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Safeguarding Statement

Mayflower Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. Background checks and an enhanced DBS will be required prior to taking up any appointment.

The post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013, and 2020.  This means that when applying for some jobs and activities, certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

We will consistently apply Safer Recruitment Checks throughout the recruitment process, and these will be evident at all stages.  Keeping Children safe in Education (Part 3) has been used as the basis for our approach, informed by accredited training for leaders, managers, and governors.

No part of this process will be conducted in secrecy, and all candidates can find out more via the following link:

· [bookmark: _GoBack]https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf 

If any candidate wishes to find out how these procedures are applied at Mayflower Primary School or discuss matters on a confidential basis, they are advised to contact the Head Teacher, Mr. Luke Whitney, via the following email address:

· lwhitney@mayflower.leicester.sch.uk 

Any decision made by the school under these procedures will be formally recorded, and there might also be a requirement to pass this information back to the Local Authority, ensuring that our primary mission of keeping children safe in our school is fulfilled at all times.  
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