Deputy Headteacher
Curriculum and Assessment 

L12 – L16, £59,331 - £65,450 (actual salary)

We are open to discussion for part time candidates or job share requests.
St Edward’s Royal Free Ecumenical Middle School
Co-educational 9-13

Required for September 2023 or sooner.

We are looking to appoint an energetic and committed professional, with successful middle and senior leadership experience, to the role of Deputy Headteacher: Curriculum and Assessment. This post came about after the successful promotion of our current deputy headteacher.  The school has an excellent reputation, achieves highly in terms of attainment and progress and is oversubscribed. It was rated “Good” overall with “Outstanding” in the Personal Development category in September 2022.

‘Leaders have cultivated a school community that values many forms of success. They have placed the development of well-rounded individuals at the centre of their school.’

‘Pupils enjoy a broad and ambitious curriculum…’

The successful candidate will be an outstanding classroom practitioner who has already had proven success as a Middle and Senior leader. They will have the ability to lead a whole staff focus on precise and high impact application of the school curriculum and assessment at classroom level. They will be committed to achieving outstanding results for all students irrespective of ability and will be enthused by the prospect of further refining learning culture to be consistently engaging and aspirational. 

The Deputy Headteacher must offer outstanding leadership and management within the organisation of the curriculum (including the timetable, options processes and time allocation) but also specific subject delivery.  They will work closely with the Headteacher and subject leads to ensure the curriculum & assessment principles are coherently aligned at subject level, well understood by staff and precisely inform the teaching and learning of pupils.  They will have effective communication with students, parents, colleagues and outside agencies and will set high standards for pupils in all aspects of school life supporting colleagues to maintain these. 

This role presents a unique professional development opportunity for a candidate who already has had experience in supporting different aspects of pupil progress and progression – they will develop as a Deputy Headteacher within a visionary and enterprising context and have the potential to move on to Headship with the support of an experienced Headteacher and supportive Governing Body.  

The school is committed to safeguarding its pupils and this appointment depends upon an enhanced DBS disclosure.

Application form and further details are available on the school’s website. Please contact the head teacher’s personal assistant Mrs Mottram for further information or to arrange an informal visit.  We will be delighted to welcome you to our school. 
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