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Whittington Green School
Curriculum Leader for Performing Arts
Responsible to:
Faculty Leader of The Arts
Disclosure Level: 
Enhanced – Whittington Green School is committed to safeguarding and 


promoting the welfare of children and young people. We expect all staff to 

share this commitment and to undergo appropriate checks, including 


enhanced DBS checks. 
Job summary:  
To provide strong leadership to the Performing Arts Faculty so that teaching 


and learning is consistently good or better. Ensuring that all students make 



progress and that ambitious targets for student performance are met in all Key 


Stages.  To continue to develop an innovative and progressive curriculum in all 


Performing Arts subjects which is supported by a vibrant programme of 



extracurricular and enrichment activities.  To performance manage robustly all 


department teachers and support staff in the Performing Arts faculty so that 


ambitious targets are met.
Key responsibilities:
· Plan and deliver a full KS3 and KS4 Performing Arts curriculum.

· Plan and deliver high quality teaching and learning. 

· To deliver performances, plays shows and concerts throughout the calendar year.

· Be fully committed to raising standards and improving the life chances of all students. 

· Display an enthusiasm for your subject which motivates and engages students in lessons.

· Contribute to the effective operation of your curriculum team through accepting reasonable delegation of responsibilities and tasks.

· Contribute to effective induction of NQTs and other staff new to your curriculum team through learning and development.

· Be responsible for faculty improvements, planning and evaluating

· Contribute to the continuous improvement in standards, high quality evaluation and improvement planning throughout the trust.

· To lead, support and encourage the highest possible standards of behaviour, learning, attainment and achievement

· To manage resources creatively, effectively and efficiently to meet the priorities of the school

· To celebrate success and to implement strategies for continuing improvement

·  To contribute to the effective operation of the faculty, including attendance at  meetings, events and activities as required

· To pursue and promote the achievement of equality of opportunity throughout the schools activities.

· To maintain effective relationships with external agencies and associated schools

· To manage resources creatively, effectively and efficiently to meet the priorities of the school

· Create a culture which celebrates the positive and encourages all kinds of achievement

· Ensure, good communication and working in partnership with others. 

· Support a caring and compassionate community upholding our school values

· Promote a happy, stimulating and ordered environment within which children can grow, develop and thrive according to their talents and abilities.

· Be committed to high standards of professional co-operation and integrity. 

· Work collaboratively with other colleagues promoting co-operation and team work.

Curriculum
· To ensure curriculum coverage, continuity and progression within the subject for all students including those of high ability, those with learning needs, EAL and disadvantaged students 

· To maintain an up to date knowledge of new initiatives and incorporate elements into the Performing Arts strategy as appropriate.

·  To review, evaluate and improve the design and delivery of the Performing Arts curriculum on an ongoing basis.

· To incorporate assessment into all aspects of curriculum planning

· To keep abreast of national and school curriculum developments and implement necessary changes

· To lead the development of literacy, numeracy and technology within the Performing Arts faculty

· To fully embed SMSC and health and well-being into the curriculum and contribute significantly to the school’s programme of weekly themes and assemblies

· To encourage students to participate in a variety of extra-curricular activities related to the subject

· To provide opportunities for learning outside the classroom.

· To fully embed British Values into the curriculum, and provide opportunities for regular careers-based learning.

· To support and ensure that members of the subject follow the school’s rewards and sanctions systems and take responsibility for the standards of behaviour in the faculty.

Staff recruitment and development
· To fully contribute and lead CPD opportunities where appropriate for Performing Arts

· To be able to develop skills of non-specialist to ensure highest quality teaching
· To lead others in the appraisal process
Performance and standards
· To monitor and review clear practices for assessing, recording and reporting on student achievement in line with school policy and to use this information to recognise achievement, instigate effective intervention and to assist department staff in setting targets for further improvement

· To monitor and evaluate the impact of intervention strategies to ensure department staff are best deployed to further raise attainment and achievement

· To ensure that student data is used effectively to secure outstanding progress in all faculty subjects ensuring colleagues have the support, challenge, information and development necessary to sustain motivation and secure further improvements in teaching.

