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St Matthew’s CofE Primary and Research School
Deputy Head Teacher

Responsibilities include Curriculum Leadership and Inclusion

Commencing: September 2026

Pay Range L10 – L14
(£64, 691 - £71, 330)
St Matthew’s CofE Primary and Research School
Duddeston Manor Road, Nechells, Birmingham, B7 4JR
Tel: 0121-359-1602
Governors wish to appoint a Deputy Head Teacher to complement our 
Senior Leadership Team from September 2026.
Are you looking to join a school where both children and staff are empowered to thrive and reach their full potential?  Do you value evidence-informed practice and want to be part of a team that places it at the heart of everything it does?  Is wellbeing, yours and others’, something you truly value? If so, St Matthew’s is the school for you.

St Matthew’s is a unique, dynamic, vibrant and caring single-form entry primary school at the heart of the Nechells community. We are a Talk for Writing Training Centre, an Exemplary Leadership Host School and an Education Endowment Foundation (EEF) Research School. St Matthew’s is fully committed to collaborative working, supporting Schools/Trusts to develop and deepen their evidence-informed practice. As the Deputy Headteacher, you will play a pivotal role in supporting this work, as the Deputy Director of St Matthew’s Research School. 

In our January 2025 inspection, Ofsted stated “Pupils’ behaviour is exemplary in lessons and equally impressive at all times of the day. Pupils are not prevented from learning because attitudes to learning are exceptional’.
‘Staff respect pupils. Pupils respect staff and each other in return. Differences are recognised and celebrated. The school’s approach to developing pupils into confident, self-assured and self-believing young adults of the future is awe-inspiring’.
We are a passionate, forward-thinking community committed to nurturing an ethic of excellence, fostering wellbeing, and continually learning together. We are also fully committed to ensuring our children achieve excellence, flourish at school and develop into confident, resilient and independent learners.  This is a unique opportunity to join a highly successful school and be a part of a forward-thinking Senior Leadership Team.

The successful candidate must be able to evidence:

· Qualified Teacher Status and recent relevant experience

· The ability to support the Head teacher in raising standards and achievement

· The wellbeing of every child at the centre of all that they do

· A proven record of excellent classroom practice

· A love for reading for pleasure

· The skills and knowledge to be a role model who can inspire, motivate and lead others

· A commitment to and a good level of knowledge and of current safeguarding practices

· Proven leadership and management skills

· An absolute passion for evidence-informed practice and successful implementation

· The ability to take the school forward in the areas of assessment, pupil tracking and data analysis

· The ability to be the Pupil Premium champion for the school
· The skills, qualifications and passion to lead on Curriculum and Inclusion
Our school can offer the right candidate:

· The opportunity to work with children, who have positive attitudes to their learning, take pride in their work and in their school

· The support of a hardworking, caring and dedicated staff team

· Opportunities for Continued Professional Development, both internally and externally through the EEF/Research School Network
· A culture of respect

· A large school site that is well resourced, well looked after and secure

· A school were the mental health and wellbeing of every member of staff and child is a priority

Informal chats and visits to St Matthew’s are encouraged and warmly welcomed, at the following dates/times:
· Thursday 26th March 2026 - 2.30pm-4.45pm
· Tuesday 14th April 2026 - 2.30pm-4.45pm

· Thursday 16th April 2026 - 2.30pm-4.45pm

· Monday 20th April 2026 - 3.30pm-4.45pm

· Friday 24th April 2026 - 2.30pm-4.45pm
To arrange a visit or call to speak with the Head Teacher, please contact school on the number 0121 359 1602 

Application packs are available on our website at: https://www.st-matthews.bham.sch.uk. Please note that we will not be able to post any applications unless a large self-addressed and appropriately and stamped “Large” envelope is included with your request.

The successful candidate will be subject to all necessary pre-employment checks, including enhanced DBS; Prohibition check; Childcare Disqualification (where applicable); qualifications (where applicable); medical fitness; identity and right to work. Short-listed candidates will be required to provide two suitable references before interview. An Online search will also be carried out as part of due diligence on all short-listed candidates

This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.
Safeguarding is our top priority. We encourage all applicants to go to our website and review our Safeguarding and Child Protection Policy, which outlines our commitment to the safety and wellbeing of students.
This post is covered by Part 7 of the Immigration Act (2016). Therefore, the ability to speak fluent and spoken English is an essential requirement for this role.
Closing time & date: 12 noon on Monday 27th April 2026. 
Successful candidates will be notified shortly after and invited for interview, which will be scheduled in the week commencing: Monday 4th May 2026

DEPUTY HEAD TEACHER JOB DESCRIPTION
This School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.  An enhanced DBS check is required for all successful applicants.

	Job Title:
	Deputy Head and member of School Leadership Team (SLT)

Deputy Research School Director

	Salary:
	Leadership Spine Point (Scale 10-14)

	Job Purpose:
	To support the Headteacher and promote progress in the education and 

well-being of all St Matthew’s pupils.




