Deputy Head teacher
Required for September 2023 earliest, flexible for a later start
  Salary Range LS7 - LS11 (£51,470 – £56,796)
A very special person is required for this leadership role due to the promotion of the current post holder. The Head teacher and Governors would like to appoint an inspirational and dynamic Deputy Head teacher who will play a major role in the leadership and development of this school. The position is non class based.
We are looking for someone who:
· Aspires to be the best at what they do and inspires others to do the same, empowering a learning community
· Will work creatively and effectively with the Head teacher, Senior Leadership Team and Governing Body to drive school improvement
· Is an exemplary classroom practitioner, leading by example, with a positive attitude and genuine commitment to high standards of children’s attainment, progress and behaviour
· Is passionate about a creative and inclusive curriculum 

· Is an experienced leader with evidence of your effectiveness

· Is able to work and communicate effectively amongst the whole school community
Then we can offer you:

· A happy, productive school filled with keen learners where everyone is valued
· A caring, welcoming and supportive staff team

· Supportive parents with strong family values

· An opportunity to make a significant contribution to the future of our school
· A commitment to your professional development

· A commitment to learning beyond the classroom, we have an excellent reputation for music, art and sport.
For more information and an application pack, please log on to our website at www.westleighinfants.co.uk or email our School Business Manager, Mrs. Miller finance@westleigh-inf.southend.sch.uk.   Visits to the school are encouraged, please call 01702 476610 to make an appointment.  
The closing date for applications is 12 noon on Thursday 15th June 2023.
Interviews will take place for a whole day during the week commencing 26th June 2023
‘Together we aim high, work hard, have fun’
This school is committed to safer recruitment in order to safeguard and promote the welfare of our pupils, and expects all staff and volunteers to share this commitment.  This post is subject to the satisfactory clearance of an enhanced disclosure from the Disclosure & Barring Service check, health check and references.  West Leigh Infant School is an Equal Opportunities Employer

