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DEPUTY HEADTEACHER

– Curriculum, Standards & Strategic Leadership

All Saints Carshalton C of E Primary School

Leadership Scale: L7–L11 (or negotiable depending on experience)

Full time (with approximately 0.4 teaching commitment)

Duties and Responsibilities
School Culture, Behaviour and Attendance

Under the direction of the Head Teacher, the Deputy Head Teacher will:

1. Embed the School's Christian ethos and values in all aspects of school life, ensuring a culture of inclusion and belonging 

2. Promote and sustain a positive, purposeful and high-expectation school culture 

3. Ensure high standards of pupil behaviour and engagement in learning across the school 

4. Work alongside the Assistant Head Teacher to ensure consistent implementation of behaviour systems 

5. Lead whole-school attendance strategy, ensuring strong systems, tracking and rapid intervention 

6. Monitor attendance patterns and implement targeted strategies to improve outcomes for all groups of pupils 

7. Undertake the role of Designated Safeguarding Lead (DSL), ensuring statutory responsibilities are fully met and safeguarding culture is strong 

Teaching, Curriculum and Standards (Strategic Oversight)

Under the direction of the Head Teacher, the Deputy Head Teacher will:

1. Provide strategic leadership of the curriculum, ensuring it is ambitious, coherent and effectively implemented 

2. Ensure curriculum intent, implementation and impact are clearly defined and consistently realised 

3. Take overall responsibility for standards of teaching and learning across the school 

4. Ensure high-quality teaching is sustained across all phases and subjects 

5. Promote evidence-informed approaches to early reading, writing and mathematics 

6. Work in partnership with the Assistant Head Teacher for Professional Development to secure improvements in teaching practice 

Core Subject Leadership (Mathematics or English)

1. Lead a core subject (Mathematics or English, as agreed based on strengths and school need) 

2. Ensure excellence in teaching, curriculum design and pupil outcomes within the subject 

3. Support staff subject knowledge and curriculum implementation 

4. Drive improvement through robust monitoring and evaluation 

Assessment and Standards (CORE DEPUTY RESPONSIBILITY)

1. Lead the whole-school assessment strategy, ensuring it is robust, proportionate and clearly understood 

2. Ensure assessment systems are consistent, manageable and aligned with curriculum expectations 

3. Take overall responsibility for pupil progress and attainment across the school 

4. Track and analyse pupil performance data, identifying trends, strengths and areas for development 

5. Hold staff to account for pupil outcomes through effective use of data 

6. Lead and oversee Pupil Progress Meetings, ensuring a sharp focus on improving outcomes 

7. Ensure targeted and timely intervention for underperforming pupils and groups 

Leadership of Middle and Senior Leaders

1. Line manage Assistant Head Teachers and subject leaders (as appropriate) 

2. Build leadership capacity across the school 

3. Ensure consistency, accountability and ambition in curriculum leadership 

4. Support leaders in monitoring, evaluation and improvement planning 

5. Contribute to performance management processes across the school 

School Improvement and Self-Evaluation (Strategic Leadership)

1. Co-lead the School Development Plan with the Head Teacher 

2. Take responsibility for the implementation, monitoring and impact of school improvement priorities 

3. Lead whole-school self-evaluation processes 

4. Identify barriers to school effectiveness and implement strategic solutions 

5. Ensure improvement strategies are evidence-informed, timely and impactful 

Organisational Management and Operational Leadership

Under the direction of the Head Teacher, the Deputy Head Teacher will:

1. Establish and maintain effective whole-school systems for curriculum, assessment and standards 

2. Ensure efficient use of time, staffing and resources to support school priorities 

3. Contribute to risk management and safeguarding systems 

4. Support the smooth and effective day-to-day running of the school 

5. Contribute to staffing decisions and organisational planning 

Staff Wellbeing and Workload

1. Ensure curriculum and assessment systems support manageable workload 

2. Promote sustainable working practices across the school 

3. Contribute to a positive, professional and supportive staff culture 

Governance, Accountability and Working in Partnership

Under the direction of the Head Teacher, the Deputy Head Teacher will:

