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Bexhill
- ACademy

Connect Support Worker/Instructor (a range of
subjects are available to instruct at KS3 and KS4
with no teaching qualification required

NJC Scale 5 (points 12-17) £26,421-£28,770 per

~ #annum. Additional allowance-of up to £3,246
/ per annum for full time ifAstructing or

percentége with part-time timetable.

Core hours‘are 37hpw. fo compress the 52 wpy
mto 39 wpy, an extra 1. 5 hours is added each
day, as well asa 3.5 hzﬁr half day. Extra hours
may be worked flexibly, but on occasion may

require attendance in school.
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2> reating the best
QQpportunities for all



Dear Candidate,

Thank you for your interest in joining us at Bexhill Academy. We are a
happy and supportive team where wellbeing matters.

Bexhill Academy part of the Attwood Academies Trust, is a larger than
average 11-16 mixed school serving the coastal town of Bexhill-On-
Sea, East Sussex, with currently just over 1500 students on roll. A
seaside town renowned for the De La Warr Pavilion and being the
home to the first British motor race! Working at Bexhill Academy,
whether as support staff, an ECT or as a teacher of many years, is an
opportunity for you to work with some extraordinary and inspiring
students and staff. The Bexhill community is a very special place and
we are privileged to be working in a state-of-the-art building with
modern facilities throughout.

Following our success in recent years, we have become over-
subscribed with over 400 applications for the 300 places offered in
September 2023. Consequently, year on year we have been expanding
our teaching staff to accommodate our increasing numbers.

At Bexhill Academy, we encourage students to aim high and we
support them in pursing their dreams. We offer challenge to all
abilities stretching the minds of the most able to become enquiring
and independent thinkers, yet offering support to those who find their
studies more challenging.

We offer a number of excellent staff benefits for our employees.
These include;

Cycle to Work Scheme, A comprehensive Employee Assistance
Programme (EAP) Fitness class, Wellbeing weeks. We are partnered
with Mulberry Multi Academy Trust.in'London (excellent CPD
opportunities) We encourage and support tangible Leadership courses
e.g. NPQ, An extra 2 days added to October half term and Benenden
Healthcare. As you can see there is so much on offer for you at Bexhill
Academy.

If you are a well-qualified and enthusiastic person seeking to work in a
dynamic, modern school, if you are passionate working in a team and
having the highest of standards.

We look forward to meeting you,

DY Craig Neal
Headteacher
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‘We aim to recruit staff who:
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2 Love tléprocesses of teaching Iearnir‘(g,—-and are keen
to continually develop fh‘eiro ills; ‘} 7 ‘

_® Recognise that teaching can be a dentanding job and react
positively to those demands;
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v . E=will subscribe to the ethos of the A€ademy and be

§ J%;Ommitted to get the very best from our students;

! Take every opportunity;i in and out of the classroom, to »
talk to students, mode d behaviours and build \
positive relationships;

Remain at the forefron gogy, educational research
and debate.
& See themselves as havin ial to become senior
/ .
N + school leaders of the future. &
T ~ 4 o |

Closing Date: 9.00am 2 September 2024
Interview: week commencing 9 September 2024

Pre-Application enquiries are encouraged. Please contact Mark Linch,
Senior Assistant Headteacher

Please see our website www.bexhillacademy.org under ‘about
us” and then ‘vacancies’ for more details. Please note that we do not
accept CVs or approaches from agencies. Com@)eted Bexhill Academy
teacher application forms should be sentto
academyhr@bexhillacademy.org
Bexhill Academy is committed to safeguarding and promoting the

wﬂre of children and young children, therefore all positions are
subject to an Enhanced Disclosure and Barring Service check (DBS).
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Job Description

Teaching and Supporting at Be

Teachers and support staff at Bexhill Aca
of their pupils their first concerl.ey see
possible standards in work and conduc
strong subject knowledge. Thro

knowl

-

\'Completing and contributing to m a%ency, Annual Review
the prGV{smn mcILtgmg the
o regular updating of notlceboard\ ent targets réwards

; Providers, e.g WorkplConnect, TLP etc. and updat

with parents/carers. 4
Cover supervisor role to cover teaching/providing cover in
the main school, | ion Suspension Room as well as other

support functions as required through the school.

To support thg Head of CONNECT to manage day-to-day
behaviour and attendance issues, including running an
effective rewards programme and group activities.
Liaising with Student Guidance and outside agencies whe
appropriate to maintain on-going support for a student.
To support the academy and CONNECT Provision in covi
teaching / support staff TA absences.. :
Make appropriate student referrals directed’bﬂfi\jhe A
CONNECT Provision Director and Safeguarding Lead.

meetings, ANP’s and academy case stuc
Developing faculty resources fol

and lesson resources
arry out monitoring visits to students acCessl N

r|sk assessments and obtain parental / guardia
for these.

