
[image: image1.jpg]\r

AVONMOUTH C of E
SCHOOL & NURSERY




Person Specification DHT post – Avonmouth CE Primary School           
	Attributes:
	Essential
	Desirable
	How tested

	Qualification and training:
	
	
	

	· Qualified Teacher Status

	*
	
	A/D

	· A degree or equivalent
	*
	
	A/D



	· Further relevant qualifications relating to education or leadership
	
	*
	A/D



	· Evidence of sustained participation in CPD
	*
	
	A/D



	Experience:
	
	
	

	· A minimum of five years teaching experience across the Primary age range
	*
	
	A

	· Successful leadership and management experience in a primary school (this can be subject leadership).
	*
	
	A



	· Successful teaching experience in at least two key stages.
	
	*
	A/I



	· Responsibility for developing, monitoring and evaluating an aspect of school provision 
	*
	
	A/I

	· Successful experience of improving the quality of teaching and learning through monitoring and support
	
	*
	A/I

	· Working successfully in partnership with parents and the wider

community
	
	*


	A/I

	· Experience in more than one school including a school with Foundation Stage.
	
	*
	A/I

	· Leadership experience at Senior Management level.
	
	*
	A/I

	· Experience of using and evaluating assessment data at whole school level to support school improvement.
	*
	
	A/I

	· Experience of school self-review – School improvement planning and evaluation.
	*
	
	A/I

	· Up to date knowledge of child protection procedures and a commitment to safeguarding pupils.
	*
	
	A/I

	· Experience of leading whole school initiatives.
	*
	
	A/I

	Knowledge and Understanding of:
	
	
	

	· Current education issues and developments
	*
	
	A/I



	· National Curriculum and assessment
	*
	
	A/I



	· Thorough and comprehensive knowledge of statutory assessments within EYFS, KS1 and KS2.
	
	*
	A/I

	· Equal opportunities and SEN code of practice.

	*
	
	A/I

	· Strategies for improving the quality of teaching and learning
	*
	
	A/I



	· Strategies for school improvement and raising standards of achievement
	*
	
	A/I

	· Understanding of appropriate strategies for managing pupils’ behaviour
	*
	
	A/I

	· Commitment to the principles of inclusion and have an understanding of the code of practice for SEN pupils.
	*
	
	A/I

	Skills and Abilities:
	
	
	

	· A highly motivated, energetic and enthusiastic team leader who is approachable and promotes positive relationships
	*
	
	A/I

	· A proven track record as an outstanding, creative teacher who motivates children
	*
	
	A/I

	· Ability to communicate orally and in writing to a wide range of audiences
	*
	
	A/I

	· Ability to manage effectively pupil discipline and have a commitment

to a high level of pastoral care
	*
	
	A/I


	· Use of ICT as a teaching and management tool and for administrative purposes.
	*
	
	I



	· Ability to cope with the pressures of a demanding management position
	*
	
	I

	· Delegate and monitor effectively.
	
	*
	A

	· Ability to plan time and organise work effectively; prioritise and manage time; work under pressure and meet deadlines.
	*
	
	A/I

	· Help to build upon the schools distinctive Christian values and ethos.
	*
	
	A/I

	· Experience of delivering Inset and working alongside colleagues
	*
	
	A/I

	Personal Qualities
	
	
	

	· Commitment to providing an effective learning environment

appropriate to the needs and abilities of all pupils


	*
	
	I

	· Personal commitment to continuous professional development.
	*
	
	A/I

	· Ability to be an effective role model, leading by example.
	*
	
	I/R

	· Level of commitment to the whole life of the school above and beyond the classroom.
	
	*
	I/R

	· Build and maintain effective relationships
	*

	
	I/R

	· Excellent communication skills
	*
	
	A/I/R

	· Commitment to the development and maintenance of positive partnerships between the school, parents and the community


	*
	
	I

	· Recent participation in professional development activities and

willingness to undertake other training including for NPQH


	
	*
	I

	· Uses assertiveness, warmth, humour and empathy appropriately to build and maintain good professional relationships with children, staff, parents and the wider community
	*
	
	I

	· Display enthusiasm, energy, perseverance, confidence and resilience 

with diverse groups of people
	*
	
	I

	· Well organised and able to manage time effectively


	*
	
	I

	· Reflective, approachable; have high standards of self and others; resilient; loyalty; consistent nature.
	*
	
	I/R
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