
 

 

Person specification: Deputy Headteacher 

CRITERIA QUALITIES 

Qualifications  
and training 

• Qualified teacher status 

• Degree  

• Professional development in preparation for a senior leadership role 

Experience • An excellent teacher with successful experience of teaching  

• Successful senior leadership experience 

• Experience of leading at senior level within a good/outstanding school 

• Evidence of work which has led directly to positive outcomes for students 

• Effective understanding of school improvement planning 

• A knowledge of curriculum developments and opportunities 

• Demonstrable experience of successful line management and staff development 

• Involvement in self-evaluation and improvement planning 

• Experience of working with child and young people with special educational needs 

Skills and 
knowledge 

• Ability to communicate a vision and inspire others 

• Ability to lead a team, involving people and delegating appropriately 

• Ability to work proactively and independently 

• Ability to work under pressure, plan time effectively and meet required deadlines 

• A clear awareness of whole school management issues 

• An understanding of people management  

• Experience of effective self-evaluation methodology 

• Data analysis skills, and the ability to use data to set targets and identify weaknesses 

• Understanding of high-quality teaching, and the ability to model this for others and support 
others to improve 

• Understanding of school finances and financial management 

• Effective communication and interpersonal skills 

• Ability to build effective working relationships 

Personal 
qualities 

• A commitment to getting the best outcomes for all pupils and promoting the ethos and 
values of the school 

• Ability to establish positive and sensitive interpersonal relationships within the 

community 

• Ability to work under pressure and prioritise effectively 

• Commitment to maintaining confidentiality at all times 

• Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed 
in ways that exploit the position. 

Securing 
Accountability 

• Successful experience of budget control and resource management  

• Experience of holding people to account in a supportive yet challenging way, acting when 
needed however uncomfortable 

     


