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Welcome
Thank you for your interest in the role of Deputy Headteacher at Deptford Park Primary School. At the heart of our school is a deep belief that children flourish when they feel known, safe and valued. Relationships and kindness underpin everything we do – in our classrooms, among our staff, with families and across our wider community.
Deptford Park is a school where every child is truly known, where families are warmly welcomed, and where staff work collaboratively to support one another. We believe that when children and staff feel respected and cared for, they are empowered to do their very best.
This is an exciting time for Deptford Park with a new Headteacher appointed in September 2025, and a 40-place Unit for children with Severe Learning Difficulties opening in June 2026. We are seeking a Deputy Headteacher who is enthusiastic about helping to shape the school’s next chapter, strengthening what works well, playing a key role in our ongoing development, and looking ahead with ambition and optimism. 
As Deputy Headteacher, you will be central to nurturing positive relationships, modelling compassionate and inclusive leadership, and supporting every child and adult in our school to thrive. We warmly welcome applicants who share our commitment to relational leadership, teamwork, and a school culture where everyone feels they belong.
If you are a leader who acts with kindness, believes wholeheartedly in the potential of every child and adult, and is excited by the opportunity to build something special together, we would be delighted to hear from you.
Salary Details
Leadership Pay Spine L9-12 (Inner London)
Further information
If you are interested in joining the Deptford Park team, we would love to welcome you to our school so that you can experience first-hand what it is like to be part of our special community. 
Visits to the school are strongly encouraged. Please contact our School Business Manager, Clare New, to make an appointment to view the school and meet our Headteacher: c.new@deptfordpark.lewisham.sch.uk.

Deptford Park Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is exempt from the Rehabilitation of Offenders Act (1974) and is subject to an enhanced disclosure from the Disclosure and Barring service. The successful candidate will also be subject to an overseas criminal record, qualifications and reference checks.
Deptford Park Primary School is an equal opportunities employer. We welcome applications from all members of the community, regardless of gender, age, marital status, disability, ethnicity, religion, belief or sexual orientation.
Please note: CVs will NOT be accepted as an application. Where possible, references will be taken up before interview.
Closing Date and Interviews
Closing date for completed application forms is 9am on Wednesday 13th May 2026.
Interviews will take place on Monday 18th May 2026.




Deputy Headteacher - Job Description
Purpose of the job
• To play a major role, under the direction of the Headteacher, in formulating the aims and objectives of the school, establishing the policies through which they shall be achieved, managing staff and resources to achieve the aims and objectives of the school and monitor progress towards their achievement. 
• The Deputy Headteacher will have delegated responsibilities which are both school-wide and of considerable weight. This will be in addition to carrying out the professional duties of a teacher other than a Headteacher.
• Ensure safeguarding is embedded in all aspects of practice and report concerns following school policy.

Strategic direction and leadership
1. Work closely with the Headteacher as a key partner in leadership, helping to shape and deliver the school’s vision, values and strategic direction. 
2. Lead with kindness, integrity and optimism, modelling the behaviours and values we want to see across the school.
3. Contribute significantly to self-evaluation, school improvement planning and whole-school development.
4. Ensure that children’s learning and wellbeing are at the centre of strategic planning and resource management decisions.
5. Ensure that strategic planning takes account of the diversity, values and experience of the school community.
6. Work with the Governing Body and other key stakeholders to ensure that the school’s vision, ethos and aims are clearly articulated, shared, understood and translated into real and effective action by all.
7. Enhance opportunities through partnerships between parents/carers, children, staff, the local community, colleges, other HE and FE partners, the LA, other schools, voluntary organisations, other public bodies and employers.
8. Lead on agreed whole-school priorities (eg curriculum, assessment, inclusion, behaviour, wellbeing).
9. Deputise for the Headteacher when required.

