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	Training and Qualifications
	Essential/

Desirable
	Evidence

Application/Interview/Reference

	Qualified teacher status
	E
	A

	Honours degree or equivalent
	E
	A

	Professional Awards towards leadership (e.g. NPQH)
	D
	A

	Higher Degree
	D
	A

	Recent participation in a range of relevant in-service training 
	E
	A

	Leadership Experience 

	Successful recent experience of senior whole school leadership
	E
	A/I/R

	Effective engagement with learners and others in the local community, including parents, carers, employers and local services.
	E
	A/I/R

	Experience of developing whole school strategies to improve outcomes for all, including disadvantaged and other vulnerable groups  
	E
	A/I/R

	Proven track record of using assessment and data to understand, manage and lead school improvement 
	E
	A/I/R

	Experience of defining and implementing sound principles and practices of performance management for all staff. 
	E
	A/I/R

	Evidence of improving outcomes through collaboration with other schools/academies and school improvement agencies
	E
	A/I/R

	Professional Skills and Qualities 

	Have a clear and ambitious vision for providing high-quality, inclusive education


	E
	A/I/R

	Set high standards and expectations and inspire others to achieve them


	E
	A/I/R

	Experience of raising achievement through improving teaching and learning.


	E
	A/I/R

	Experience of designing and implementing an ambitious and inclusive curriculum (academic, creative and vocational)
	D
	A

	Committed to giving all learners the knowledge and cultural capital needed to go on to destinations that meet their interests and aspirations
	E
	A/I/R

	Experience of creating an environment that allows learners to develop their character, including their resilience, confidence and good mental and physical health
	E
	A/I/R

	Have high expectations for learners’ behaviour, conduct and attendance


	E
	A/I/R

	Maintain relationships among learners and staff to reflect a positive and respectful culture


	E
	A/I/R

	Build positive relationships with staff and is committed to their professional development and well being
	E
	A/I/R

	Able to work with Governors to translate vision into agreed objectives, measures, operational plans and policies
	E
	A/I/R

	Uphold a strong culture of safeguarding where members of the school community feel safe 

and do not tolerate bullying or discrimination
	E
	A/I/R

	Ability to raise standards through motivating supporting and challenging colleagues.
	E
	A/I/R

	Professional Knowledge 

	Thorough knowledge of safeguarding of children and child protection


	E
	A/I/R

	Knowledge of Human Resources practice and recruitment relating to effective school management
	D
	A

	Knowledge of national policies, priorities and statutory frameworks 


	E
	A/I/R

	Knowledge of and commitment to equal opportunities and diversity


	E
	A/I/R

	Knowledge of current issues and research in education locally, nationally and internationally. 


	E
	A/I/R

	Personal Qualities 

	Passionate about education including the development of the ‘whole child’.
	E
	A/I/R

	Ability to communicate a vision confidently, clearly and passionately to lead and inspire others
	E
	A/I/R

	Reflective, resilient and decisive
	E
	A/I/R

	Able to reach and justify difficult decisions
	E
	A/I/R

	Able to challenge and motivate underachievers
	E
	A/I/R

	Able to work under pressure
	E
	A/I/R

	Able to build trust and confidence in self and others
	E
	A/I/R
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