	
	
	



	
	
	



   

Construction Instructor
       Job Description 

At Southern Education Trust, we are driven by a shared mission of Making Lives Better. We’re a     community of schools built on our values: Kind, Creative and Collaborative, working together                              to help every child - and every colleague – thrive.





	School
	The Quay School

	Grade
	Unqualified Teacher scale (with SEN allowance after working within the Trust for 2 years) 
OR 
If you have QTS - MPS with SEN allowance 

	Contract
	Term Time Only

	Reporting to
	Member of the senior leadership team



Purpose of the job

The key purpose of this role is to deliver construction qualifications by planning and delivering engaging, high-quality sessions tailored to individual learning plans, assessing progress and setting challenging targets to support achievement. The role involves supervising and supporting students both individually and in groups, acting as a key adult for a small caseload of learners to promote attendance, wellbeing and overall development. It also requires building effective partnerships with parents, carers and external professionals to support positive outcomes for young people, while consistently promoting and upholding the school’s values of being kind, safe and respectful.

Key areas of responsibility 

· Deliver engaging, high-quality lessons that support student achievement.
· Supervise, train and assess students, maintaining accurate records of progress and attainment.
· Support students' academic, social and personal development, building confidence, motivation and positive behaviour.
· Promote and support regular attendance, including escorting students where required.
· Work collaboratively with colleagues, parents, carers and external agencies to support positive outcomes for students.
· Support students in the effective use of IT and audio-visual equipment.
· Supervise students during breaks, lunchtimes and educational visits.
· Attend planning, review and progress meetings, contributing to student success and continuous improvement.
· Support quality assurance processes, including monitoring, evaluation and external verification requirements.

Training

· Participate in further training/professional development programmes in order to improve your own teaching
· Maintain accurate and detailed records of candidate progress and achievement
· Attend course and quality assurance meetings 
· Support quality systems and procedures, assisting with the monitoring, evaluation and audit of the provision for external verification
· Attend staff meetings

Personal and professional conduct  

· Develop effective professional and constructive relationships with colleagues
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
· Understand and act within the statutory frameworks setting out their professional duties and responsibilities 
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision
· Be required to safeguard and promote the welfare of pupils and follow school policies and the staff code of conduct.
· Liaise with specialist services where appropriate.


Other

· Follow all school policies, safeguarding procedures and the Trust Code of Conduct, reporting any concerns about the safety or wellbeing of pupils, staff, or visitors.
· Work responsibly and respectfully, promoting inclusion, maintaining confidentiality, and caring for the wellbeing of yourself and others.
· Stay committed to learning and improvement, taking part in training and contributing positively to school and Trust development, as well as attending team meetings. 
· Use resources thoughtfully, showing care for school property and the wider environment.
· This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks the postholder may be required to undertake other duties appropriate to the level of the role, as directed. 





Person Specification

	[bookmark: _Hlk218766489]Criteria
	Essential
	Desirable

	Qualifications & Experience 

	· Demonstrate experience of motivating and supporting individuals to achieve
· Experience of working with young people
· Ability to produce and prepare lesson plans, resources, schemes of work and activities that meet curricular requirements within the Quay School
· Evidence of continuing professional development
· Have experience of successful team working and be committed to a team-based approach

	· Have an understanding of Foundation Learning programmes and their assessment procedure.
· Relevant professional qualifications in outdoor education
· Qualifications in Education; Youth Work; Social Work; Health, Careers, YOT, parenting
· Counselling skills.
· First Aid Certificate


	Skills & Knowledge

	· English and numeracy at a minimum GCSE grade C
· Ability to respond appropriately to anti-social behaviour, i.e. avoid confrontation, stay calm, non-judgemental
· Ability to work with parents / carers in difficult situations
· Familiarity and basic competency with ICT
· Communicate effectively both verbally and in writing to children, parents and professionals e.g. writing letters.
· Help children to work on specific activities / tasks
· Work as part of a team
· Work with a variety of professionals and agencies
· Use own initiative and operate independently when required.
· Maintain optimistic and motivational attitude to young people.
· Be able to build positive and trusting relationships with young people.

	· Knowledge of personal, social and educational topics which relate to adolescent concerns.
· Basic knowledge of relevant educational guidance e.g. exclusion, disaffection, attendance issues (see DfEE Circular 11/99, Social Inclusion Pupil Support.)
· Knowledge of strategies used in dealing with young people with learning and behavioural difficulties.


	Personal Qualities 

	· Kind, compassionate and child-centred, creating environments where everyone feels valued and always acting in pupils’ best interests.
· Calm, steady and positive, offering a reassuring presence and helping others to feel confident and supported, even when things are busy or challenging.
· Collaborative and respectful, building trusting relationships while maintaining professionalism, discretion and confidentiality.
· Flexible, adaptable and proactive, responding to changing needs with good humour, taking initiative and seeing things through.
· Reflective, inclusive and open-minded, with a genuine commitment to learning, celebrating diversity and fostering a strong sense of belonging for all.
· Inspiring and motivating, developing strong and respectful classroom relationships and engaging learners with clarity and confidence.
· Creative, adaptable and emotionally aware, shaping learning around individual needs and responding thoughtfully to pupils’ wellbeing.
· Organised, forward-thinking and constructive, planning and assessing effectively and offering feedback that is supportive and meaningful.

	






	Other Factors
	· Satisfactory Safer Recruitment Checks
· Full valid driving licence
· Willingness to work over student lunch hours and in different locations
· Satisfactory pre-employment checks including DBS, references and full career history
· Home visits
· A mode of transport with the correct insurance as you may need to move between bases during the work day or transport students.
	· D1 minibus driving licence
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