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The Oaks Primary School
Bringing Learning to Life




Deputy Head Teacher 

Person Specification
	MINIMUM ESSENTIAL REQUIREMENTS
	METHOD OF ASSESSMENT

	1. Skills and Knowledge

	· To be an excellent classroom practitioner, with knowledge of the aspects which contribute to excellent teaching and learning

· Ability to monitor and evaluate aspects of the curriculum reflecting school & National Curriculum requirements
· Ability to develop and implement aspects of a Strategic Development Plan at a whole school level

· Ability to extract, analyse and evaluate issues from data and school practice, and to put forward strategies for improvement

· Ability to establish and review targets and implement decisions

· Ability to communicate effectively with staff, parents and the Board
· Ability to work positively in a team

· Ability to take a joint leadership role in discipline, Safeguarding and pastoral care

· To be confident in the use and development of ICT throughout the school for curriculum and management purposes
· Experience of school improvement strategies and Ofsted inspection and self-evaluation processes

· Knowledge of the importance of tracking progress and target-setting to bring about improvement
· To have experience of the “Assessment for Learning” principles and strategies

	Application, Interview & Assessment Centre




	2.  Personal Qualities

	· Ability to relate well to children and adults

· Ability to lead, motivate and influence others

· To have excellent time management and organisational skills
	Application, Interview & Assessment Centre  



	3.  Approach to work

	· A commitment to child-centred education and inclusion
· To show a commitment to working in partnership with parents, the Board and the LA to provide the best education possible for our pupils


	Application & Interview



	4.  Experience/Qualifications/Training etc.

	· Qualified teacher status

· To be able to demonstrate recent professional development relating to the curriculum and management of a primary school
· To have senior or middle management experience in a primary school

· Experience of managing Pupil Progress

· To be able to show leadership and curriculum development in at least one subject or area
· Experience of developing and leading a team

· Experience of contributing to staff development


	Application Form 


	Promoting equality and diversity – Understand how knowledge of our diverse communities can help us to deliver effective services and reduce disadvantage in the borough. Listen to contributions made to service development without prejudice. Challenge behaviours and processes which do not support the council’s work to eliminate discrimination; advance equality of opportunity; and foster good relations, while being prepared to accept feedback about own behaviour.
	Application Form/Interview

	Customer Care - Listen and respond to children/young people needs, seek out innovative ways of consulting and engaging them.  Network with others to develop services for the benefit of the children/young people.
	Application Form/Interview

	Developing Self and Others - Coach and mentor others.  Be willing to share learning and encourage others to do the same.  Listen to others and respond to their needs.  Apply a range of development activities to develop and train staff.  Endorse the principles of Investor in People.  Strives for improvement and take responsibility for own development.  Be self-confident and lead by example.
	Application Form/Interview

	Safeguarding

Displays a commitment to the protection and safeguarding of children and young people

Has up-to-date knowledge and understanding of relevant legislation and guidance in relation to working with, and the protection of, children and young people
	Application Form/Interview


