disclosure and Barring Service check and a Children’s Barred List check. Please note that it is a criminal offence to apply for this post if you have been placed on the Children’s Barred List. All teaching and classroom support staff will also be subject to a prohibition from teaching check. Candidates are asked to read the school’s safeguarding policy.
We value our diverse workforce and aim to work together to make the most of our differences. We welcome applications from everyone.  Under the Disability Confident Scheme, disabled applicants, who meet the essential criteria of this job, are guaranteed an interview.
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Abbey Lane Primary School is part of Peak Edge which is an exempt charity and a company limited by guarantee, registered in England with company number 11650747.
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