A) 
GENERAL DUTIES AND RESPONSIBILITIES

	1.
	Carry out the duties and responsibilities of a Deputy Headteacher as described in the latest "School Teachers' Pay and Conditions Document."  A copy of this document is available from the School Business Manager. Responsibility for promoting and safeguarding the welfare of children and young people in their care.


	2.
	Deputise for the Headteacher in her absence as appropriate.

	
	

	3.
	Play a major role, under the overall direction of the Headteacher, in the following management tasks: -
     a)     formulating the aims and objectives of the school

     b)     establishing school policies

     c)     managing staff and resources to implement the above

     d)     monitoring progress towards their progress and attainment

	
	

	4.
	Be a proactive and forward-thinking member of the Senior Leadership Team (SLT) and play a leading role in the analysis of data and the promotion of evidence-informed practice.   



	5.
	Be responsible for leading on curriculum development, particular areas of the curriculum and interventions, that will support and combat any areas of underachievement that may arise.  

	
	

	6.
	Be responsible for and support staff through evidence-informed professional development, coaching and mentoring.

	
	

	7.
	Take a major responsibility, with the Headteacher, in managing the behaviour and attendance.

	
	

	8.
	Take a major responsibility, with the Headteacher, in the general administration and organisation of the school. To oversee the following areas: -
     a)     the system for monitoring attendance

     b)     the organisation of cover for staff/timetabling/rotas

     c)     the leadership of core areas of learning

	
	

	9.
	Play a major part in liaising and communicating with parents.


B) 
TEACHING AND LEARNING

There is a two-day teaching responsibility with this role and three days non-class based. There is flexibility within this. The Deputy will have responsibility for in class support of teaching and learning/support for classes.

C) 
PROFESSIONAL DEVELOPMENT

	1.
	Participate in any arrangements within an agreed national framework for the appraisal of your performance.

	
	

	2
	Participate in any arrangements for further training and professional development as appropriate.


D) 
ADDITIONAL DUTIES

Undertake other duties as the Headteacher may reasonably direct, subject to consultation.

E) 
LINE MANAGEMENT

1. Responsible to: The Headteacher

2. Alongside the Headteacher, you are responsible for the supervision of staff and volunteers working in the school. 

This job description was issued by the Headteacher in consultation with school governors

Signed: Sonia Thompson  

Date: ……23/3/26
Headteacher: Sonia Thompson  
St Matthew’s CofE Primary and Research School
DEPUTY HEAD TEACHER 
PERSON SPECIFICATION

	
	
	Essential (E) or Desirable (D)
	Method of Assessment
AF - Application Form

I - Interview

	Initial Qualifications
	Qualified teacher status/Degree
NPQ/Masters qualification (desirable)


	E

D
	AF, I

	Further Qualifications/ Professional Development
	Relevant in-service training in current educational practice, including the leadership and management of teaching and learning.

Knowledge and understanding of education schools’ systems locally and nationally

Knowledge and understanding of the EEF/Research School 
	E

E

D


	AF, I

AF, I

AF, I



	Experience
	Demonstration of a good understanding of school improvement planning and good implementation, in order to achieve success.

Experience of implementing Performance Management/Teacher Development.

Experience of partnership working with parents and the wider community including external agencies.

Successful and varied teaching experience in appropriate phase(s), including working with children with SEND 

Experience of Talk for Writing/Sounds-Write.

Experience of promoting a knowledge-based, evidence informed curriculum to underpin teaching and learning and pupil outcomes.

Proven track record of delivering high-quality training, locally and nationally, to teachers, middle leaders and SLT. 


	E

D

E

E

D

D

D


	AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

AF,I

	Skills and Abilities
	To support to develop and implement the school’s vision and values, and promote equity and diversity, within a framework of Christian Distinctiveness.

To develop a culture for learning and set high expectations for excellence for all children.

To work to high professional standards, strategically and operationally, leading by example.

To lead and manage effectively in an environment of high accountability.

To manage the implementation of change effectively and sensitively.

Demonstrate the ability to manage, motivate and support individuals and teams effectively and to coach and develop all school staff appropriately.

To understand and interpret complex data to inform effective decision-making and to meet strategic objectives of the school.

To demonstrate a focus on innovation, creativity and a willingness to work in a context of resource generation and appropriate risk-taking.

To demonstrate a wide range of high-level communication skills including using technologies.

Recent evidence of providing PD internally and to other schools/organisations.

Proven ability to establish and lead effective complex partnerships and build positive working relationships, negotiate with, and influence partners and other stakeholders 


	E

E

E

E

E

E

E

D

E

E

E
	AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

AF, I

	Other
	Evidence of ability to form and maintain appropriate relationships and personal boundaries with children and staff.

Ability to effectively implement safeguarding legislation and develop a culture of safeguarding awareness, risk assessment and management.

Evidence of implementing Equal Opportunities and other legislation essential for the health, safety and well-being of the school community.

Experience and understanding of the SIAMS inspection framework.
	E

E

E

E
	AF, I

AF, I

AF, I

AF, I
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