[image: ]Curriculum Leader – PE & Performing Arts (TLR 1B) 
At ALSAGER SCHOOL 
Required for: September 2026
TLR: 1B (£12,392)
Salary: Negotiable within the Main/Upper Pay Ranges (£32,916–£51,048)
Role overview
We are seeking to appoint a well-qualified and inspirational teacher to lead our PE & Performing Arts Faculty. This is an exciting opportunity to become a key strategic leader within the school, contributing to self-evaluation, whole-school development planning and our wider ethos, working closely with the School Leadership Group.
· Lead a faculty comprising PE, Drama and Music; line-manage two Deputy Curriculum Leaders and support staff to deliver consistently strong outcomes.
· Be accountable for pupil achievement and progress across the faculty; set high expectations and a culture of high aspiration.
· Use data and quality assurance processes to evaluate impact, address underperformance and drive improvement.
· Model excellent classroom practice and develop teaching and learning across the team.
· Contribute to whole-school priorities through effective strategic leadership.
Who we are looking for
The successful candidate will be passionate about their specialist subject (PE, Drama or Music) and able to inspire and motivate both students and colleagues. You will be a thoughtful, creative practitioner, eager to share and develop excellent teaching and learning, and confident in challenging underperformance to secure sustained improvement.
About Alsager School
Alsager School is a high-achieving, inclusive 11–18 mixed comprehensive with around 1,500 students on roll, including approximately 220 in the Sixth Form. As the only secondary school in the town, we serve a broad catchment area across Alsager and neighbouring parts of Cheshire and Staffordshire.
We are proud of our school community. Our students are friendly, respectful and ambitious, and visitors regularly comment on the calm, purposeful atmosphere around the school and the pride students take in their work.
The PE & Performing Arts Faculty comprises PE, Drama and Music. A team of experienced and well-qualified staff work collaboratively to secure strong outcomes and a rich extra-curricular offer. The school is committed to consistently good and outstanding teaching, and staff engage in ongoing professional development.
The Faculty is led by the Curriculum Leader, supported by two Deputy Curriculum Leaders. Planning and course management are shared responsibilities; teamwork, shared ideas and mutual support are key strengths of the team, alongside a strong tradition of extra-curricular activity.
Subject snapshots
Physical Education (PE)
PE is delivered by a team of specialist staff and is supported by excellent facilities, including a sports hall, swimming pool, floodlit astroturf, gymnasium, extensive playing fields, dance area, courts and a fitness suite. PE is taught across Key Stages 3–5, with a strong uptake of accredited courses at Key Stage 4 and post-16.
Drama
Drama is taught as a discrete subject at Key Stage 3 and offered at GCSE and A level. The department has a strong tradition of performance and enrichment, including school productions, theatre trips and workshops. Drama accommodation includes two fully equipped studios adjacent to the school’s main performance space.
Music
Music is delivered by specialist staff and supported by instrumental tutors who visit weekly. Facilities include two classrooms (including a Music Technology suite), practice rooms and recording facilities. Music is taught at Key Stage 3 and offered at GCSE and post-16, alongside a varied extra-curricular programme (choirs, ensembles and performances).

Person specification
	Criteria
	Essential
	Desirable

	Qualifications
	Qualified teacher status.
Honours degree in a relevant specialist subject (PE, Drama or Music).
PGCE (or equivalent).
Evidence of effective CPD in teaching, learning and subject knowledge.
	Middle leadership development/training.

	Experience
	Successful teaching across the full age and ability range in an 11–18 setting.
Excellent classroom practice (able to role-model and coach others).
Experience of leading and developing colleagues/teams.
Secure understanding of quality assurance, monitoring and evaluation.
Confident use of data to diagnose need and implement effective strategies and intervention.
Practical knowledge of curriculum pathways.
	Leadership of whole-school developments.
Experience of designing and leading CPD.

