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[bookmark: _GoBack]PLEASE EMAIL TO:	hrschoolsrecruitment@nelincs.gov.uk

	SCHOOL/ACADEMY 
	Grange Primary School

	ADDRESS

	Cambridge Road, Grimsby, NE Lincs, DN34 5TA

	WEBSITE ADDRESS
	www.grangeprimaryschool.co.uk

	JOB TITLE
	Deputy Headteacher

	NUMBER OF JOBS
	1

	STATUS
	
	Fixed term end date: 

	WORKING HOURS/ DAYS, e.g. 190 / 195 

	FULL TIME

	SALARY POINT/ RANGE

	L8 - 12

	ALLOWANCES
	

	CLOSING DATE
	Wednesday 18th March 2026           12 noon unless otherwise specified

	INTERVIEW DATE 
	Thursday 26th March 2026

	ADVERT TEXT 





	Lead, Inspire, Transform
Grange Primary School is seeking an exceptional Deputy Headteacher to join our leadership team, starting September 2026 (or potentially earlier), following the promotion of our current Deputy Headteacher. This is a career-defining opportunity for a proven senior leader who is also an outstanding classroom practitioner, ready to play a pivotal role in driving the school’s journey towards excellence for every child.
This pivotal role offers the opportunity to lead teaching and learning across the school, building on our already high standards, promoting inclusion, and fostering excellence for every child. The Deputy Headteacher will work closely with and support the Headteacher, providing strategic and operational leadership to help shape the school’s vision, priorities, and ongoing improvement.
We are looking for a strategic and inspirational leader who can:
· Inspire and lead the school’s teaching and learning with clarity, ambition, and measurable impact
· Demonstrate exceptional behaviour management, creating calm, purposeful learning environments where all pupils thrive
· Show a proven track record of implementing and driving the School Improvement Plan (SIP) cycle, ensuring priorities are translated into sustained improvements in standards
· Confidently conduct lesson observations and provide high-quality, constructive feedback that empowers staff to enhance teaching and learning
· Use coaching and co-coaching approaches to develop staff, build confidence, and embed continuous improvement
· Be highly organised, able to prioritise effectively, and work with efficiency and impact across multiple leadership responsibilities
· Engage critically with educational research, using evidence-informed approaches to drive change
· Lead implementation with rigour — following initiatives through the full cycle of planning, implementation, monitoring, evaluation, and refinement to ensure standards are positively impacted
· Empower and challenge staff, raising standards and unlocking potential across the school while maintaining an inclusive, supportive professional culture
· Lead with vision, ambition, and influence as a trusted role model to pupils, staff, parents, and the wider community
· Translate strategic goals into measurable impact, driving the school forward while maintaining its supportive, inclusive culture
The successful candidate will bring:
· Proven whole-school leadership experience with a strong record of raising standards through strategic school improvement
· Outstanding classroom practice and deep understanding of high-quality teaching and learning
· The ability to translate vision into effective systems, structures, and sustainable impact
· Strong interpersonal skills and the ability to build high-performing teams
· Passion, resilience, integrity, strong work ethic and dedication to making a real difference in the lives of children
We offer:
· A forward-thinking, proactive school with a highly supportive and collaborative leadership team
· A motivated, professional staff, committed Governors, and happy, engaged pupils
· A well-resourced environment with opportunities to influence the school’s future and professional growth
· The chance to leave a lasting legacy and help shape a school on its journey to excellence.
We are committed to safeguarding and promoting the welfare of children and young people and expect the same commitment from all staff and volunteers

	CONTACT DETAILS FOR INFORMAL DISCUSSION 
	
If you are ready for an inspiring leadership challenge and want to lead with integrity, influence, and impact, we would welcome your application. Visits to the school are strongly encouraged - contact Mr L, Crew, School Business Manager, or Mrs C. Plaskitt, Headteacher, on 01472 232033 to arrange a visit.



	TO BE ADVERTISED IN:
Please note that any advertising media you wish your vacancy to be placed in must be indicated on this form and not a covering email.  
	|X|North East Lincolnshire Council Website / Jobs Go Public  (no charge)
|_|Guardian Schools Jobs *
|_|Time Educational Supplement 

* Please note that by placing your advert with the Guardian Online (3 million more visitors than TES online) you can have unlimited listings throughout the year from as little as £350 for a primary school / £850 for a secondary School/Academy.  Please see link above for more information.      


	JOB DESCRIPTION & PERSON SPECIFCATION 


	|X|Attached (Please note the post cannot be advertised without these documents)
Please note that only generic job descriptions for Support Staff roles were provided during Job Evaluation, Person Specifications and Job Descriptions for Teachers must be created by the school/academy. 



Please note that all applications received by the HR Schools Recruitment Team will be sent to you via email within 24 hours of your advert closing
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