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Whittington Green School
Curriculum Leader for Technology
Responsible to:
Headteacher
Disclosure Level: 
Enhanced – Whittington Green School is committed to safeguarding and 


promoting the welfare of children and young people. We expect all staff to 

share this commitment and to undergo appropriate checks, including 


enhanced DBS checks. 
Job summary:  

· To support, hold accountable, develop, monitor and lead team of teachers and support staff within the Design and Technology department to deliver high standards of teaching and professional practice. 

· To be accountable for high standards of learning, student progress, improved attainment and support and challenge for students. 

· To comply with the range of duties and responsibilities of teachers as set out in the current Teachers’ Standards document. 

RAISE ATTAINMENT 
· To raise attainment and maintain standards in the department in all key stages in line with national standards. 

TEACHING AND LEARNING 
· To plan, prepare and deliver outstanding lessons to provide students with the opportunity to achieve their potential. 

· To ensure that lessons are engaging and stimulating taking into account individual needs of the students across the department. 

· To ensure that practical lessons are a key feature of all teaching and learning plans and to develop a departmental policy specifying how they will be carried out to ensure they are of high quality and meet health and safety requirements. 

· To oversee the development and production of high quality teaching and learning plans which support staff in delivering outstanding lessons. 

· To manage, develop and share resources to enhance teaching of Design and Technology. 

· To monitor the progress and achievement of the students following the course and identify the appropriate intervention strategies for underachieving students. 

· To keep records of students’ progress and achievement and ensure appropriate targets are set across the department. 

· To ensure all teachers in the department set relevant homework and mark it providing the students with a meaningful feedback. 

· To implement and evaluate the departmental assessment policy to ensure that marking and assessment impact positively on students’ achievement and are rated as outstanding in all key stages. 

CURRICULUM AND ASSESSMENT PROVISION AND DEVELOPMENT 
· To develop, in consultation with members of the department, a broad and balanced range of relevant courses / modules which stimulate students’ interest and engagement in learning, and are appropriate to the needs of all students at the school. 

· To lead / oversee curriculum development, including the development of appropriate syllabuses, resources, schemes of work to school format, teaching, assessment and marking policies which support the school’s implementation of all current statutory requirements. 
· To respond actively to national, regional and local developments and initiatives, including content, teaching practice and methodology. 

· To liaise with the Exam Officer to maintain accreditation with the relevant examination and validating bodies. To ensure that there is a departmental presence at the start of every external examination in the subject. To ensure the accuracy of exam entries and data. 

· To encourage collaborative projects in conjunction with other departments within and beyond the learning area, and outside the school’s formal timetable involving where appropriate, other staff and other schools, including feeder primaries. 

· To encourage, facilitate and participate in the development of ICT within the department. 

· To attend appropriate INSET, to co-ordinate departmental INSET, to contribute to whole school CPD programme with a view to developing and disseminating good practice. 

· To organise and run the displays and exhibitions of students’ work. 
PLANNING, MONITORING AND EVALUATION 
· To be accountable for the implementation of school policies and procedures within the department. 

· To ensure that the work of the department promotes a positive ethos and encourages social and moral responsibility through adherence to the school mission statement and aims. 

· Manage the departmental stock, teaching resources and finances efficiently in order to achieve the aims of the school and the department. 

· Draw and implement the Department Improvement Plan and carry out departmental Quality Assurance. 

· To analyse and interpret relevant national, local and school data and inspection evidence to inform policies, practice and expectations and teaching methods. 

· To ensure the health and safety of students in all lessons in the department including the review of the health and safety policy and procedures. 

STAFFING 
· To lead the department by example through modelling excellent professional practice. 

· To promote teamwork and motivate staff to ensure effective working relations. 

To be responsible for the day-to-day management and deployment of staff, including support staff and to be mindful of work/life balance. 

· To oversee arrangement for classes when staff are absent, ensuring proper cover work is provided, and that the cover teacher is aware of work to be done. 

· To be a team leader in performance management and the professional development of staff, 

· To oversee the induction and monitoring of new staff in the department, and to ensure that any ECTs are appropriately monitored and supported. 

· Effectively line manage members of the department with responsibility allowances. 

· With the Senior Leadership team, plan for the staffing needs of the department, and to participate in the recruitment and selection of staff. 