Assist pastoral teh elephoning pa of any students
with behavioural iéues

To support students fran5|t ning from the CONNECT
provision to the mamstrteam
To assist the academy in tutormg when required in the main
school / CONNECT provision. !
Support the academy and CONNECT Provision in the
reintegration of school non-attenders in the after school
project from 3.00 — 5.00. Flexible working hours - start and
finish later, e.g. 9.30 — 5.00.
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- Staffing:
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Staff Development: 'Recrwtment / Deployment of Staff: ((
)

® To @%a(*t in the academy’s sMevelopment

programme
® To erk as a member of a designated team and to
contribute positivel§lito the team ethos.

3
ity Assurance:

To contribute to the quality as rocedures and policies
)f the academy.

formation:

(EBT0 maintain appropria and to provide
t accurate an e information as
iate for teac gues/parents and carers
ernal agenci

@\ be responsible f ping and maintaining

./ personal develop rds
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To communicate effectively wi
parents of students as appropri

Where appropriate, to communica
with persons or bodies outside of

To follow agreed poli
academy

Management of Resources:

® To contribute to the proc
department

?plles
Other Specific Duties:

To play a full pa,.r;c‘jh the life of the acade
its distinctive aim and to encourage staff
to follow this example <

pport
tudents

#® To c04 tinue personal developm eed

ply with the academy s he safety policy
dertake risk assessment as appropriate

Whilst every effor
responsibilities of
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rtake work of a 5|m|Iar level that is n }1‘-‘
cription. ‘ l -

Employees will be exp
from a manager to ur
specified in this job de

Employees are expected to be courteous to colleagues and provide a
welcoming environment to visitors and telephone callers.

The academy will endeavour to make any necessary reasonable
adjustments to the job and the working environment to enable
access to employment opportunities for disabled job applicants or
continued employment for any employee who develops a disabling
condition.
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Person Specifi

Criteria Essential Desirable
A broad and balanced educational Degree. Higher level
Education background at level equivalence of level 4 s g_
¥ 3 education
or 5 as a minimum requirement
o - ) A minimum of Grade C at GCSE (or Appropriate additional
Qualifications

equivalent for English and Maths

qualifications

Experienc' 4

Working with challenging
students. Experience of
supporting/instructing a

range of subjects

Knowledge‘ Z‘

Safeguarding in the school
environment

»

Skills & Abilities

Excellent pastoral care.

Have experience of working with young
people in a school environment.

Good ICT skills and application of
supporting teaching.

To be organised and able to maintain

bility to refleet on your own
practice. 7
Good ICT skills and application of
ing teaching.
To be organised and able to maintain
accurate records.

To be adaptable and su

pe

Personal Qualities

To be hardworking and committed to the
vision of the Academy.

To have a willingness to learn and

develop new skills.

To have the ability to work with initiatives|
To have the ability to work as an

individual and as part of a team.

To be focused, aspirational, independent
and resilient.

Commitment and

other requirements

Commitment to the excellent education
of students and the good standing of the
Academy in the local community




Our School ' ‘

‘ Creatmg the Best Opportunities for Al
At Bexhill Academy, we strive to create equ ‘ or nl'vs for
all our students, ensuring that they have access e best

. resources and support to thrive academically and personally.

- Our inclusive approach celebrates diversity, fostering an

environment where students from all backgrounds can learn

from one another and develop essential life skills such as
empath;,‘tdlerance, and respect. We provide a variety of
academic pathways and personalized support systems,
tailoring our educational approach to meet the unique needs
and aspirations of each student. By nurturing their individual
strengths and talents, we equip our students with the skills
and knowledge needed to succeed in an ever-changing world.

&

\

nt for us to recognise that the little things matter.
m, manners, kindne§‘s, and punctuality are
promote within qtﬂr academy as we feel this
sense of pride and self-respect within our

somethin
embeds a
students.

In conclusion, Bexhill my is dedicated to providing an
exceptional educaUqr‘;erience that combines academic
excellence, persona th, and a supportive community. We
foster a culture of as ion, challenge our students to reach
their full potential, ani ate equal opportunities for all. Join
us at Bexhill Academy, Where we believe in the power of

education to transform lives and shape a brighter future.

Wellbeing

We understand that well-being is paramount to:@éademic
uccess. Our school offers a comprehensive well-being
for staff and students that focuses on building
romotlng a healthy lifestyle,/and equipping us aII
with the toolll!"t manage igate challenges.
Through a range o .oﬁh@?ﬁ'ﬂkm ivities, student
leadership op .\“ [ nity service initia
we actively enco
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