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Deputy Head Teacher Person Specifications 
	Essential 

	Desirable 

	Faith Commitment:
Practising Catholic committed to the mission of Catholic education.
Strong understanding of the distinctive nature of Catholic schools.
Ability to promote the spiritual and moral development of pupils and staff.

	

CCRS or willingness to complete.

	Essential 

	Desirable 

	Qualification and Professional Development:
Qualified Teacher Status.
Degree or equivalent.
Evidence of continued professional development relevant to leadership.

	


NPQSL / NPQH (or working towards).

	Essential 

	Desirable 

	Leadership Experience:
Evidence of consistently strong classroom practice
Experience of leading an area of school development (for example a phase, subject, pastoral initiative or curriculum area) which has improved outcomes for pupils
Experience of working successfully as part of a leadership team
Experience of supporting and working with parents and families
Experience of using assessment or school information to identify priorities and improve provision
Involvement in safeguarding practice

	
Successful teaching experience across the primary phase
Experience as a Deputy Designated Safeguarding Lead or Designated Safeguarding Lead
 Experience of leading whole-school initiatives
Experience of leading attendance improvement
Experience of line managing and developing staff
[bookmark: _GoBack]Experience of working with external agencies


	Essential 

	Desirable 

	Professional Knowledge and Understanding:
Secure understanding of effective teaching and learning
Understanding of behaviour that is relational, restorative and values-driven
Knowledge of how to remove barriers to learning for disadvantaged and vulnerable pupils
Understanding of the importance of safeguarding and child protection
Awareness of current educational developments and inspection expectations


	Secure knowledge of safeguarding legislation and guidance
Experience of using whole-school data to inform strategic planning
Understanding of leading and evaluating school improvement at whole-school level


	Essential 

	Desirable 

	Skills and Abilities:
Ability to inspire, challenge and support colleagues
Ability to analyse information and identify clear next steps
Excellent communication and interpersonal skills
Ability to build strong relationships with pupils, staff, families and external partners
Ability to manage sensitive situations with professionalism and compassion
Ability to prioritise, organise and work effectively as part of a team
Capacity to grow into strategic whole-school leadership

	Ability to lead and manage teams effectively
Experience of coaching and mentoring colleagues
Experience of presenting information to governors or other stakeholders


	Essential 

	Desirable 

	Personal Qualities:
Deep commitment to the dignity and potential of every child
Strong moral purpose and a clear sense of vocation
Compassionate, relational and visible leader
High expectations for all
Resilient, reflective and open to development
Integrity, discretion and confidentiality
Energy, enthusiasm and a positive presence within the school community
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