MONITORING OF LEARNING AND BEHAVIOUR 
· To oversee the academic progress of students in the department by regularly monitoring their academic progress and using student data and target setting to ensure that each student is reaching their potential 

· To implement effective plans to tackle underperformance. 

· To monitor students’ attendance, punctuality and behaviour in Design and Technology lessons, ensuring that follow-up procedures are adhered to and that appropriate action is taken where necessary. 

· To co-ordinate, monitor and develop provision for EAL, SEN and more able students in the department. 

· To monitor the teaching and work of the department, including the planning and preparation and delivery of lessons, the keeping of records and reports to parents. 

COMMUNICATIONS 
· To provide written reports and other information as required. 

· To hold departmental meetings and other CPD activities, with minutes kept and distributed as required. 

· To oversee the departments presence at school functions and ensuring effective communication and consultation between the department and parents. 

SAFEGUARDING 
All staff have a statutory responsibility for the safeguarding of children and the promotion of their welfare. This means that at all times, staff must consider what is in the best interests of our children and young people. In order to fulfil this responsibility effectively, all staff are required to: 

· Ensure that they are aware of the School policy and procedures for child protection and safeguarding. 

· To become aware, by attendance at relevant training, of the signs and symptoms of abuse. 

· To attend annual refresher training as required and to have completed the online Level 2 Safeguarding and Prevent training. 

· To report all causes for concern to the Designated Safeguarding Lead 

· To ensure the safety of all students in the school learning environment both indoor and outdoor. 

· To carry out or contribute to risk assessments as required.

All staff are required to adhere to the spirit and letter of the School’s Equality Policy, to respect all aspects of diversity, to ensure no conscious discrimination and to challenge potential unconscious discrimination on the grounds of any protected characteristics.

All staff are required to maintain an up-to-date knowledge and understanding of all Health and Safety policies and/or legislation relevant to their role, and to notify their line manager in writing if they require additional training or support. 

All staff are expected to:

· Work in accordance with the school’s aims and policies.

· Work towards creating a pleasant and welcoming environment throughout the school.

· Contribute to the school’s guidance and support programme.

· Demonstrate a commitment to the use of ICT to enhance teaching and school systems.

· Undertake a teaching responsibility.

All staff are required to undertake any reasonable duties or roles at the request of the Headteacher.


Person Specification

Curriculum Leader for Technology
	 Criteria 
	Essential 
	Desirable 
	How Identified 

	Qualification/Training 
	• A degree in the relevant subject(s) 

• Recognised teaching qualification or working        

   towards recognised teaching qualification. 
	• Higher degree or other professional 
   qualification 

• Recent and relevant professional 
   development 
	Application form 

	Professional attributes 
	• Record of good attendance and punctuality 

• Hold positive values and have high expectations 

• Has high standards and can motivate students 

• Good knowledge and understanding of professional 
   duties and responsibilities 

• A demonstrable commitment to CPD 

• Excellent communication skills 

• Commitment to collaboration and co-operative 
   working. 

• Show creativity and be flexible to working practices 

• Willing to act upon advice and feedback 

• Openness to coaching and mentoring. 
	• Evidence of significant contribution to the 
   development, implementation and 
   evaluation of policies and practices 

• Evidence of involvement in/contribution to 
   activities outside the classroom. 


	Application form 

Interview 

References 

	Professional knowledge and understanding 
	• Good, up-to-date knowledge and understanding of 
   how to personalise learning, including for those with 
   EAL, or who have SEN 

• Know the assessment requirements for the subject 

• Know how to assess, monitor progress and provide  

   an accurate and constructive feedback 

• Has a secure knowledge and understanding of their    

   subject curriculum and related pedagogy 


	• Has extensive, knowledge and 
   understanding of how to personalise 
   learning 

• Has developed knowledge of the 
   assessment requirements and 
   arrangements for the subject 

• Shows understanding of different types of 
   subject qualifications and specifications 

• Demonstrable evidence of improving 
   assessment practices 


	Application form 

Interview 

References

	Skills
	· Good team member

· Effective interpersonal skills 

· Forming positive relationships

· Good organisation skills

· Effective time management
	
	Application form 

Interview 

References

	Aptitudes and disposition
	· Clarity of vision

· Enthusiastic

· Positive

· Well motivated

· Well organised

· Able to develop and maintain positive relationships

· Enjoys working with children and adults
	
	Application form 

Interview 

References
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