1. Work closely with governors and the Trust to support school improvement and accountability 

2. Contribute to reports, evaluations and external accountability processes 

3. Ensure the school meets statutory and regulatory requirements 

4. Develop effective partnerships with external agencies and other schools 

5. Maintain strong professional relationships to improve outcomes for all pupils 

Operational Leadership for Quality First Teaching

1. Lead whole-school monitoring of teaching and learning 

2. Conduct lesson observations, learning walks and work scrutiny 

3. Ensure consistency and accuracy in assessment through moderation 

4. Support staff in planning, adaptive teaching and assessment 

5. Analyse pupil work and outcomes to inform next steps 

6. Model high-quality teaching practice 

Role in the Absence of the Head Teacher

· Act as the senior leader in the absence of the Head Teacher
An ENHANCED DBS check is required for this post.
Ethos: In all relationships, particularly when initiating or brokering actions and solutions, all Trust staff members should be mindful of the importance of Christian values and pastoral care within a performative context.

Confidentiality: Treat all information acquired through employment, both formally and informally, in confidence.

Equalities: The SDBE MAT has a strong commitment to achieving equality of opportunity in its schools and in the employment of people. The post will ensure that the Trust meets its statutory obligations in relation to all aspects of equalities legislation.

Health and Safety: Be responsible for own Health & Safety, as well as that of colleagues, service users and the public.

This Job Description is subject to annual review and alterations and may be consulted on to reflect the changing needs of the school.

POST:
DEPUTY HEADTEACHER
PERSON SPECIFICATION
	Personal Skills and Attributes
	

	Caring, nurturing and positive disposition
	Essential

	Highly organised, reliable and well presented
	Essential

	Able to enrich the culture and climate of our school
	Essential

	Aspirational for others and yourself
	Essential

	Able to seek and act on advice and support
	Essential

	Able to demonstrate resilience, and willing to face new challenges with enthusiasm and optimism
	Essential

	Ability to work independently and on own initiative; take responsibility for own professional development
	Essential

	Supportive of the Christian ethos and values of the school
	Essential

	Committed to contributing to and enhancing a strong partnership with our Parish Church
	Essential

	Able to resolve conflict effectively and sensitively
	Essential

	Qualifications and Experience
	

	DFE recognised Qualified Teacher Status, and recent and relevant CPD
	Essential

	A willingness to work towards NPQH
	Desirable

	At least 3 years recent and relevant senior leadership team membership in a primary school
	Essential

	Record of outstanding classroom practice with at least 5 years teaching experience
	Essential

	Experience teaching in more than one phase
	Essential

	Evidence of leading and maintaining a whole school initiative linked to school improvement
	Essential

	Evidence of successful curriculum leadership and involvement in school improvement planning
	Essential

	Experience of leading a core curriculum area
	Desirable

	Proven track record of raising standards and meeting challenging targets
	Essential

	Achievement of high EYFS/ KS1 / KS2 SATs outcomes
	Essential

	Experience of leading and managing a team, and of managing appraisal
	Essential

	Experience of child protection/safeguarding with up to date training or willingness to undertake training
	Essential

	Abilities and Skills
	

	Ability to communicate effectively with all members of the Academy community and partnership schools
	Essential

	Experience of leading staff and parent meetings
	Essential

	Ability to lead and manage an effective team, challenging and developing staff and pupils
	Essential

	Effective behaviour management skills; able to coach others to develop their skills in this area
	Essential

	Ability to lead, motivate and inspire others and to promote a positive school ethos
	Essential

	Ability to accurately assess quality of teaching and learning, identify targets and support teacher development.
	Essential


	Ability to identify and implement successful inclusion strategies for all children
	Essential

	Ability to plan, organise and prioritise work in order to meet deadlines
	Essential

	Ability to use a range of technology effectively
	Essential

	Knowledge and Understanding
	

	Able to analyse, interpret and respond to performance data, identifying areas for improvement
	Essential

	Have attended governor committee meetings
	Desirable

	Have knowledge of governance practice
	Essential

	Excellent understanding of curriculum and pedagogical issues, including recent developments within the primary phase
	Essential

	Understanding of relevant primary frameworks
	Essential

	Understanding of innovative and creative strategies that enable children to make excellent progress
	Essential

	Thorough understanding of and commitment to equality of opportunity
	Essential

	Knowledge of safeguarding and child protection issues
	Essential



