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	Role/Responsibility:
	Deputy Head of Modern Foreign Languages

	
	

	Purpose:
	To assist the Heads of Faculty in the management of the Department’s staff and subject curricula, in order to secure high standards of teaching, learning and student achievement.

	
	

	Reporting to:
	Heads of Department, Senior Leadership Team, Principal

	
	

	Responsible for:
	None

	
	

	Liaising with:
	Heads of Department, Senior Leadership Team, Staff, parents, external agencies

	
	

	Allowance:
	TLR2A (£3,017 per annum)

	
	

	Term:
	Permanent

	
	


RESPONSIBILITIES
	Principle Accountabilities

	· To support the Heads of Department in the provision of an appropriately broad, balanced, relevant and differentiated curriculum that reflects the needs of the students and the aims and objectives of the Department and the College

· To assist in implementing Departmental policies

· To lead the development of appropriate Key Stage 4 syllabuses, extended learning, resources, schemes of work, marking policies, Internal verification processes,  assessment and teaching strategies within designated areas of the Department (GCSE, BTEC or additional courses as decided)

· To manage the monitoring and following up of student progress within designated courses

	Teaching & Managing Student Learning
	· To have a lead role in target setting, monitoring progress and performance and intervention strategies

· Ensure curriculum coverage, continuity and progression in the subject for all students including those of high ability and those with special education or linguistic needs

· Provide an example to other teachers through delivery of good and outstanding lessons

· To lead the planning and review of the curriculum

· To plan and deliver intervention lessons

· To assist in the monitoring of student progress, identify students who require additional support and co-ordinate the intervention programmes

· To ensure all students are stretched and challenged to achieve high outcomes
· To provide enrichment opportunities throughout the year

· To take responsibility for the organisation of assessments



	Leading & Managing Others
	· To support the Heads of Department with the evaluation of the effectiveness of the department by conducting lesson observations, gathering student voice data, scrutinising work samples and lesson planning

· Fulfil the duties of a Performance Management team leader

· Contribute to the development of the College’s Specialism and evaluation of its impact 

· To deputise for the Heads of Department

· Champion the important role of the subject

· Create a climate which promotes a positive ethos within the Department

· Support, advise and guide others with regard to leadership development




PERSON SPECIFICATION

	Qualifications
	· Qualified Teacher Status



	Experience
	· Experience of teaching MFL across KS3, KS4 and KS5

· Experience of leading successful initiatives in MFL which have raised student attainment and enjoyment of the subject



	Knowledge and Understanding of
	· The statutory requirements of legislation concerning Equal Opportunities, Safeguarding, SEN and Child Protection

· Statutory curriculum requirements and the requirements for assessment, recording and reporting of student attainment and progress

· The characteristics of high quality teaching and the main strategies for improving and sustaining high standards of achievement for all students

· Recent developments in the teaching of MFL
· Effective strategies for managing student behaviour



	Skills
	· Promote the College’s aims positively, and use effective strategies to monitor motivation and morale

· Develop good personal relationships within a team

· Establish and develop close relationships with parents, Governors and the community

· Communicate effectively (both orally and in writing) to a variety of audiences

· Create a happy, challenging and effective learning environment



	Personal Characteristics
	· Proven high quality of teaching

· Leadership capability to inspire and work closely with others

· Shared vision for high quality MFL that is both challenging and accessible to all

· Personal drive and desire to improve

· Ability to deliver

· Approachable

· Committed

· Empathetic

· Enthusiastic

· Organised

· Patient

· Resilient 



	DESIRABLE



	Qualifications
	Evidence of continuous INSET and commitment to further professional development



	Experience
	· Experience in leading an aspect of the curriculum

· Experience in leading aspects of staff development

· Implementing intervention strategies

· Experience of target setting and mentoring strategy



	Knowledge and Understanding of
	· Assessing Pupil Progress

· Effective leadership techniques and strategies for introducing change successfully

· The links between schools, especially partner schools

· Theoretical models of thinking skills and their practical implications in the classroom



	Skills
	· Develop strategies for creating community links



	Personal Characteristics
	· Willing to support/contribute to other areas of College life
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Additional Role/Responsibility


Deputy Head of Modern Foreign Languages








Shared / Private / PRI / Job Descriptions / Internal Responsibilities / MFL Deputy HOD

March 2023

