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Job Description
Post – Deputy Headteacher
Salary Scale – L3 – L7
Responsible to – The Headteacher & Governing Body
Appraisal by – The Headteacher
The role of the Deputy Headteacher is to support the Headteacher to provide strategic leadership and professional management for Brook Street Primary School. This will secure success and improvement for the school; ensure high quality education and outcomes for all its pupils and high standards and achievement in all areas of the school’s work. The governors will expect the Deputy Headteacher to lead by personal example in demonstrating a full and professional commitment to excellence in education and to uphold the Nolan principles. 
Core Duties
· To fulfil all the requirements and duties as set out in the School Teachers’ Pay and Conditions Document relating to the Conditions of Employment of Headteachers 
· To work towards the National Headteacher Standards as published by the DfE 
· To support the Headteacher in achieving any performance criteria, objectives or targets agreed with or set by the School’s Governing Board in accordance with the requirements set out in the agreed School Teachers’ Pay and Conditions Document 
· To support the Headteacher in achieving the strategic aims of the school as set out in the Vision of the school and as determined by the School Development Plan
· Deputising for the Headteacher in the event of absence or other urgent business 
· To promote and safeguard the welfare of all children and young people within the School, by ensuring that the School’s policies and procedures relating to safeguarding children and child protection are fully implemented and followed by all staff; resources are allocated to allow staff to discharge their responsibilities; and that staff, pupils, parents and others feel able to raise concerns and that these are addressed sensitively and effectively
· The Deputy Headteacher is a Deputy Designated Safeguarding Lead. DDSL 
· Up to 0.5 FTE teaching commitment across the school as required
· [bookmark: _GoBack]The post holder must be flexible to ensure the needs of the school are met 

The School's Governing Board wish a particular emphasis to be placed upon the following:
· To contribute to the raising of standards across the school with particular reference to academic performance so that all pupils achieve to the very best of their ability.
· To support in the provision of and delivery of excellent learning and teaching.
· To help establish a vision of school improvement and to support the staff and Governing Board to
implement, review and evaluate the impact of the School Development Plans.
· To make a significant contribution to progress made against School Development Plan objectives, making recommendations as to future priorities and actions.
· To further develop and extend partnership working with a variety of stakeholders and other bodies through co-operation and collaboration.
· To help establish a reflective culture through a process of rigorous self-evaluation, including quality assurance and performance management at all levels.
· To help develop, inspire and motivate effective teams in order to deliver high quality education and thereby raise standards across the school.
· To model and encourage professional relationships within the school community and to be aware of and promote the need for an effective work-life balance and the physical and mental well-being of others within the school. 

Key Areas of Responsibility
Within the role are 6 broad areas which shape and guide the work of the Deputy Headteacher. 
Shaping the Future: Critical to the role of the Deputy Headteacher at Brook Street School is working with the Headteacher, governors and others to contribute to a shared strategic vision and plan which inspires and motivates pupils, staff and all other members of the school community and leads to raised standards of achievement.
Leading Teaching and Learning: To help ensure an appropriate and effective curriculum is provided which develops the whole child and sets high expectations so that pupils achieve their maximum potential. To help lead and challenge a team of practitioners to ensure that excellent teaching and learning is provided. The Deputy Headteacher will utilise and further develop current strategic partnerships and also establish and develop new ones.
Developing Self and Working with Others: To work with and through others, including the Headteacher, our governors, pupils, staff, parents and other members of the community to build a professional learning environment, which enables all to achieve.
Managing and Leading the Organisation: To help provide effective organisation and management for Brook Street School, and to lead and seek ways of improving organisational structures and functions. Support with the organisation and management of people and resources to provide an efficient, effective and safe learning environment, managing available resources and ensuring value for money through effective performance management.
Securing Accountability: The Deputy Headteacher of Brook Street School will have a professional responsibility to the Headteacher and the Governing Body. The Deputy Headteacher has a crucial role in ensuring collective responsibility in order that all members of the school community accept they are accountable for the contribution they make to school outcomes.
Strengthening Community through Collaboration: To engage with the internal and external school community, thus modelling the principles of equity and entitlement. To encourage and engage in collaboration with other schools in order to bring positive benefits to the school and share its expertise more widely. To support the school in seeking creative ways to offer support where appropriate. 
February 2022 - This Job Description may be amended at any time after consultation with the post holder and will be reviewed annually.
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