
Blue Coat CEVA Primary School 

Person Specification: Deputy Headteacher 

ESSENTIAL DESIRABLE 
Qualifications & Training 

 Qualified Teacher Status 

 Evidence of active participation in current and relevant CPD 

 Willingness to undertake NPQSL or NPQH 

 

 National Professional Qualification in Senior Leadership 

Experience 

 Significant experience of teaching within primary age range 

 Leading at a senior leadership level 

 Successful middle leadership experience resulting in measurable impact 
on pupil and staff achievement 

 Reporting to a range of stakeholders 

 Advanced use of school assessment data 

 Whole school self-evaluation involvement 

 Experience of monitoring, evaluating and developing teaching and 
learning 

 Actively contributing to staff CPD 

 Developing links with parents and the wider community 

 Proven track record of raising standards in a core subject 

 Teaching experience across the primary phases 

 Evidence of a leading role in curriculum design 

Knowledge & Understanding 

 Evolving knowledge of current educational thinking and initiatives 

 Deep understanding of the core curricular areas 

 Excellent understanding of how children learn 

 Clear educational philosophy and the ability to communicate this to 
colleagues 

 Consistently ‘Outstanding’ classroom practitioner 

 Clear understanding of effective Assessment for Learning techniques 

 Clear understanding of the role and responsibilities of 
    Deputy Headteacher 
 

 Learning behaviours / dispositions 

 Understanding of the role and importance pupil leadership has to play in 
schools 

 Active and extensive CPD record  
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Leadership Skills 

 Leads by example through a strong set of values and sets high standards 
of professionalism 

 Clear ability to build, motivate and work within effective teams through 
nurturing mutual respect 

 Ability to think creatively and imaginatively to solve problems both 
independently and collaboratively  

 Ability to think strategically and objectively to identify the heart of an 
issue and its wider implications for others 
 

 A track record of successfully leading a team to secure school 
improvement 

 Knowledge and experience of switching between different leadership 
styles based on individuals and circumstance 

 

Communication Skills 

 Excellent interpersonal skills 

 Ability to communicate with and understand needs of 
   primary age pupils 

 Excellent use of ICT to communicate and support learning 

 Strong commitment to developing positive relationships with 
   parents, staff and the wider community 

 

 Advanced ICT skills 

 Confident in public speaking to a range of stakeholders 

Management Skills 

 Ability to plan time, prioritise and organise workload effectively within set 
deadlines 

 A commitment to a healthy work-life balance of self and others 

 Able to delegate tasks effectively amongst a team so as to bring about 
professional development 

Personal Attributes 

 Calm, considered and level-headed 

 Reliable, loyal and discrete 

 Ambitious with high expectations for self, pupils and colleagues 

 Embracing of change and new ideas 

 Positive outlook  of ‘can-do’ attitude 

 A good sense of humour 

 Enthusiastic, energetic and motivated 

 Reflective, resilient and evaluative 

 Committed to principles of equal opportunities and inclusion 
 

 A highly effective learner 

 Creative, imaginative and effective problem solver 


