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Deputy Headteacher – Personal Specification

	
	Essential
	Desirable

	Qualifications & Professional Development 
	· Qualified Teacher Status
· Degree level qualification or equivalent
· Evidence of significant further professional development 
	· NPQ in senior leadership
· Knowledge of current topics in education 
· A relevant leadership qualification

	Experience

	· Significant experience of teaching and learning within the primary age range
· In-depth knowledge of the relevant curriculum and assessment frameworks
· Experience of monitoring and evaluating the impact of teaching and learning across a primary school
· Experience of leading on whole school initiatives
· Experience of statutory inspections and other accountability measures
· Experience of using data to inform future practice 
· Experience of raising standards for pupils both within your classroom and across other parts of the school
· Extensive experience in subject leadership and in developing areas of the curriculum
	· Experience with early years or key stage one and of progression into KS2
· Experience in diverse and inclusive school settings 
· Previous leadership and management experience
· Experience of line managing school staff  
· Experience of working alongside the Governing Body 
· Experience of some aspects of leadership around safeguarding
· Experience of overseeing day to day school operations
· Experience in leading English and having supported or delivered KS2 writing moderation
· Experience of developing others, such as ECTs, apprentices or ITT students

	Skills and Knowledge
	· A deep knowledge of teaching and learning and how pedagogy and subject knowledge combine to improve practice
· Knowledge of how to empower and support others to develop their practice
· Knowledge of the cycle of school monitoring, evaluation and improvement planning
· Knowledge of how to improve outcomes for vulnerable groups, such as EAL, SEND or PP
· A clear understanding of and a commitment to promoting the safeguarding of pupils 
	· Knowledge of school systems including finance, governance, administration and assessment
· Awareness of emerging themes in education and/or school leadership 
· Knowledge of how to support colleague’s well-being

	Organisational skills and experience
	· The ability to foster collaboration and develop teams that deliver strong performance and improvement
· The ability to prioritise, plan and manage competing demands effectively
· The ability to remain self-motivated, resilient and adaptable under pressure
· Proficient use of technology to support the delivery of your role
	· Experience of engaging with wider professional networks or partnerships

	Personal values, skills and attributes
	· High levels of integrity, honesty and personal responsibility
· The ability to model and articulate high expectations for all
· A belief in the transformative power of education and the ability to inspire and influence others around this
· A strategic thinker and reflective practitioner
· A calm, consistent and effective approach to behaviour management
· The ability to build and maintain positive relationships with all stakeholders based on mutual respect
· Excellent communication skills, both written and oral, with a range of different stakeholders
· Tolerance and respect for others views and beliefs 
· [bookmark: _GoBack]The ability to ensure your beliefs are not expressed in a way which exploits your position or pupils’ vulnerabilities.
· A commitment to the school’s ethos, values and vision
	· Creative and innovative approaches to leadership
· Evidence of going above and beyond to enhance school life and/or make a difference to members of the school community
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