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Person Specification

Prospective candidates are reminded that the short-listing panel will take into consideration all of the evidence you provide through your application form, and supporting letter.  In the first instance, this evidence will be scored against the essential requirements (E) for the post.  Where a large number of applications are received, desirable characteristics (D) will also be brought into consideration.  Finally, if you do not meet all of the essential requirements, you are unlikely to possess the necessary skills, knowledge and prior experience to successfully fulfil the role.

	Qualifications and Training

	· Qualified Teacher Status (primary age range)
· Degree (or equivalent) 
· A higher degree e.g. Masters or PhD
· Evidence of recent and continuing CPD relevant to the post
· Completed or enrolled on one of the National Professional Qualifications
· Completed LA (or equivalent) training for the role of DSL
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	Experience relevant to the Post

	· Recent and successful experience as a teacher in any Key Stage
· Experience of teaching across more than one Key Stage
· A minimum of 7 years of successful primary teaching experience
· A minimum of 2 years successful leadership experience
· Able to demonstrate successful leadership, development, and impact
· Successful experience of improving the quality of learning and teaching through monitoring and support
· Experience of effective working with a variety of stakeholders to improve standards
· Experience of leading and motivating staff in order to improve Overall Effectiveness
· A proven track-record of raising progress and attainment
· Confident using ICT and leading its development across the school
· Experience of leading training within and beyond the school
· Experience of working effectively with governors, responding to their support and challenge
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	Knowledge and Understanding 

	· Up-to-date knowledge and understanding of the New Primary Curriculum
· A strong awareness of what makes an outstanding lesson and the ability to model this to staff in all phases
· Recognition of the vital role played by parents in effective education, and how the community can support the school to do even better
· Understanding of whole-school management systems, and how they can be brought into alignment to improve Overall Effectiveness over time
· Knowledge of how targets can be used to raise standards, in terms of progress, attainment, motivation, and wellbeing
· A secure understanding of how engagement and wellbeing are linked to QFT
· Contemporary understanding of Child Protection procedures, inclusion, and equal opportunities legislation
· Excellent understanding of behaviour management, and the mechanisms used to engage pupils, including those that are hard-to-reach
· A developing awareness of international education, and how new perspectives can benefit all learners
· A developing awareness of the absolute importance of excellence in the early years
· A secure understanding of creativity in the curriculum
	E

E

D


E


E

E

E

E


D

E

E

	Aptitudes and Skills

	· An outstanding classroom practitioner
· A thorough knowledge and understanding of an effective curriculum, planning, assessment, and record keeping
· Excellent communication skills
· Ability to relate very well to children, be responsive to their needs, whilst maintaining our commitment to equality, fairness, consistency, and inclusion
· To have high standards and expectations
· Effective time-management skills, prioritisation, and an ability to meet deadlines
· Data analysis and an ability to put these skills to good use as Overall Effectiveness improves 
· Ability to work as a member of a team, and show effective leadership competencies in all matters
· A strong commitment to high standards of achievement for all pupils, recognising individuals whilst embracing equality and diversity
· [bookmark: _GoBack]Ability to serve as an ambassador in all aspects of our work
· Ability to rapidly form effective professional relationships with all stakeholders and partner agencies who support schools in their work
· To make a positive contribution to the ethos of the school, which ensures the workplace is an enjoyable place to be
	E
E

E
E


E
E

E

E

E


E

E


E



image1.png




