ST TERESA’S CATHOLIC INFANT AND NURSERY SCHOOL
Person Specification 

Deputy Headteacher 

	A Training and Qualifications
	Essential
	Desirable
	A-Application

I- Interview

R-Reference

	Practising Catholic
	
	(
	A

	Qualified Teacher Status
	· 
	
	A

	Catholic Certificate of Religious Studies
	
	· 
	A

	Degree or equivalent
	(
	
	A

	Evidence of professional development relevant to the post 
	(
	
	A


	B Experience of Teaching and School Management
	
	
	

	Experience in a Catholic primary school
	
	(
	A/I

	Leadership experience in a senior leadership team or equivalent
	
	(
	A/I

	Experience of successfully implementing strategies that raise achievement and ensure effective learning, teaching and assessment
	(
	
	A/I

	Experience in two out of three phases
	
	· 
	A/I


	C Professional Knowledge and Understanding

This should be evidenced relative to the phase and the implications for a Catholic school.
	
	
	

	The distinctive nature of a Catholic school
	
	(
	A/I

	Pupils’ educational development
	· 
	
	A/I

	Commitment to pupil welfare and safeguarding
	· 
	
	A/I

	Strategies to promote equal opportunities throughout the school
	· 
	
	A/I

	School leadership and management
	
	(
	A/I/R

	Curriculum and assessment, including subject and cross curricular aspects
	(
	
	A/I

	Effective learning and teaching strategies
	(
	
	A/I

	School improvement strategies
	(
	
	A/I/R

	Local and national policies, priorities and statutory frameworks
	· 
	
	A/I

	Role of the Governing Body in a Catholic Voluntary Aided school
	
	(
	A/I

	The use of data for effective school improvement
	(
	
	A/I/R

	Show a thorough understanding of safeguarding procedures
	(
	
	A/I

	Development of ICT in the school to raise standards
	
	(
	A/I


	D Personal and Professional Skills and Abilities

Applicants should provide evidence that they have the following essential skills and abilities identified for this post.
	Essential
	Desirable
	Source

	Demonstrate personal enthusiasm and commitment to school leadership and build and maintain effective relationships
	(
	
	I/R

	Demonstrate resilience, personal impact and presence
	(
	
	I/R

	Show the ability to communicate effectively and sensitively with a range of audiences and in a range of media
	(
	
	A/I/R

	Think creatively and prioritise, plan and organise themselves and others
	(
	
	I/R

	High expectation of self and pupils
	(
	
	I/R

	Drive new initiatives with passion and enthusiasm
	· 
	
	A/I

	Keep up to date with the latest government initiatives
	· 
	
	A/I

	Has excellent interpersonal skills and the ability to lead, motivate and inspire colleagues
	· 
	
	A/I


	F Other Requirements
	
	
	

	Application forms should be completed in full and the current CES Application Form must be used. CV’s should not be submitted
	(
	
	A

	Your supporting statement should be structured to show how you meet the essential requirements, of this person specification
	(
	
	A

	Application underpinned by an overall philosophy for Catholic education
	
	(
	A

	Candidates will be subject to an enhanced disclosure through  the Disclosure and Barring service.
	· 
	
	


	G Confidential References and Reports

Up to three referees should be nominated. If written references are not received before the selection process it is recommended that no offer of appointment is confirmed until positive references are received
	Essential
	desirable

	A positive and supportive faith reference from a priest where the applicant regularly worships
	
	(

	A positive recommendation from current employer 
	(
	

	A good health and attendance record
	(
	


