
Camrose Early Years Centre is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will be required to undergo an Enhanced Disclosure from the  Disclosure and Barring Service DBS and become a Deputy Designated Safeguarding Lead.
	
	Essential
	Desirable
	Method of Assessment

	Qualifications
	· Graduate/ Teaching qualification/ EYPS;EYTS or working towards this qualification.
	· Specialise in Early Years Education;

· Continued professional development in Early Years Education e.g. accredited courses
· MA in Education;

	· Application form;

· Certificates;

· Employment References;

· Interview



	Experience
	· Teaching experience in Nursery Schools or setting – 2 yrs minimum
· Leading and line managing a team of Early Years colleagues

· Experience in Early Years settings

· Experience of supporting children with special educational needs or disabilities.
	· Worked in team situation;

· In Nursery unit and/or Nursery School;

· Experience of working as SENCO Experience of leading CPD for colleagues

· Experience of managing safeguarding in a setting


	· Application Form;
· Employment References;

· Interview

	Knowledge and Understanding
	· Up to date knowledge of the Early Years Foundation Stage;
· Knowledge and understanding of a range of teaching methods;

· Knowledge and understanding of assessment procedures in the Early Years Foundation Stage
· Knowledge and understanding of safeguarding processes and procedures 

· Knowledge of Ofsted Inspection Framework and the process of Self Evaluation
	· Knowledge of safeguarding legislation and effective safeguarding practice.
· Knowledge of leadership and management styles/methods
	· Application Form;
· Employment References; Interview

	Skills
	· Ability to form and maintain appropriate relationships and personal boundaries with children and parents;
· Good ICT competency

· Ability to lead and manage staff

· Ability to use own initiative and make sound judgement when appropriate

· Good behaviour management skills;

· Communicates effectively, both orally and in writing;

· Creates a happy, challenging and effective learning environment both indoors and out;

	
	· Application Form;
· Employment References;

· Interview.

	
	Essential
	Desirable
	Method of Assessment

	Personal Qualities
	· Passion for working with children

· Is resilient and demonstrates ability to work in a variety of settings;
· Commitment to good quality teaching;

· Commitment to the protection and safeguarding and well-being of children;

· Commitment to inclusive practice

· Ability to establish productive partnerships with children, parents, carers and the wider community of the school;

· Ability to demonstrate honesty and integrity and uphold public trust and confidence in the teaching profession; 

· Ability to use own initiative and make sound judgement when appropriate

· Organisational skills;

· A sense of humour; 

· Ability to work as part of a team;
· Flexible – responding to needs and interests of children.
	
	· Interview


Curriculum Lead/Deputy Manager Person Specification









