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SHEFFIELD CITY COUNCIL CHILDREN AND YOUNG
 PEOPLE’S SERVICE
MAIN SCALE TEACHER PLUS TLR2b
JOB DESCRIPTION

The Job Description should be read alongside the range of professional duties of Teachers as set out in The Teachers’ Pay and Conditions Document, part 7 42 to 53.  The post holder will be expected to undertake duties in line with the professional standards for qualified teachers and uphold the professional code of the General Teaching Council for England.

1. Lead, manage and develop support for a range of schools over pupils with learning difficulties or disabilities.
· To take responsibility for supporting the strategic role of the Special Needs Coordinators and/or other managers in an identified group of schools.

· To identify areas for school improvement and development in the area of SEN and disability linked to the schools’ improvement plan and national and local initiatives.

· To develop, support and monitor curriculum interventions helping to ensure successful implementation in liaison with school and service staff.

· To contribute to the planning and delivery of professional development and training in the context of school and service priorities.

· To promote effective teaching methods in order to improve teaching and learning across a range of schools.

· To support schools in monitoring and evaluating the progress across the school of pupils with learning difficulties or disabilities.

· To use ICT effectively in delivery of teaching, learning and staff development work including assistive technology.

2. Enhance the educational progress of pupils across a range of schools
· To support the provision of an appropriately broad, balanced, relevant and differentiated curriculum for pupils with learning difficulties or disabilities in an identified range of schools

· To carry out pupil assessments and identify clear, appropriate targets for attainment and/or achievement for the above range of pupils.
· To monitor and evaluate pupil progress and achievement against targets.

· To support parents/carers in playing an active role in their children’s education.

· To support schools in developing self-evaluation and improvement strategies in relation to their provision for pupils who have special educational needs or disabilities.

3. Leading, developing and enhancing the teaching practice of other staff

· To support the establishment of common standards of practice across the service, implement service quality standards in all aspects of work and to promote adherence across the service.

· To plan and implement strategies to improve the work of the service where needs are identified.

· To provide induction, support and monitoring for new staff.

· To act as a role model of good practice for other teachers, modelling effective strategies with them.

· To act as a performance management team leader for identified staff.

· To contribute to the service procedures for observation of staff.
4. Specific duties relating to this post

	· To assist schools in the development and operation of their policies in the context of the SEN Code of Practice and the Disability Discrimination Act.
· To provide professional reports for head teachers, SENCo’s and the local authority on individual pupils as required.
· To support and advise parents/carers on matters relating to their child’s education
· To maintain appropriate records of work undertaken with individual children, families, schools and other agencies.



5. The above duties are not exhaustive and the post holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Management Team.
6. To be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
7. To take responsibility for the implementation of and compliance with policies and procedures relating to child protection, health safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.

8. This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Senior Management Team as required.  Trade union representation will be welcomed in any such discussions.
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CHILDREN AND YOUNG PEOPLE’S SERVICE





This authority/school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.








Fusion SEND Hub School to School Support


(Formerly Fusion TSA)








Fusion SEND Hub Consultant Teacher in SEND
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PURPOSE OF THE JOB





To undertake the responsibility within the Fusion SEND Hub to provide high quality support to schools. This will be through teaching and learning and support in relation to pupils who have learning difficulties or disabilities.








RESPONSIBLE TO





Fusion SEND Hub Director





RESPONSIBLE FOR


 


     N/A





EMPLOYMENT DUTIES





To be performed in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of teachers’ duties set out in that document.








( Sheffield City Council, Children and Young People’s Service