Leading Teaching, Learning and Curriculum
10. Take a lead role in driving high-quality teaching and learning across the school, using assessment and data to improve outcomes for all pupils.
11. Create a culture and ethos of challenge and support, where all children can achieve success, supported by a curriculum offer appropriate to their individual needs and aspirations.
12. Implement strategies that secure high expectations and ambitious outcomes for all children.

Developing Self and Working with Others
13. Support, coach and challenge staff to continually improve practice.
14. Line manage staff and support teams with clarity, care and high expectations.
15. Contribute to recruitment, induction, professional development and performance management.
16. Treat people fairly, equitably, with dignity and respect to create and maintain a positive culture and ethos.
17. Regularly review own practice and set personal targets, taking responsibility for own personal professional development.

Culture, Inclusion and Wellbeing 
18. Champion a relational, inclusive approach to behaviour and pastoral care. 
19. Foster a culture where children feel safe, known and celebrated.
20. Promote staff wellbeing and professional growth, particularly during a period of change. 
21. Build strong, positive relationships with families and the wider community. 

Safeguarding 
22. Act as a Designated Safeguarding Lead or Deputy DSL (training provided if required). 
23. Ensure safeguarding procedures are robust and consistently applied. 
24. Promote a culture of vigilance, care and listening.
25. Promote and protect the health, safety and welfare of pupils and staff.

Whilst every effort has been made to explain the main duties and responsibilities of the post, the postholder may be expected to carry out work that is not specified in the job profile, but which is within the remit of the duties and responsibilities.




Deputy Headteacher - Person Specification
	Measured by:

	A – Application
I – Interview
R - Reference
	E - Essential 
D - Desirable

	Professional Experience
	
	

	Senior leadership experience in primary education
	A
	E

	Proven understanding of current curriculum and learning developments
	A,I
	E

	A record of sustained progress in raising standards in teaching and learning, with improved outcomes for children, evidenced through robust assessment information
	A,I,R
	E

	Significant and successful experience as a primary classroom teacher, across at least two key stages (EYFS, KS1 or KS2)
	A,I,R
	E

	Experience of developing a skilled and effective team and motivating the team to achieve its full potential
	A
	E

	Experience of working in a diverse school community
	A
	E

	Experience of working as a DSL or Deputy DSL
	A
	D

	Significant leadership experience in Inclusion, Early Years and/or Phonics
	A
	D

	Proven successful experience of the management of change
	A,I
	D



	Skills, Abilities and Knowledge
	
	

	The ability to provide inspirational leadership with a ‘can-do’ attitude and to generate high expectations, innovation and commitment 
	A,I
	E

	Ability to develop, lead and analyse whole school initiatives from concept through to completion, with successful outcomes
	A,I,R
	E

	Knowledge and understanding of education policies and practices relating to primary education, particularly of high quality, inclusive and adaptive teaching
	A,I
	E

	Ability to lead on curriculum innovation and development, working closely with subject co-ordinators and teaching teams
	A,I
	E

	The ability to empower and develop staff and pupils through support and challenge
	A,I,R
	E

	Exceptional communication skills, developing purposeful, effective relationships
	A,I,R
	E

	Knowledge of Severe Learning Difficulties and/or specialist provision
	A,I
	D



	Education
	
	

	QTS
	A
	E

	Appropriate NPQ qualification (eg NPQSL) or willingness to undertake one
	A
	D



	Personal Qualities
	
	

	Strong relational skills, emotional intelligence and a calm, positive presence
	A,I,R
	E

	A reliable, consistent leader, who leads with kindness
	A,I
	E

	Commitment to a broad and balanced education for all students
	A,I
	E

	A passion for inclusion and ambition for all learners
	A,I
	E

	Highest professional standards and expectations
	A,I
	E

	A team player who builds trust and confidence
	I
	E

	Approachable, resilient and reflective, with a sense of humour and warmth
	I
	E

	Values diversity and the unique contribution every individual makes to the learning community
	A,I
	E

	Strong desire to continue to learn and develop as a leader and educator
	A,I
	E
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