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Person Specification:  Deputy Headteacher



	Criteria 
	Qualities 
	Essential 
	Desirable 

	Qualifications
and training

	Educated to degree level 
	
	

	
	Qualified Teacher Status (QTS)
	
	

	
	Evidence of continued professional development at leadership level
	
	

	
	Evidence of further research and/or nationally recognised qualifications such as National Professional Qualification for Senior Leadership (NPQSL) or Headship (NPQH)
	
	

	Experience
	Significant experience as a primary school leader (e.g. phase leader with whole school responsibility, assistant headteacher, deputy headteacher)
	
	

	
	[bookmark: _GoBack]Evidence of successful whole school leadership responsibilities 
	
	

	
	Proven track record of raising and sustaining standards of teaching, learning and pupil outcomes, including outcomes for vulnerable pupils
	
	

	
	Experience of monitoring, evaluating and improving the quality of teaching and learning 
	
	

	
	Significant experience of developing staff through professional development, coaching, mentoring and appraisal
	
	

	
	Evidence of implementing best practice approaches to address school improvement priorities 
	
	

	
	Experience of successfully developing and leading the whole school curriculum 
	
	

	
	Experience of having taught across the key stages within the primary age range
	
	

	
	Experience of building effective relationships with parents, carers and external agencies 
	
	

	
	Experience of working closely with the governing body
	
	

	
	Experience of partnership working with other schools 
	
	

	
	Experience of leading whole-school inclusion strategies
	
	

	
	Experience of contributing to strategic planning, whole school self-evaluation and policy development 
	
	

	Knowledge and Understanding
	Secure knowledge of the Primary National Curriculum and Early Years Statutory Framework 
	
	

	
	Secure knowledge and understanding of statutory assessment requirements
	
	

	
	Secure understanding of high-quality teaching and learning within the primary phase 
	
	

	
	Secure understanding of inclusion and the SEND code of practice  
	
	

	
	Strong understanding of the current local and national educational agenda 
	
	

	
	Knowledge of current educational research and evidence-informed practice 
	
	

	
	Knowledge of statutory requirements relating to safeguarding
	
	

	
	Understanding of HR processes within a school (e.g. staff attendance management, capability)
	
	

	Skills and Abilities 
	Ability to work strategically with the headteacher to shape the school’s vision and direction
	
	

	
	Strong data analysis skills, and the ability to use data to identify priorities, inform action planning and set targets
	
	

	
	Lead by example - strong classroom practitioner with a track record of being able to exemplify and model the standards necessary to develop others in order establish high standards and consistency in practice across the school  
	
	

	
	Ability to lead, manage and evaluate change successfully  
	
	

	
	Strong communication skills - able to communicate successfully to a range of internal and external audiences  
	
	

	
	Ability to work under pressure and prioritise effectively
	
	

	
	Ability to support and challenge colleagues 
	
	

	
	Strong organisational and time-management skills 
	
	

	
	Ability to work collaboratively within the senior leadership team and other stakeholders
	
	

	
	Ability to report to governors 
	
	

	
	Collaboration with other schools at a senior leadership level 
	
	

	
	Understanding of school self-evaluation and improvement planning 
	
	

	Personal Qualities & Values 
	Passionate about primary education and improving outcomes for all pupils
	
	

	
	Team player - able to support, engage, motivate and inspire colleagues, pupils, parents and other stakeholders
	
	

	
	Inspiring, professional, empathetic leader with the ability and understanding to deploy a range of leadership approaches tailored to specific situations
	
	

	
	Highly effective interpersonal skills with the ability to build positive, respectful relationships 
	
	

	
	Resilient, solution-focused and reflective 
	
	

	
	Committed to contribute to a culture of high expectations and the strive for excellence, and be able to articulate this to stakeholders including staff, pupils, parents and carers
	
	

	
	Open to professional challenge and professional growth  
	
	

	
	Commitment to promoting inclusion and equal opportunities 
	
	

	
	Ambition to become a headteacher 
	
	

	
	Innovative and creative thinker 
	
	

	Community & Partnership Working
	Commitment to strengthening relationships and engagement with parents, carers, the local community 
	
	

	
	Ability to work effectively with external professionals and agencies 
	
	

	
	Collaboration with other schools at senior leadership level 
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Criteria   Qualities   Essential   Desirable   

Qualifications   and training    Educated to degree level      

Qualified Teacher Status   (QTS)     

Evidence of continued professional development at leadership level     

Evidence of further research and/or nationally recognised qualifications  such as  National Professional Qualification for Senior Leadership (NPQSL)  or Headship (NPQH)     

Experience  Significant experience as a primary school leader (e.g. phase leader  with  whole school responsibility, assistant headteacher, deputy headteacher)     

Evidence of successful  whole school leadership responsibilities      

Proven track record of raising and sustaining standards of teaching,  learning and pupil outcomes ,   including outcomes for vulnerable pupils     

E xperience of monitoring, evaluating and improving the quality of  teaching and learning      

Significant experience of developing staff through   professional  development,   coaching, mentoring  and appraisal     

Evidence of implementing best practice approaches to address school  improvement priorities      

Experience of successfully   developing and leading   the  whole school  curriculum       

Experience of  having taught   across the   key stages within the   primary age  range     

Experience of  building   effective   relationships   with parents, carers and  external agencies      

Experience of working closely with the governing body     

Experience of partnership working with other schools      

Experience of  leading whole - school inclusion strategies     

Experience of contributing to strategic planning , whole school self - evaluation   and policy development      

Knowledge  and  Understanding  Secure knowledge of the Primary National Curriculum and Early Years  Statutory Framework      

Secure knowledge and understanding of statutory assessment  requirements     

Secure understanding of  high - quality   teaching and learning within the  primary phase       

Secure understanding of inclusion   and  the   SEND code of practice       

Strong understanding of  the  current local and national educational  agenda      

Knowledge of current educational research and evidence - informed  practice      

Knowledge of statutory requirements relating  to  safeguarding     

Understanding of HR process es within a school   (e.g. staff attendance  management, capability )     

Skills and  Abilities   Ability to work strategically with the headteacher to shape the  school’s  vision and direction     

Strong data analysis skills, and the ability to use data to identify  priorities, inform action planning and set targets     

Lead by example  -   strong classroom practitioner with a track record of  being able to exemplify and model the standards necessary to develop    

