
We are looking for a leader who:
Has successful senior leadership experience in a primary school
Has strong knowledge, experience and understanding of EYFS, KS1 and transition
Can lead both operationally and strategically with clarity and impact
Is committed to inclusive, values-led education
Can lead and develop staff effectively
Is highly organised, resilient and solution-focused
Has a strong understanding of safeguarding, behaviour and early development

You will embody:
Ambition – ensuring every child gets the best possible start
Pride – in your provision, your team and your environment
Success – through relentless focus on improvement and outcomes

.

Deputy Head Teacher  
Information Sheet

At Anglesey Primary School, we are proud to be a nurturing, inclusive and ambitious
school at the heart of our community.

Guided by our values of Ambition • Pride • Success, we are committed to ensuring that
every child — and every adult — thrives.

Following strong improvement and some of the best outcomes in the school’s history,
we are seeking an exceptional Deputy Head Teacher to lead our Infant Building while
contributing to whole-school strategic leadership.

🌟 Lead with Ambition. Inspire with Pride. Deliver Success.

This is a high-impact leadership role combining:
Operational leadership – leading the day-to-day running of the Infant Building (EYFS & KS1)
Strategic leadership – holding whole-school responsibility for agreed areas of the Ofsted framework
People leadership – developing staff and sustaining a strong professional culture

You will ensure that:
The Infant phase provides a strong, ambitious start for every child
The school runs calmly, safely and effectively every day
Whole-school priorities are driven, monitored and improved through your leadership

🏫 The Role

👤 About You
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Key Information

A school with clear vision, strong values and
high expectations
A supportive and committed staff team
Pupils who are enthusiastic and full of potential
A leadership team focused on sustained
improvement and development
The opportunity to make a lasting impact both
within a phase and across the whole school

⁉️ Why Join Anglesey?

Culture & Ethos (Pride)
Lead a safe, inclusive and nurturing environment within the Infant Building
Promote high expectations for behaviour, routines and readiness for learning
Build strong relationships with pupils, staff and families

Teaching & Learning (Ambition)
Ensure high-quality teaching across EYFS and Key Stage 1
Secure strong foundations in early reading, language and number
Lead and strengthen transition into and through the Infant phase
Contribute to improving teaching and outcomes across the school

Organisational Effectiveness (Success)
Lead the day-to-day operation of the Infant Building
Oversee staffing, safeguarding, systems and site routines
Ensure consistency, structure and high expectations across the phase

Strategic Leadership (Whole-School Responsibility)
Lead agreed areas of the Ofsted framework across the whole school (e.g. Quality of
Education, Behaviour & Attitudes, Personal Development or Leadership & Management –
to be confirmed)
Contribute to the School Improvement Plan and self-evaluation
Monitor, evaluate and drive improvement within your areas of responsibility
Support inspection readiness and contribute to external accountability processes
Play a key role within a committed and driven Senior Leadership Team

🔑 Key Responsibilities

📅📅 Start Date:  Start Date: 11  September 2026 September 2026  stst

📩📩 Apply - Application Form Apply - Application Form  

🔚🔚Closing Date for applications:Closing Date for applications:      Monday 11Monday 11  May 4.00pm May 4.00pm  thth

🗣🗣 Interviews: Interviews:    Week Beginning Week Beginning Monday 18Monday 18  May May  thth

📌📌 Visits strongly encouraged by appointment. Visits strongly encouraged by appointment.        

📅 Start Date: 1  September 2026 st

📩 Apply - Application Form 

🔚Closing Date for applications:   Monday 11  May 4.00pm th

🗣️ Interviews:  Week Beginning Monday 18  May th

📌 Visits strongly encouraged by appointment.    

📅 Key Dates 
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