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Cofton Primary School

Deputy Head Teacher - Person Specification

	
	Essential
	Desirable
	How Assessed

	Education

And

Training
	· Recognised QTS & 6 years’ minimum experience of teaching.
· Evidence of commitment to own professional development.
· Leadership/Management training/experience.

	Evidence of post- graduate

studies (including NPQ).
DSL Training.
 Mental Health
Training.


	Application Form

	Relevant

Experience
	· Outstanding classroom teacher with a proven

commitment to improving the quality of children’s learning, including their personal development. 
· Knowledge and experience of school improvement planning and evaluation. 
· Evidence of successful leadership of a core subject area and/or aspect and/or phase. 
· Experience of leading successful whole school initiatives.
· Evidence of bringing about significant improvements in teaching and learning. 
· Demonstrates how assessment contributes to raising standards.
· Evidence of participating in and developing 

extra-curricular activities.
· Experience of liaising effectively with external agencies. 
	Experience of conducting

appraisals or a mentoring role.
Experience of coaching staff.
Experience of working

effectively with governors.
Teaching experience across the

primary range.
Experience of a DSL Role. 

Experience of leading on behaviour. 

Experience of leading SEMH.

Experience of supporting Early Help.


	Application

Form, 
Interview and References


	Skills,

Aptitudes

and

Personal

Qualities
	· Outstanding practitioner who is passionate about children’s learning.
· Strong commitment to inclusion, with high expectations for all learners.

· Ability to lead by example.
· Ability to think and work strategically.  
· High standards of written and verbal communication.
· Effective organisational and time-management skills.
· Strong commitment to safeguarding and promoting the welfare and well-being of children and young people.
· Excellent behaviour management skills. 
· Highly effective use of IT (in own work and in own teaching).
· Ability to lead, support and motivate individuals and teams, dealing effectively with underperformance.

· Ability to motivate and communicate effectively with a wide range of stakeholders.
· Skill at managing change and conflict effectively.
· Ability to manage own emotions.
· Integrity, honesty, consistency, flexibility, intelligence, perceptiveness, patience, enthusiasm, self-awareness and a sense of humour.
· Approachable, supportive, caring and empathetic. 

· Tenacious, determined, resilient and resourceful, whilst working under pressure. 
· Strong commitment to work hard to ensure our pupils are: ‘happy and successful.’


	
	Application

Form, Interview,

References, Presentation and Task.


Happy and Successful