· To ensure that the Performing Arts faculty contributes significantly to the main school headline outcomes against which the whole school is judged

· Liaise with the schools examinations team to ensure that all entries for internal and external assessments are on time and appropriate for students
· To ensure effective communication with parents to involve them in their child’s learning as well as providing information about curriculum, attainment, progress and targets 
Management of resources
· To ensure the effective and efficient management and organisation of learning resources including IT
· Develop new, interactive resources within Performing Arts at both key stages
Safeguarding 
All staff have a statutory responsibility for the safeguarding of children and the promotion of their welfare. This means that at all times, staff must consider what is in the best interests of our children and young people. In order to fulfil this responsibility effectively, all staff are required to: 

· ensure that they are aware of the School policy and procedures for child protection and safeguarding. 

· become aware, by attendance at relevant training, of the signs and symptoms of abuse. 

· attend annual refresher training as required and to have completed the online Level 2 Safeguarding and Prevent training. 

· report all causes for concern to the Designated Safeguarding Lead 

· ensure the safety of all students in the school learning environment both indoor and outdoor. 

· carry out or contribute to risk assessments as required.
All staff are required to adhere to the spirit and letter of the School’s Equality Policy, to respect all aspects of diversity, to ensure no conscious discrimination and to challenge potential unconscious discrimination on the grounds of any protected characteristics.
All staff are required to maintain an up-to-date knowledge and understanding of all Health and Safety policies and/or legislation relevant to their role, and to notify their line manager in writing if they require additional training or support. 

All staff are expected to:

· Work in accordance with the school’s aims and policies.

· Work towards creating a pleasant and welcoming environment throughout the school.

· Contribute to the school’s guidance and support programme.

· Demonstrate a commitment to the use of ICT to enhance teaching and school systems.

· Undertake a teaching responsibility.

All staff are required to undertake any reasonable duties or roles at the request of the Headteacher.


Person Specification

Curriculum Leader for Performing Arts
	 Criteria 
	Essential 
	Desirable 
	How Identified 

	Qualification/Training 
	· Degree and teaching qualification in drama or music
· Qualified teacher status
	• Higher degree or other professional 
   qualification 

• Recent and relevant professional 
   development 
	Application form 

	Experience
	· Successful delivery of drama or music at KS3 and KS4
· Proven excellence as a classroom teacher to GCSE/BTEC level

	· A recent history of a series of outstanding examination results
· Experience of extending learning outside the curriculum
· Leading production of whole school performances
· Experience of developing successful community links

	Application form 

Interview 

References

	Professional attributes 
	• Record of good attendance and punctuality 

• Hold positive values and have high expectations 

• Has high standards and can motivate students 

• Good knowledge and understanding of professional 
   duties and responsibilities 

• A demonstrable commitment to CPD 

• Excellent communication skills 

• Commitment to collaboration and co-operative 
   working. 

• Show creativity and be flexible to working practices 

• Willing to act upon advice and feedback 

• Openness to coaching and mentoring. 
	• Evidence of significant contribution to the 
   development, implementation and 
   evaluation of policies and practices 

• Evidence of involvement in/contribution to 
   activities outside the classroom. 


	Application form 

Interview 

References 

	Professional knowledge and understanding 
	· • Current knowledge of how to build a successful, knowledge rich curriculum, for Performing Arts subjects at both key stages  
· Ability to analyse and use assessment and data in students learning to raise standards
· Current knowledge of strategies to raise standards of teaching and learning
· Excellent oral and written communication skills
· Good IT skills which benefit students and the efficiency of the faculty
· Ability to form strong external links with the local and wider community
· Ability to formulate, monitor, evaluate and review plans and policies

	• Has extensive, knowledge and 
   understanding of how to personalise 
   learning 

• Has developed knowledge of the 
   assessment requirements and 
   arrangements for the subject 

• Shows understanding of different types of 
   subject qualifications and specifications 

• Demonstrable evidence of improving 
   assessment practices 


	Application form 

Interview 

References

	Leadership and Management
	· Be able to motivate, support and inspire trust in others 
· Be a strong leader who can lead others in a shared vision
· Be able to work successfully as part of a team
· Be an effective decision maker and problem solver
	
	Application form 

Interview 

References

	Aptitudes and disposition
	· Clarity of vision

· Enthusiastic

· Positive

· Well motivated

· Well organised

· Able to develop and maintain positive relationships

· Enjoys working with children and adults
	
	Application form 

Interview 

References
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