[image: image1.png]. m
BUDEHAVEN connect ~ create - innovate ~ inspire lear®

COMMUNITY SCHOOL





[image: image2.png]Good
Provider




Grade:
                               Leadership 19 to 23
Responsible to:

  The Headteacher and the Governing Body
Purpose of Job:
The core roles of the Deputy Headteacher are:
· To provide professional, continuous support to the Headteacher, to support the strategic running of the school, in-line with the vision of the Governing body, promoting and securing high standards in all aspects of the school’s work. 

· To lead the school’s Personal Development and Behaviour strategy with rigour and empathy for all stakeholders. 

· To lead a school-wide strategy on ensuring the achievement gaps between Disadvantaged pupils and non-Disadvantaged pupils are closed through efficient and effective deployment of the Pupil Premium, monitoring the impact of strategies. 

· To deputise for the Headteacher in his absence. 
The Deputy Headteacher will carry out his or her professional duties in accordance with, and subject to, the National Conditions of Employment for Headteachers, as set out in the current School Teachers’ Pay and Conditions Document.

The Deputy Headteacher will be responsible to the Headteacher and Governing Body for meeting all the requirements of the post and will be accountable for the efficiency and effectiveness of the school to the Governing Body and others, including students, parents and the wider local community.
The Deputy Headteacher’s job description is subject to annual review, and is flexible to allow the successful candidate to carry out any other reasonable duties as requested by the Headteacher at any point.

Improving the Life Chances of Our Young People

· Ensure that high standards of behaviour and attitudes are embedded across the school to allow effective learning to take place for all students, inside and outside the classroom. 

· Actively engage with our partners in education and the wider community, to enable opportunities for enriching and extending learning experiences.

· Ensure that the learning needs of each individual student are met.

· Enable students to achieve excellence in all that they do.

· Ensure that students’ self-esteem develops, so that each becomes a successful learner.

· Ensure the development of respect for self and others by cultivating students’ moral values, cultural awareness and spiritual qualities.

· Encourage students to take part in a wide range of activities, within the school and in the wider community.

· Work in partnership with parents and other members of the community in the education of our students.

Shaping the Future – Strategic Development of the school

· Work with Governing Body to ensure that the strategic planning process takes account of the diversity, values and experience of the school.

· Work within the school community to translate the vision into agreed objectives and plans to promote and sustain improvement.

· Explore and exploit existing and potential partnerships to help shape the future of education and secure a 21st century dimension to the curriculum.

· Maintain the commitment to and actively pursue appropriate opportunities for excellence.

Developing Self and Working with Others

· Develop effective relationships and communication with all groups of staff, underpinning a professional learning community, to enable everyone in the school to achieve or exceed their potential.

· Foster an open, fair, equitable culture and manage conflict.

· Develop, empower and sustain individuals and teams, evaluating performance and celebrating individual and team achievement.

· Accept, and use imaginatively, support from others.

· Value and respect all staff and celebrate achievement across the whole school.

Managing the Organisation 

Manage, monitor, evaluate and review the range, quality, quantity and use of all available resources in order to improve the quality of education and prospects for student achievement, ensuring efficiency and securing value for money.

Strengthening Community

· Build a school culture and curriculum which takes account of the richness, diversity and needs of the school’s community.

· Promote effective links with the local community and continue development of close liaison with partner schools.

· Seek opportunities to invite parents and carers, community figures, business and other organisations into the school to enhance and enrich the school and emphasise its value to the wider community.

· Contribute to the development of the education system, including sharing effective practice, working in partnership with other local schools and colleges and promoting innovation.

· Ensure a wide range of community based learning experiences.

· Develop the school’s dimension to meet the needs of the community by providing for the academic, social, health, moral, emotional, spiritual and cultural well-being for parents and their families.

· Co-operate and work with relevant agencies to protect young people.

· Listen to, reflect and act on community feedback.
As our Deputy Headteacher you will be responsible for:

· Proactive and developmental lead on ensuring positive and evident personal development provision for all students from Years 7 to 13, by removing barriers to personal development, with demonstrable impact. 

· Leadership and evaluation of behaviour systems across school so that they are effective, and show an improvement in behaviour over time. 

· Proactive and strategic parental engagement protocol design and implementation within the community, with a clear impact on communication streams in the school. 

· Leadership of whole school strategies to ensure the elimination of bullying, discrimination, harassment, victimisation and any other conduct that is prohibited by or under the Equality Act 2010, and advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it, fostering good relations between persons who share a relevant protected characteristic and persons who do not share it.

· Strategic responsibility for pupil well-being and mental health with clear impact strategies. 

· Strategic leadership of the effective deployment of the Pupil Premium, to ensure narrowing of the achievement gap between Disadvantaged and Non-Disadvantaged pupils, with clear impact shown. 

· Strategic direction of Directors of Key Stage and Directors of Achievement in school to ensure high standards of behaviour, personal development and subsequently achievement across all year groups. 

· Deputising for the Headteacher if absent or unavailable. 

· Contributing to HT report to governors for key areas of responsibility. 

Day to Day responsibilities of the Deputy Headteacher:

· Line manage the Directors of Key Stage and Directors of Achievement to ensure a clear Personal Development strategy is embedded across all year groups. 

· Leadership of the school’s pastoral system and individual year group support staff. 

· Ensure information about individual children is appropriately shared with classroom staff, so they can address barriers to learning. 

· Ensure a well-staffed duty rota is in place and that it works well to maintain good behaviour at social times. 

· Ensure a focused and varied assembly programme is in place, to support personal development of all pupils. 

· Liaison with external agencies, including MARU, Early Help Hub, the Police and other organisations, to ensure multi-agency support is in place and effective where required.  

· Liaise with alternative provision providers and the APA regarding the progress and welfare of dual registered pupils. 

· Put in place, and lead strategies to prevent behavioural issues, by being strategically proactive. 

· Report to governors half termly. 

· Daily Lunchtime Duties and break time duties as per rota.
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