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DEPUTY HEAD TEACHER
PERSON SPECIFICATION

Wheelers Lane Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. An Enhanced DBS check is required for the successful applicant.

	
	ESSENTIAL

	DESIREABLE

	INITIAL QUALIFICATIONS AND PROFESSIONAL DEVELOPMENT

	· Qualified Teacher Status
· Recent, relevant in-service training in current educational practice
· Degree / Post Graduate Study
	Undertaken middle leadership training

	CONTINUING
PROFESSIONAL DEVELOPMENT
	· Experience of taking personal responsibility for own professional development, including aspects of leadership and management training 
· Willingness to take part in leadership training 
· Clear view of own career development in the context of this job

	

	KNOWLEDGE AND
EXPERIENCE
	· Successful teaching experience in the primary age range. 
· Substantial knowledge and understanding of learning and teaching at Key Stage 1/2/EYFS
· Excellent classroom practitioner across the primary age range
· Recent experience of working successfully as a middle or senior leader
· Demonstrate a good understanding of school improvement planning
· Experience of monitoring and evaluating the quality of teaching and learning. 
· Experience and success in teaching pupils with SEN/EAL 
· Experience of working with parents and carers to support learning
· Demonstrate a sound understanding of Performance Management
· Leadership of a significant area or phase including responsibility for raising standards across the whole school and contributing to self-evaluation and school improvement. 
· Knowledge and understanding of data analysis and the ability to use data to set targets for improvement. 
· Up to date knowledge and understanding of the current national education agenda. 
· Knowledge of current safeguarding child protection procedures
· A clear understanding of the essential qualities necessary for effective teaching and learning

	Experience of leading a team for performance management

Experience as an Assistant Head Teacher

Experience as a DSL







	SKILLS AND ABILITIES
	· Monitor, evaluate, and plan for School Improvement
· Manage the implementation of change effectively
· Lead and manage effectively in an environment of high accountability
· Able to provide evidence of having influenced the quality of teaching and learning in present school
· Ability to work to high professional standards, strategically and operationally
· Ability to use authority appropriately to maintain discipline and have a commitment to a high level of pastoral care.
· Excellent teamwork
· Ability to deal with difficult issues including challenging poor performance
· Excellent organisational skills and ability to work to deadlines
· Ability to develop a culture for learning and set high expectations for achieving success for all
· Demonstrate outstanding practice  
· Analyse data, evaluate pupil progress and plan an appropriate course of action for whole school improvement. 
· Inspire, challenge, motivate and empower others to carry the vision forward
· Lead and manage people to work towards common goals
· Ability to investigate, resolve problems and make decisions 
· Communicate effectively to a wide range of different audiences (verbal, written, using ICT as appropriate). 
· Ability to ensure that the school atmosphere is welcoming and that parents are encouraged to take an active part in the life of the school and their child’s education.
· Expecting and facilitating all children to reach their potential irrespective of social background
· Effective administrative and organisational skills and time management and the ability to work under pressure and to tight deadlines

	Contribution to school self-evaluation

Use of national/school based data to support school improvement









	OTHER










	· Evidence of motivation for working with children
· Evidence of ability to form and maintain appropriate relationships and personal boundaries with children
· Emotional resilience in working with children exhibiting challenging behaviour
· Committed to children’s spiritual development
· Committed to safeguarding and promoting the welfare of children
· Must be suitable to work with children and satisfy all regulations and checks
· Excellent punctuality, attendance and health record
· A commitment to involve parents, Governors and community in the life and work of the school
· Promotion of positive behaviour strategies and constructive handling of problems
· An awareness, understanding and commitment to equal opportunities
· Creative, enthusiastic and proactive, keen to embrace new ideas and challenges
· Energy and enthusiasm
· Confidence and excellent inter-personal skills. 
· Loyalty and confidentiality
· Committed to continuing professional development for self and others
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