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PERSON SPECIFICATION 

Job Title: Deputy Headteacher/Head of School   Salary: Leadership Scale 17-21 

 

Method of Assessment (M.O.A) 

A.F = Application Form,       I = Interview,  T = Test or Exercise P= Presentation 

CRITERIA ESSENTIAL M.O.A. 

EXPERIENCE 

(Relevant work and other 

experience) 

• Qualified Teacher Status (QTS) and significant teaching 
experience. 

• Proven leadership experience in a similar setting. 
• Strong understanding of the needs of children with 

complex SEND. 
• Excellent communication and interpersonal skills. 
• Commitment to inclusive education and continuous 

improvement 
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SKILLS AND ABILITIES 

(E.g. Written communication 

skills, dealing with the public) 

• To contribute towards EIAT’s values and vision, 

demonstrating these in their everyday practice. 

• To motivate and work with others to create a shared 

understanding of EIAT’s vision, EIAT’s values and 

culture. 

• To support the Executive Headteacher in the day-to-

day management of the school. 

• To ensure that strategic planning takes account of the 

diversity, values and experience of EIAT and the wider 

community, including national and local trends and 

requirements. 

• To ensure a consistent and continuous focus on pupil 

achievement, using data and benchmarks, where 

appropriate to monitor progress. 

• Manage whole school staff, student and visitor 

experience. 

• Management of staff recruitment & induction. 

• Management of staff CPD & wellbeing. 

• Positive attitude to school development and able to 
contribute own ideas and solutions to challenges.  

• Highly organised and able to manage own workload 
and meet deadlines. 

• Calm, resilient and able to deal with challenging 
situations as these arise. 

• Adaptable, flexible, collaborative and creative in 
planning and delivery. 

• Sensitive to the needs of student who have disabilities 
and the challenges encountered by their families 
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TRAINING • Interest in own professional development and 

willingness to undertake relevant training. 

• Able to adhere to guideline and protocols generated to 

ensure consistency across the school and EIAT. 
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EDUCATION/ 

QUALIFICATIONS 
 

NB Full regard must be paid to 

overseas qualifications 

• Good standard of education and good standard of 

literacy and numeracy.  

• Qualified teacher status. 

• Proven leadership experience in a similar setting. 
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SAFEGUARDING • Enhanced DBS is essential.  

This post is covered by Part 7 of the Immigration Act (2016) and 

therefore the ability to speak fluent English is an essential 

requirement of the role 
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