	Skills & abilities
	High expectations and commitment to raising achievement for all pupils.
Strong assessment and intervention practice.
Excellent communication with staff, students and parents/carers.
Ability to motivate and build effective teams; able to challenge underperformance appropriately.
Commitment to safeguarding and promoting the welfare of children and young people.
Ability to use technology effectively to support learning.
Commitment to maintaining a safe working and learning environment, including appropriate risk assessment.
	—

	Personal attributes
	Enjoys working with young people; able to inspire and motivate.
Creative, reflective and solution-focused.
Ambitious for pupils and the school; outcome-driven.
Strong team player with a willingness to learn and develop.
Commitment to the wider life of the school.
	—


Job description
The current conditions of employment of school teachers as laid down by the Department for Education.

The Post
This is a strategic leadership post within the school and as such the post holder will be expected to make significant contributions to whole school planning and issues in addition to the principle responsibilities within the faculty. 

The post holder will lead a team of staff across 3 different subject areas (PE, Drama and Music), directly line manage some staff (including x2 Subject Leaders) within the faculty and will report to their SLT link.

Core Purpose
· To be responsible and accountable for pupil achievement and outcomes at all levels in all 4 subjects across the faculty.
· To ensure that Subject Leaders and all Faculty members have the highest possible expectations of their pupils and create a culture of high aspirations across the team.
· Develop, implement and contribute to the vision, ethos and policies of the school in conjunction with Subject Leaders and across the faculty, reflecting the school’s commitment to high achievement, positive behaviour and attitudes to learning.
· Monitor, evaluate and review the performance of the faculty and the 4 subjects to promote good practice and raise standards which will improve outcomes for pupils.
· To monitor and analyse data with Subject Leaders across the faculty and based on this analysis to implement effective strategies and intervention to raise pupil achievement.
· To ensure curriculum coverage, continuity and progression in the faculty, across all subjects for all pupils, across the full ability range and within each subject.
· To lead, develop and monitor programmes of study across the faculty and in all subjects.
· To establish effective working practices with College Managers and relevant support staff across the faculty to ensure the best outcomes for pupils.
· To establish effective partnerships and communication with parents across the faculty to ensure the best outcomes for pupils.
· To ensure the effective and efficient management and organisation of learning and financial resources across the faculty.
· To use accommodation to create an effective and stimulating environment for teaching and learning across all subjects within the faculty.
· To ensure that there is a safe working and learning environment across all subjects in the faculty in which risks are properly assessed. 

Strategic Leadership and Development
· Contribute to the self-evaluation and strategic development planning of the whole school, lead and monitor faculty and subject improvement plans as well as action plans to tackle any areas of underachievement.
· To develop and implement in conjunction with Subject Leaders, a clear vision (short, medium and long term) for the faculty which will drive it forward and adapt to current priorities and changes in the educational landscape.

Leading Staff
· To lead, support, recruit, allocate and challenge staff in achieving school, faculty and subject priorities and targets and delegate responsibilities for appropriate aspects of work. Must be prepared to challenge any staff underperformance to secure improvements within the faculty.
· To consider and take responsibility for your own professional development. In addition to supporting and encouraging the professional development of all staff within the faculty, especially the Subject Leaders (and beyond if needed), in line with whole school policy and practice. Which includes contributing to training and development activities within the faculty (and beyond if needed) and be aware of the latest trends and research in the area.
· To establish clear expectations and constructive working relationships among those involved with the faculty (especially the Subject Leaders), including through team working and mutual support, coaching, devolving responsibilities and delegating tasks, as appropriate; evaluating progress and developing an acceptance of accountability.
· To lead the faculty and directly line manage Subject Leaders within the faculty through the appraisal/performance management process.  

Leading Teaching and Learning
· To lead teaching and learning across the faculty by example through being an excellent classroom practitioner themselves. 
· To be responsible and accountable for the quality of teaching and learning at all levels across the faculty.
· To evaluate learning and teaching across the faculty in the context of the school and use this analysis to identify effective practice and areas for improvement, and take action to improve further the quality of teaching and learning.
· To establish and implement clear practices for assessing, recording and reporting on pupil achievement in line with school policy and to use this information to recognise achievement and to assist pupils in setting targets for further improvement.

Other
· To undertake any reasonable duty at the request and discretion of the Headteacher.

This role will be reviewed and monitored through the Appraisal process. The person appointed will be expected to work co-operatively as part of a team in all aspects of developmental work, including contributing to schemes of work.  

We look forward to appointing staff who are keen to become involved within all aspects of the PEPA faculty and school life in general.
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