Beechwood Primary School and Nursery
Deputy Headteacher Recruitment Pack
Start Date: September 2026
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1. Welcome from the Headteacher
Dear Applicant,
Thank you so much for your interest in the Deputy Headteacher position at Beechwood Primary School.

As our current Deputy Headteacher moves on to an exciting new chapter, we are looking for a caring, motivated, committed and forward-thinking leader to join our wonderful team and play a key role in the next stage of our school’s journey.

Beechwood Primary is a welcoming two-form entry school with a strong community spirit. We are proud to offer a warm, inclusive, and supportive environment where every child is valued and encouraged to reach their full potential. We are also proud to have received an extremely successful Ofsted inspection in January 2026, and are excited to build upon the many strengths and successes highlighted in the report.

Our pupils are enthusiastic, curious learners who love their school, and they are supported by a dedicated, hardworking and passionate staff team, engaged parents and carers, and a committed governing body. Together, we work closely to provide the very best experiences and opportunities for all our children.

The successful candidate will work closely with the Headteacher and leadership team to build on our many strengths, nurture staff development, and continue to help our school flourish and raise standards further.

If you are an inspiring leader, passionate about education and dedicated to helping every child thrive, we would be thrilled to hear from you.

I look forward to receiving your application.

Warm regards,

Mrs S Harper
Headteacher


2. About Beechwood Primary School
Beechwood Primary School is a welcoming and inclusive two-form entry school located in a busy, residential area in the centre of Crewe.
We are proud to offer:
· A positive and caring school culture where wellbeing is valued.
· Enthusiastic pupils who enjoy learning.
· An extremely supportive and collaborative staff team.
· Strong partnerships with parents, carers and the wider community.
· A committed governing body that supports and challenges the school.
Our school benefits from spacious outdoor areas, forest school, a strong focus on pupil wellbeing and a strong focus on enriching the lives of our pupils. 
At Beechwood, children are at the heart of everything we do. We aim to create an environment where pupils feel safe, confident and inspired to succeed, both academically and personally.
3. What Beechwood Offers
Beechwood Primary School is a supportive and rewarding place to work. We offer:
· A friendly and welcoming staff team.
· Enthusiastic pupils who enjoy learning.
· A strong culture of professional support.
· Opportunities for leadership development and professional growth
· A school that values staff wellbeing and work-life balance with wellbeing days and incentives for excellent attendance. 
· Support from an engaged and committed governing body
4. The Role: Deputy Headteacher
Job Title:		Deputy Headteacher
Responsible to: 	Headteacher
Pay Scale:		L10 – L15
Start Date:		September 2026
The Deputy Headteacher will work closely with the Headteacher to provide strategic leadership and operational management across the school.
This is an exciting opportunity for an ambitious and motivated leader to play a key role in:
· Driving school improvement.
· Promoting high-quality teaching and learning.
· Supporting staff development.
· Ensuring excellent outcomes for all pupils.
The Deputy Headteacher will help maintain a positive, inclusive and high-expectation culture throughout the school.
5. Job Description
Leadership and Strategic Development
· Support the Headteacher in delivering the school vision and strategic priorities.
· Contribute to the School Development Plan and its evaluation.
· Promote high expectations and continuous improvement.
· Lead or support school improvement initiatives.
· Deputise for the Headteacher when required.
Teaching and Learning
· Promote high-quality teaching and learning across the school.
· Monitor teaching through observations, work scrutiny and pupil progress analysis.
· Support staff development through coaching, mentoring and professional dialogue.
· Ensure the curriculum meets the needs of all learners.
· Promote high expectations for achievement and behaviour.
Pupil Achievement and Inclusion
· Monitor pupil progress and attainment.
· Support strategies to close gaps in attainment.
· Promote inclusive practice for all learners.
· Contribute to the development of positive behaviour and wellbeing.
Staff Development
· Support professional learning and development.
· Contribute to appraisal and performance management.
· Encourage collaboration, innovation and reflective practice.
Safeguarding and Wellbeing
· Promote the safeguarding and welfare of pupils.
· Ensure safeguarding procedures are fully embedded.
· Support a safe, positive and respectful school culture.
Partnerships and Community
· Build strong relationships with parents and carers.
· Work effectively with the governing body.
· Promote clear communication across the school community.





6. Person Specification
	Person Specification
	Essential
	Desirable

	Qualifications
	Qualified Teacher Status
	X
	

	
	Evidence of ongoing professional development
	X
	

	
	NPQSL or equivalent leadership qualification
	
	X

	Experience
	Successful teaching experience across the primary age range.
	X
	

	
	Teaching experience in Upper Key Stage Two and/or EYFS.
	
	X

	
	Experience of leadership or management within a primary school
	X
	

	
	Evidence of improving teaching and learning.
	X
	

	
	Experience of leading a core curriculum area resulting in improved pupil outcomes.
	
	X

	
	Experience using assessment and data to raise attainment across the school. 
	X
	

	
	Experience of leading whole-school initiatives.
	
	X

	
	Experience of coaching or mentoring staff.
	
	X

	Quality of Education
	Evidence of outstanding classroom practice.
	X
	

	
	Ability to raise standards of teaching and learning across the curriculum.
	X
	

	
	Commitment to meeting the needs of all pupils, including SEND and disadvantaged.
	X
	

	
	Strong knowledge of current pedagogy and evidence-informed practice.
	X
	

	
	Proven track record of contributing to sustained school improvement.
	X
	

	
	Experience of monitoring teaching and learning to inform school improvement.
	X
	

	
	Ability to use data, assessment and target setting to identify priorities and raise standards.
	X
	

	Leadership
	Commitment to upholding the vision of the school. 
	X
	

	
	Ability to think strategically and support the Headteacher in developing and communicating a clear vision for school improvement.
	X
	

	
	Strong understanding of the features of effective teaching and learning.
	X
	

	
	Experience of supporting colleagues to develop and improve their practice.
	X
	

	
	Experience of performance management and holding staff to account for standards.
	X
	

	
	Able to develop leadership capacity in others.
	
	X

	Personal Qualities
	Inspirational and positive leadership style.
	X
	

	
	Excellent communication and interpersonal skills.
	X
	

	
	Ability to develop strong relationships with pupils, parents/carers, families and the wider community.
	X
	

	
	Strong organisational skills and ability to prioritise workload effectively.
	X
	

	
	Ability to act as a strong professional role model for pupils and staff.
	X
	

	
	Maintain confidentiality and professionalism at all times.
	X
	

	
	Ability to work effectively with governors and colleagues.
	X
	

	
	Flexible, approachable and open to new ideas while able to challenge constructively.
	X
	




7. Recruitment Process and Key Dates
	Stage
	Date

	School visits
	Tuesday 24th March 2026 @ 9.15am
Thursday 26th March 2026 @ 3.45pm
Wednesday 15th April 2026 @ 9.15am
Friday 17th April 2026 @ 2.00pm

	Closing date for applications
	Monday 20th April 2026 @ 12.00pm

	Shortlisting
	Tuesday 21st April 2026

	Interviews
	Week commencing 27th April 2026


Visits to the school are strongly encouraged. Please contact the school office to arrange a visit.
8. Safer Recruitment Statement
Beechwood Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
All appointments are subject to:
· Enhanced Disclosure and Barring Service (DBS) checks
· Satisfactory references
· Pre-employment safeguarding checks
A copy of the school’s Child Protection and Safeguarding policy can be found on the school website: www.beechwoodprimary.org
Beechwood Primary School is an equal opportunities employer and welcomes applications from all suitably qualified candidates.

